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TOTAL OPERATING
AND CAPITAL BUDGET
(IN MILLIONS)

FY 22-23
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MUNICIPAL COURT

Department Budget Summary FY 22-23

Mission Statement

To administer timely and equitable justice for City Ordinance Violations that provides public trust and
confidence in the judicial system.

Overview of Services

The Municipal Court of Tulsa is one of two municipal courts of record in Oklahoma. The Court adjudicates
City ordinance violations, traffic cases and misdemeanor offenses. The Municipal Court is comprised of
four divisions:

¢ Administrative Services — provides support to the Court by setting administrative policy, fiscal
management, personnel management and strategic planning;

o Court Operations — responsible for the issuance and recall of warrants, booking and releasing
offenders and entering, filing, maintaining and retrieving court files and documents;

o Public Defender — provides defense counsel to indigent persons charged with municipal ordinance
violations;

e Court Services — includes the Judicial and Probation sections which are responsible for dispensing
justice to persons charged with Municipal Court violations, monitoring those sentenced to
incarceration and providing an alternative to imprisonment and/or fines through performance of
community service.

Budget Strategy Overview

Resources provided for the Municipal Courts will be utilized to meet objectives of the Mayor and City
Council. As a priority, compensation considerations have been included in FY23 budget to address
recruitment and retention issues.

A Configuration Coordinator has been added to manage new computer programs, eCourt and
eProsecutor, for the Records Case Management System (RCMS). The FY23 budget includes continued
funding for staff training for employee advancement as well as mass communication software that utilizes
text and email reminders about upcoming court dates and payments due.

Funding from the Coronavirus Relief Fund (CRF) has been provided to Municipal Court, prior to the FY23
Budget process, that will support outreach programs, facility improvements, Mental Health Initiatives and
Organizational Development. A Public Defender will be hired to cover the expanded hours and
specialized dockets and will work in conjunction with the Legal Department’s Attorney, funded in FY23,
specifically for the expansion on court cases and hours. Additional personnel, including administrative
support, court reporters, and Spanish greeters will also be funded from the CRF to increase Municipal
Court’s capacity.
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MUNICIPAL COURT

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024

Operating Budget
Personal Services
Materials and Supplies
Other Services and Charges
Operating Capital
Total Budget

RESOURCES FOR BUDGET
100 General Fund

(amounts expressed in thousands)

125 PA Law Enforcement Training
127 Technology Fee Assessment

FY 23 CHANGES FOR OPERATION
1. Benefit and compensation adjustments
2. FY22 mid-year position changes

a. Judge

3. FY23 position changes

a. Configuration Coordinator
4. Various materials and supplies adjustments
TOTAL CHANGES

FY 24 CHANGES FOR OPERATION
1. Benefit and compensation adjustments
2. Eliminate FY23 one-time appropriations
TOTAL CHANGES

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
$ 2,496 $ 2,467 $ 2,791 $ 324 131% $ 2,791
52 21 24 3 14.3% 24
209 205 207 2 1.0% 187
24 0 0 0 N/A 0
$ 2,781 $ 2,693 $ 3,022 $ 329 122%  $ 3,002
Percent FY 24
FY 23 Diff. From FINANCIAL
BUDGET FY 23 Plan PLAN
$ 2,930 13.2% $ 2,910
3 0.0% 3
89 -11.9% 89
S 302 S 3002
AMOUNT
$ 240
4
4
80
80
5
$ 329
AMOUNT
$ 0
(20)
$ (20)
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MUNICIPAL COURT

STAFFING SUMMARY

NUMBER OF NUMBER OF FULL-TIME EQUIV.
OCCUPATIONAL DESCRIPTION AUTHORIZED POSITIONS AUTHORIZED POSITIONS
FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
Administration
Administrative & Technical 1 1 1 1.0 1.0 1.0
Exempt/Professional 2 3 3 2.0 3.0 3.0
Total Administration 3 4 4 3.0 4.0 4.0
Court Operations
Exempt/Professional 1 1 1 1.0 1.0 1.0
Office & Technical 11 11 11 11.0 11.0 11.0
Total Court Operations 12 12 12 12.0 12.0 12.0
Court Services
Administrative & Technical 3 3 3 3.0 3.0 3.0
City Attorney 2 2 2 20 20 20
Exempt/Professional 2 3 3 2.0 3.0 3.0
Office & Technical 9 8 8 9.0 8.0 8.0
Judge 9 10 10 3.0 3.0 3.0
Total Court Services 25 26 26 19.0 19.0 19.0
DEPARTMENT TOTAL 40 42 42 34.0 35.0 35.0
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POLICE

Department Budget Summary FY 22-23

Mission Statement

To apply all knowledge, skills and available resources by working in partnership with our community to
provide quality service, protect life and property, prevent crime and resolve problems so people can live
without fear in a safe environment.

Overview of Services

The Police are granted authority primarily through state and federal statutes. The mission of the Police is
to prevent crime and disorder in the City of Tulsa by the use of problem solving, citizen partnership,
proactive patrol techniques and a high standard of professional courtesy and ethics. Priorities for the
department include:
e Apprehending criminal offenders;
Placing value on the preservation of human life;
Recognizing that prevention of crime and reducing fear are operational priorities;
Involving the community in the delivery of law enforcement services;
Making the Department accountable to the community it serves;
Committing to professionalism in all aspects of Department operations;
Maintaining the highest standards of integrity; and
Developing technology to create efficiencies of service.

¢ E-911 call handling and dispatching functions for the City and nearby jurisdictions.

Budget Strategy Overview

Resources provided for the Police Department will be utilized to meet objectives of the Mayor and City
Council. As a priority, compensation considerations have been included in FY23 budget to address
recruitment and retention issues. Advertising resources were also increased to address recruitment.

The Police Department’s budget provides resources within the General Fund for 3 academies with a total
of 90 cadets. Funds will be used to replace critical equipment for officers such as body worn cameras,
tasers, and gas mask filters. The budget includes an increase, attributed to inflation, for ammunition as
well as funding for computer maintenance and software licensing for various systems such as E-citation
and vehicle and body worn cameras.

The Real Time Information Center (RTIC) is a new program that will provide Tulsa Police with the ability to
capitalize on expanding range of technologies for efficient and effective policing. The phase-in for
implementation will begin with an administrator and four analyst positions to be filled and training to be
provided at the beginning of the fiscal year. Additionally, eighteen Police Officers, three Police Sergeants,
three Police Lieutenants and a Police Captain will be reassigned to the section. The remaining fourteen
analyst positions will be filled, and training will be provided equally over the 3" and 4" quarters of the fiscal
year. Equipment and the expenses for initial set-up is with-in a transfer from the General Fund to the Long
Range Capital Projects fund in the amount of $2.55M.
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POLICE

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024

(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 102,205 $ 104,509 $ 119,575 $ 15,066 144% $ 124,162
Materials and Supplies 1,859 2,372 3,887 1,515 63.9% 2,795
Other Services and Charges 14,513 14,650 16,344 1,694 11.6% 15,689
Operating Capital 4,121 3,956 5,093 1,137 28.7% 3,956
Total Operating Budget 122,698 125,487 144,899 19,412 15.5% 146,602
Capital Budget 0 0 4,500 4,500 N/A 0
Total Budget $ 122,698 $ 125,487 $ 149,399 $ 23,912 19.1% _$ 146,602
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 118,313 13.8% $ 121,423
120 E 911 Operating 5,246 40.4% 4,168
125 PA Law Enforcement Training 56 3.7% 56
127 Technology Fee Assessment 1,107 1.3% 1,132
150 Public Safety Sales Tax 16,231 28.2% 15,867
409 2022 Sales Tax 4,500 N/A 0
477 Short Term Capital 3,946 -0.3% 3,956
$ 149,399 $ 146,602
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 14,785
2. Overtime 3,451
3. Net change in estimated police officer vacancies (4,501)
4. Reduce FY 23 plan academy cost (3,949)
5. Academy, September 2022, 30 cadets (General Fund) 2,351
a. Salaries and benefits 2,026
b. Equipment, supplies, services 325
6. Academy, January 2023, 30 cadets (General Fund) 1,497
a. Salaries and benefits 1,172
b. Equipment, supplies, services 325
7. Academy, May 2023, 30 cadets (General Fund) 714
a. Salaries and benefits 391
b. Equipment, supplies, services 323
8. FY22 mid-year position changes (11)
a. Police Systems Manager - position add 105
b. Office Assistant Il (4) - abolish (116)
c. Office Administrator | - grant funded 0
9. FY23 position changes 146
a. Asset Forfeiture Coordinator 66
b. HRIS Administrator 80
10. Real Time Information Center (RTIC) 632
a. System Administrator 80
b. Analyst (18) 522
c. Training 30
11. Tasers and associated equipment replacement (one-time) 1,276

Departmental Highlights 4-7




FY 23 CHANGES FOR OPERATION (Continued)

12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.

25.
26.
27.
28.
29.
30.

Body worn camera equipment for Police vehicles
Ammunition

Gas mask filters

Scenario-based training structure (one-time)

Computer replacements

Various other material and supplies adjustments

Electrical utilities rate increase

Automated license plate technology software
Reappropriate - Automatic vehicle locator (AVL) (one-time )
Reappropriate - Telestaff/Kronos Configuration (one-time)
Tulsa Police Reserves (TPR) program uniform allowance
E-911 Operations - computer maintenance & software licensing
Computer maintenance & software licensing

a. Vehicle and body-worn cameras

b. E-citation

c. Annual software maintenance and support

d. Software subscriptions

Training and travel budget in Penalty Assessment Law Enforcement Fund

First responder support services

Recruitment advertising (one-time)

Internal equipment maintenance

Various other services adjustments

Capital additions/replacements:

Vehicles (80 marked units) - replacement
Motorcycles (4 marked units) - replacement
Electrophoresis genetic analyzer - add

Bomb suit - replacement

Ballistic equipment - replacement

Digital X-Ray system - replacement

Helicopter main rotor blade stand - add

Crime scene cameras (3)

Seating and academy furniture, 911 facilities

Facility maintenance replacement items, 911 facilities
Reappropriate - Vehicle consoles

Reappropriate - Helicopter AC refrigerant recovery machine
911 dispatch console furniture

Adjustment to eliminate FY 23 Plan capital

TOTAL OPERATING CHANGES

S3 T ATTSQ@ S0 Q00D

CAPITAL IMPROVEMENT PROJECTS

2022 Sales Tax Capital Projects
TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES
TOTAL CHANGES

FY 24 CHANGES FOR OPERATION

A OODN -

. Benefit and compensation adjustments

. Net change in estimated police officer vacancies

. Reduce FY23 academy cost

. Academy, September 2023, 30 cadets (General Fund)

a. Salaries and benefits
b. Equipment, supplies, services

. Academy, January 2024, 30 cadets (General Fund)

a. Salaries and benefits
b. Equipment, supplies, services

. Academy, May 2024, 30 cadets (General Fund)

a. Salaries and benefits
b. Equipment, supplies, services

Departmental Highlights 4-8

AMOUNT
69
75
60
4
22
(3)
40
34
150
39
5
9
54
71

24
(46)

34
50
1,224
17

3,480
100
242

1,060
(3,956)
19,412

4,500
4,500
$ 23,912

AMOUNT
$  (500)
4,085
(4,562)
4,562
2,026
325

1,172
325

391
323



FY 24 CHANGES FOR OPERATION (Continued)

7.

10.
. Computer replacements
12.
13.
14.
15.

11

16.
17.
18.
19.
20.

21

Real Time Information Center (RTIC)
a. Salaries and benefits

b. Training

c. Equipment replacement

d. Annual software subscriptions

. Elimanate FY23 one-time appropriatiosn for tasers and

associated equipment replacement

. Eliminate FY23 one-time appropriations for scenario-based

training structure
Gas mask filters

Automated license plate technology software

Jail contract

Software subscriptions

Annual software maintenance and support

a. Records management system subscriptions and support

b. Vehicle and body-worn cameras

Internal equipment maintenance

Eliminate FY23 one-time appropriation for recruitment advertising
Eliminate FY23 one-time appropriation for automatic vehicle locator (AVL)
Eliminate FY23 one-time appropriation for Telestaff/Kronos Configuration
Various other services adjustments

. Capital additions/replacements:

a. Netchange to FY 23 capital
TOTAL OPERATING CHANGES

CAPITAL IMPROVEMENT PROJECTS

Adjustment to eliminate FY 23 capital projects
TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES
TOTAL CHANGES
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AMOUNT
1,465
1,002
(10)
173
300
(1,252)

4)

(45)

35

34

53

130

65
25
40

(988)

(50)

(150)

(39)

1

(1,137)
$ 1,703

(4,500)
(4,500)
(2,797)



POLICE

STAFFING SUMMARY

OCCUPATIONAL DESCRIPTION

NUMBER OF

AUTHORIZED POSITIONS

NUMBER OF FULL-TIME EQUIV.
AUTHORIZED POSITIONS

Administrative & Support Staff
Administrative & Technical
Exempt/Professional
Office & Technical
Police Chief

Total Admin. & Support Staff

Laboratory Services
Administrative & Technical
Scientific & Technical
Office & Technical
Exempt/Professional

Total Laboratory Services

911 Public Safety Communications
Administrative and Technical
Emergency Communications
Exempt/Professional

Total 911 Public Safety Comm.
Total Civilian Positions

Sworn Police Officers
Police Officer
Police Sergeant
Police Lieutenant
Police Captain
Police Major
Police Deputy Chief
Total Sworn Police Officers

DEPARTMENT TOTAL

FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
20 36 36 20.0 36.0 36.0
19 22 22 19.0 22.0 22.0
49 45 45 49.0 45.0 45.0

1 1 1 1.0 1.0 1.0
89 104 104 89.0 104.0 104.0
10 9 9 10.0 9.0 9.0
24 24 24 24.0 24.0 24.0

1 0 0 1.0 0.0 0.0

0 1 1 0.0 1.0 1.0
35 34 34 35.0 34.0 34.0

2 3 3 2.0 3.0 3.0
95 95 95 95.0 95.0 95.0

4 3 3 4.0 3.0 3.0

101 101 101 101.0 101.0 101.0
225 239 239 225.0 239.0 239.0
743 743 743 743.0 743.0 743.0
82 82 82 82.0 82.0 82.0
83 83 83 83.0 83.0 83.0
23 23 23 23.0 23.0 23.0

9 9 9 9.0 9.0 9.0

3 3 3 3.0 3.0 3.0
943 943 943 943.0 943.0 943.0
1,168 1,182 1,182 1,168.0 1,182.0 1,182.0

Departmental Highlights 4-10



FIRE

Department Budget Summary FY 22-23

Mission Statement

The Tulsa Fire Department delivers superior protection of life, health, property, and the environment.

Overview of Services

It is the Fire Department's goal to emphasize fire prevention, public education, and progressive
emergency medical services in a comprehensive community safety program. The Fire Department
remains unwavering in operations to minimize the impact of fires when they occur, because total success
in preventing all fires is unrealistic. The Fire Department is committed to reducing the impact of
environmental damage from hazardous materials along with meeting the needs of other calls for service
from the community.
Tulsa Fire’s service strategies are:

e Aggressively deliver life and fire safety education to the community;

e Aggressively work to prevent hazardous conditions;

o Respond promptly to rescues, fires, medical emergencies and natural disasters;

e Ensure actions are safe, professional and in harmony with the needs of the

environment and the demands of the community; and
e Actively coordinate fire services with other agencies in the region.

Budget Strategy Overview

Resources provided for the Tulsa Fire Department will be utilized to meet objectives of the Mayor and City
Council. As a priority, compensation considerations have been included in the FY23 budget to address
recruitment and retention issues. An academy to train thirty cadets has been funded in FY23 with an
additional academy of thirty planned for FY24.

The Tulsa Fire Department was awarded a grant to reimburse the cost of sixty new firefighters for three
years. As a result, Tulsa Fire Department will utilize those savings to fund operational support
replacements and accelerate the replacement of needed fleet equipment in FY23 through FY25.

Fire/EMS are first responders to all traffic incidents. Resources are dedicated to ensuring that if citizens
are involved in traffic collisions, their chances of surviving with minimal injuries will be increased due to
quickly deployed life-saving technologies and personnel. Paramedic training for twenty Firefighters is
included in FY23 and an additional forty Firefighters to be trained in FY24.

Included in the FY23 budget is funding for expansion of the Community Response Team in the amount of
$250,000. Additionally, there is funding to purchase client data management software to support
Community Response Team efforts.
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FIRE

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 74,071 $ 74,252 $ 79,447 $ 5,195 70% $ 79,509
Materials and Supplies 1,697 1,497 2,126 629 42.0% 2,017
Other Services and Charges 5,054 5,066 5,684 618 12.2% 5,545
Operating Capital 610 610 4,538 3,928 >500.0% 4,234
Total Operating Budget 81,432 81,425 91,795 10,370 12.7% 91,305
Capital Budget 10,400 3,900 3,900 0 0.0% 4,300
Total Budget $ 91,832 $ 85,325 $ 95,695 $ 10,370 122% _$ 95,605
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 80,405 6.5% $ 80,242
121 EMSA Utility 350 0.0% 350
150 Public Safety Sales Tax 6,589 31.9% 6,479
409 2022 Sales Tax 3,900 0.0% 4,300
477 Short Term Capital 4,451 >500.0% 4,234
) S 95605
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 5123
2. Reduce FY23 plan academy cost (1,281)
3. Academy, January 2023 (30 cadets) 1,280
a. Salary and benefits 1,023
b. Equipment and supplies 257
4. Paramedic training for 20 Firefighters 75
5. Bunker gear 475
6. Taser cartridges 2
7. HazMat monitors, 36 (one-time) 14
8. HazMat flash protection response suits, 8 (one-time) 18
9. E-Ticketing wireless printers (one-time) 4
10. E-Ticketing start up, 25 licenses, city-wide Brazos implementation (one-time) 13
11. Community Response Team program expansion 193
a. Two positions 188
b. Operating supplies 5
12. Software subscriptions 19
13. Computer replacement 3
14. Equipment management services 330
15. Annual license fee for public safety policy software 39
16. Purchase client data management software (one-time) 13
17. Annual license fee for client data management software 26
18. Electrical utility rate increase 70
19. Various materials and other services adjustments 27

Departmental Highlights 4-12



FY 23 CHANGES FOR OPERATION (Continued) AMOUNT
20. Capital additions/replacements:
a. Replace rescue camera 15
b. New special events EMS UTV with enclosed trailer 45
c. Replace vehicle routers to communicate with dispatch 75
d. Replace station fithess equipment 20
e. Replace two (2) Pickup crew 4x4s with console and warning equipment 96
f.  Replace five (5) SUV 4x4s with warning equipment 145
g. New five (5) SUV 4x4s 145
h. Replace breathing air machine 90
i.  New Fire Station 33 initial furniture & kitchen supplies 26
j- Replace six (6) lawn mowers 30
k. New digital information acquisition terminal for case material digital submission 6
I. Replace rescue tools 61
m. Operations support replacement 1,148
n. Fleet replacement acceleration 2,635
0. Adjustment to eliminate FY 23 Plan capital (610)
CAPITAL IMPROVEMENT PROJECTS
2022 Sales Tax Capital Projects 3,900
Adjustment to eliminate FY 23 Plan capital projects (3,900)
TOTAL CHANGES $ 10,370
FY 24 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 62
2. Reduce FY23 academy cost (1,280)
3. Academy, January 2024 (30 cadets) 1,280
a. Salary and benefits 1,023
b. Equipment and supplies 257
4. Paramedic training for 40 Firefighters 75
5. Annual user fee for E-Ticketing 3
6. Software subscriptions 10
7. Computer replacement 27
8. Equipment management services (200)
9. Eliminate FY23 one-time appropriations (163)
10. Net change to FY 23 capital (304)
TOTAL OPERATING CHANGES (490)
CAPITAL IMPROVEMENT PROJECTS
2022 Sales Tax Capital Projects 4,300
Adjustment to eliminate FY 23 capital projects (3,900)
TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES 400
TOTAL CHANGES $ (90)
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FIRE

STAFFING SUMMARY

OCCUPATIONAL DESCRIPTION

Administrative & Support Staff
Administrative & Technical
Fire Chief
Exempt/Professional
Labor & Trades
Office & Technical
Total Admin. & Support Staff

FD Classified Positions
Firefighter
Fire Equipment Operator
Fire Captain
Administrative Officer
EMS Officer
Fire Prevention Inspector
Director of EMS
Fire Deputy Marshall
Fire District Chief
Fire Assistant Chief (Chief of Staff)
Fire Assistant Chief
Fire Deputy Chief
Loss Control Officer
Physical Resource Officer
Technical Rescue Coordinator
Community Resource Officer

Total FD Classified Positions

TOTAL

NUMBER OF NUMBER OF FULL-TIME EQUIV.
AUTHORIZED POSITIONS AUTHORIZED POSITIONS

FY 22 FY 23 FY 24 FY 22 FY 23 FY 24

4 5 5 4.0 5.0 5.0

0 1 1 0.0 1.0 1.0

5 4 4 5.0 4.0 4.0

3 3 3 3.0 3.0 3.0

6 5 5 6.0 5.0 5.0

18 18 18 18.0 18.0 18.0

364 361 361 364.0 361.0 361.0

151 151 151 151.0 151.0 151.0

144 147 147 144.0 147.0 147.0

3 3 3 3.0 3.0 3.0

4 5 5 4.0 5.0 5.0

23 23 23 23.0 23.0 23.0

1 1 1 1.0 1.0 1.0

1 1 1 1.0 1.0 1.0

19 18 18 19.0 18.0 18.0

0 1 1 0.0 1.0 1.0

3 3 3 3.0 3.0 3.0

2 2 2 2.0 2.0 2.0

8 7 7 8.0 7.0 7.0

1 1 1 1.0 1.0 1.0

1 1 1 1.0 1.0 1.0

0 0 0 0.0 0.0 0.0

725 725 725 725.0 725.0 725.0

743 743 743 743.0 743.0 743.0
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Emergency Medical Services Authority

Department Budget Summary FY 22-23

Mission Statement

To provide ambulance service to 1,000 square miles and meet the highest standards of pre-hospital care.

Overview of Services

A public trust of the City of Tulsa and City of Oklahoma City governments, the Emergency Medical Services
Authority (EMSA) is Oklahoma’s largest provider of emergency medical services.

EMSA provides advanced life support medical care to patients who suffer injuries and illnesses and
transports patients to and from the hospital by ambulance. The Authority provides oversight and ensures
quality compliance of the contracted ambulance services provider, and conducts billing, accounting,
purchasing and other business functions. The Medical Director provides medical oversight of the contracted
provider and reports to the Medical Control Board. The contracted provider is held to a performance-based
contract that includes strict service standards and financial penalties for non-compliance.

In 1977, EMSA was established in Tulsa. Today, EMSA is the exclusive ambulance provider for 10

Oklahoma cities. EMSA has two divisions, the eastern division, with Tulsa as the major city, and the
western division centered around Oklahoma City.

Budget Strategy Overview

Resources allocated to Emergency Medical Services Authority will provide ambulance service for the
citizens of Tulsa.
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EMSA

BUDGET HIGHLIGHTS

FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Other Services and Charges $ 10,143 $ 5,678 $ 6,760 $ 1,082 19.1%  $ 6,760
Total Budget $ 10,143 $ 5,678 $ 6,760 $ 1,082 19.1%  $ 6,760
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
121 EMSA Utility $ 6,760 19.1%  $ 6,760
S __6760] S 6760
FY 23 CHANGES FOR OPERATION AMOUNT
1. Appropriations to reflect anticipated cash available for transfer to EMSA $ 1,082
TOTAL CHANGES $ 1,082
FY 24 CHANGES FOR OPERATION AMOUNT
1. Appropriations to reflect anticipated cash available for transfer to EMSA $ 0
TOTAL CHANGES $ 0
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TULSA AREA EMERGENCY MANAGEMENT AGENCY

Department Budget Summary FY 22-23

Mission Statement

To protect citizens of Tulsa and Tulsa County from all emergencies and disasters.

Overview of Services

The Tulsa Area Emergency Management Agency (TAEMA) is responsible for the coordination of preparing
for, responding to, recovering from, and mitigation of major emergencies and disasters. TAMA collaborates
with City and County departments and various other agencies to ensure readiness to manage response to
emergencies and disasters. This includes naturally occurring events such as tornadoes, straight line winds,
floods, winter storms, wildfires, droughts, extreme heat, earthquakes, and pandemics. Planning is also
done for man-made events that involve acts of terrorism or accidents that could include plane crashes or
hazardous chemical releases. TAEMA conducts numerous disaster exercises with the response
community each year to test emergency plans and enhance readiness to respond to disasters. TAEMA
manages the Community Warning System consisting of 102 warning sirens covering the City and portions
of the unincorporated area of Tulsa County. TAEMA coordinates with volunteer groups, including amateur
radio clubs who assist during severe weather and disaster events, and other volunteer agencies active in
disasters (VOADs) that perform varied and numerous activities after disasters.

TAEMA is jointly funded with the City of Tulsa and Tulsa County, each contributing 40 percent and the
federal government contributing 20 percent of operational revenue.

Budget Strategy Overview

Resources allocated to Tulsa Area Emergency Management Agency will be utilized for operational support
to ensure the readiness, response and mitigation of major emergencies and disasters, as well as the siren
warning system. The FY23 budget funds an additional position, the cost of this position will be shared with
Tulsa County.
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TULSA AREA EMERGENCY MANAGEMENT AGENCY

BUDGET HIGHLIGHTS

FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Other Services and Charges $ 144 $ 144 $ 191 $ 47 326% $ 196
Operating Capital 32 0 0 0 N/A 0
Total Budget $ 176 $ 144 $ 191 $ 47 326% $ 196
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 191 326% 3 196
S 191] 5 1%
FY 23 CHANGES FOR OPERATION AMOUNT
1. Changes in operations $ 47
TOTAL CHANGES $ 47
FY 24 CHANGES FOR OPERATION AMOUNT
1. Changes in operations $ 5
TOTAL CHANGES $ 5
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Park and Recreation

Department Budget Summary FY 22-23

Mission Statement

The Tulsa Park and Recreation Department provides and preserves quality park and recreation
opportunities for all.

Overview of Services

With oversight from the Park Board, the City of Tulsa manages 135 parks covering roughly 6,553 acres.
This includes two nature centers, seven community centers including WaterWorks Art Studio, 57 miles of
walking trails, two skate parks, three dog parks and five swimming pools. In addition, there are 227 sports
fields (132 diamond fields and 95 rectangular fields), 99 playgrounds, 94 tennis courts, 8 pickleball courts,
29 basketball courts and 36 half basketball courts, 13 water playgrounds, 18 splash pads and 96 picnic
shelters, four golf courses and eight disc golf courses.

The Parks Department’s primary focus is to provide all Tulsans with safe, accessible and high-quality parks
and recreational opportunities. Future planning is guided by the Park Master Plan.

Budget Strategy Overview

Resources provided for the Parks Department will be utilized to meet objectives of the Mayor and City
Council. As a priority, compensation considerations have been included in the FY23 budget to address
recruitment and retention issues.

The Parks Department’s budget includes funding for maintenance of Avery Pedestrian Bridge, mowing, and

trail maintenance. With the Discovery Lab moving to its new facility, Owen Recreation Center will reopen,
and two positions are funded.
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PARKS AND RECREATION

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 6,857 $ 6,839 $ 7,920 $ 1,081 158% $ 7,924
Materials and Supplies 864 907 914 7 0.8% 921
Other Services and Charges 12,589 3,518 4,037 519 14.8% 3,950
Operating Capital 712 603 1,206 603 100.0% 605
Total Operating Budget 21,022 11,867 14,077 2,210 18.6% 13,400
Capital Budget 500 0 4,700 4,700 N/A 8,775
Total Budget $ 21,522 $ 11,867 $ 18,777 $ 6,910 582% $ 22,175
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 12,577 11.7% $ 12,675
131 Convention & Visitors 60 N/A 60
132 Convention & Tourism Facility 234 N/A 60
409 2022 Sales Tax 4,700 N/A 8,775
477 Short Term Capital 1,206 100.0% 605
$ 18,777 $ 22,175
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 903
2. FY23 Position changes 178
a. Recreation coordinator (Owen recreation center) 50
b. Custodial Worker Il (Owen recreation center) 45
c. Programming planner 83
d. Programming planner (grant) 0
3. Computer replacements (33)
4. Security contract moved to Asset Management (85)
5. Utilities 8
6. Electrial utilities rate increase 154
7. Equipment management services 97
8. New Gilcrease Trail maintenance 65
a. Mowing 45
b. Tree trimming 20
9. Mowing Mohawk Soccer Complex 20
10. Maintenance Avery Pedestrian Bridge 80
11. Various materials and other services adjustments 45
12. Reappropriation - Consulting fee arena contract (one-time) 175
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FY 23 CHANGES FOR OPERATION (Continued) AMOUNT
13. Capital additions/replacements:

a. Trucks (7) 411
b. Recreation software 75
c. Utility vehicle (2) 45
d. Soil conditioner attachment 20
e. Kin 4
f.  Gymnastics cushions (2) 3
g. Tables and chairs 15
h. Outdoor portable recreation item (2) 8
i.  Fitness equipment (2) 9
j Community garden patio pavers 4
k. Cargo trailer 12
I.  Reappropriation - Trucks (7) 600
m. Adjustment to eliminate FY 23 Plan capital 603

TOTAL OPERATING CHANGES 2,210

CAPITAL IMPROVEMENT PROJECTS

2022 Sales Tax Capital Projects 4,700
TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES 4,700
TOTAL CHANGES $ 6,910
FY 24 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 4
2. Utilities 51
3. Computer maintenance and software license 25
4. Mowing parks and trails 15
5. Tree maintenance and vegetative control 40
6. Equipment management services (49)
7. Various materials and other services adjustments 13
8. Eliminate FY23 one-time appropriations (175)
9. Capital additions/replacements:
a. Netchange to FY 23 capital (601)
TOTAL OPERATING CHANGES (677)

CAPITAL IMPROVEMENT PROJECTS

2022 Sales Tax Capital Projects 8,775
Adjustment to eliminate FY 23 capital projects (4,700)
TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES 4,075
TOTAL CHANGES $ 3,398
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PARKS and RECREATION

STAFFING SUMMARY

NUMBER OF NUMBER OF FULL-TIME EQUIV.
OCCUPATIONAL DESCRIPTION AUTHORIZED POSITIONS AUTHORIZED POSITIONS
FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
Director
Administrative & Technical 3 4 4 3.0 4.0 4.0
Exempt/Professional 3 5 5 3.0 5.0 5.0
Office & Technical 2 3 3 2.0 3.0 3.0
Total Director 8 12 12 8.0 12.0 12.0
Recreational Centers
Administrative & Technical 14 16 16 14.0 15.5 15.5
Exempt/Professional 8 8 8 8.0 8.0 8.0
Labor & Trades 6 8 8 6.0 8.0 8.0
Seasonal Labor 21 21 21 7.0 7.0 7.0
Total Recreational Centers 49 53 53 35.0 38.5 38.5
Special Programs
Administrative & Technical 3 2 2 3.0 2.0 2.0
Seasonal Labor 42 42 42 14.0 14.0 14.0
Total Special Programs 45 44 44 17.0 16.0 16.0
Spectator Recreation
Administrative & Technical 4 4 4 4.0 3.0 3.0
Exempt/Professional 1 1 1 1.0 1.0 1.0
Seasonal Labor 2 2 2 0.7 0.7 0.7
Total Spectator Recreation 7 7 7 5.7 4.7 4.7
Facility Services
Exempt/Professional 6 5 5 6.0 5.0 5.0
Labor & Trades 52 53 53 52.0 53.0 53.0
Office & Technical 1 1 1 1.0 1.0 1.0
Seasonal Labor 4 0 0 3.0 0.0 0.0
Total Facility Services 63 59 59 60.3 59.0 59.0
DEPARTMENT TOTAL 172 175 175 126.0 130.2 130.2
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RIVER PARKS

Department Budget Summary FY 22-23

Mission Statement

To maintain, preserve, develop and promote the Arkansas River and adjacent land areas under the
Authority’s jurisdiction within Tulsa County for the economic and cultural benefit of the community.

Overview of Services

River Parks is unique among Tulsa’s public spaces because of its location along the banks of the Arkansas
River. The river corridor offers opportunities and challenges to blend preservation and enhancement of
green space and wildlife habitat with select commercial development such as the Blue Rose Café, as well
as family destination attractions such as the 41st Street Plaza, River West Festival Park, and Turkey
Mountain. The River Parks trails are the backbone of the Tulsa metro trails and serve as a key exercise
and fitness facility which are utilized by walkers, runners, and cyclists at no charge. The Turkey Mountain
Urban Wilderness provides an opportunity to enjoy nature and seek relief from the stress of modern life.

Budget Strategy Overview

Resources allocated for River Parks will be utilized for operational support to maintain the trails, Turkey
Mountain Urban Wilderness and rest room facilities along the trail system. Support for River Parks is a
shared investment between the City of Tulsa and Tulsa County.
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RIVER PARKS AUTHORITY

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Other Services and Charges $ 662 $ 892 $ 712 $ (180) 202% % 735
Operating Capital 42 36 36 0 0.0% 36
Total Budget $ 704 $ 928 $ 748 $ (180) -19.4%  $ 771
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 712 -20.2% $ 735
477 Short Term Capital 36 0.0% 36
& —C S
FY 23 CHANGES FOR OPERATION AMOUNT
1. Changes in operation $ (180)
2. Capital additions/replacements:
a. Work order system 36
b. Adjustment to eliminate FY 23 Plan capital (36)
TOTAL CHANGES $ (180)
FY 24 CHANGES FOR OPERATION AMOUNT
1. Changes in operation $ 23
TOTAL CHANGES $ 23
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BOK Arena and Convention Center

Department Budget Summary FY 22-23

Mission Statement

To provide professional management to administer, operate, market, and maintain the Cox Business
Convention Center and BOK Center for the presentation and enjoyment of events involving entertainment,
education and cultural, sports, religion, banquets, dances and conventions.

Overview of Services

Opened in 1964, the Cox Business Convention Center (formerly the Tulsa Convention Center) has
accommodated over 25 million people and more than 20,000 events. With an impressive expansion
completed in January 2010, the Tulsa Convention Center's Tulsa Ballroom is the largest in Oklahoma.

Opened in 2008, the BOK Center is Tulsa’s state-of-the-art sports and entertainment venue. The 19,199-
seat arena is the home of the ECHL’s Tulsa Oilers. BOK Center was designed to host major concerts,
family shows, sporting events, ice shows and other types of world-class entertainment.

The 565,000 square-foot BOK Center and the 227,000 square-foot Cox Business Convention Center make
a huge impact on the community and attract world-class events to Tulsa.
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BOK ARENA AND CONVENTION CENTER

BUDGET HIGHLIGHTS

FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL

ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget $ 15,039 $ 15,791 $ 18,397 $ 2,606 16.5% $ 18,397
Total Budget $ 15,039 $ 15,791 $ 18,397 2,606 16.5% $ 18,397

Percent FY 24
FY 23 Diff. From FINANCIAL

RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
Event Income $ 12,151 39.0% $ 12,151
Other Operating Income 6,246 90.2% 6,246
Convention and Tourism Facilities Fund 1,500 0.0% 1,500
$ 18,397 $ 18,397
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MANAGED ENTITIES-CULTURE AND RECREATION

Department Budget Summary FY 22-23

Overview of Services

The City has engaged in management agreements for the operations of City owned culture and recreation
facilities. These facilities include the Tulsa Zoo, Mohawk Soccer Complex, Page and Mohawk golf courses,
Performing Arts Center, and the Gilcrease Museum.

The Parks and Recreation Department is responsible for the oversite for each of the management
agreements.

Budget Strategy Overview

In the FY23 budget the Managed Entities — Culture and Recreation department was created to better
identify the resources the City provides for the operations of its’ culture and recreation facilities. Most of
these facilities previously were included in the Parks and Recreation Department’s budget.
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MANAGED ENTITIES - CULTURE & RECREATION

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024

(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL

ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN

Operating Budget

Personal Services $ 0 $ 123 $ 132 $ 9 73% $ 0
Other Services and Charges 0 14,873 15,877 1,004 6.8% 16,385
Operating Capital 0 197 196 (1) -0.5% 196
Total Budget $ 0 $ 15,193 $ 16,205 $ 1,012 6.7% $ 16,581

Percent FY 24
FY 23 Diff. From FINANCIAL

RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 10,497 1.8% $ 10,748
132 Convention & Tourism Facility 2,000 0.0% 2,250
477 Short Term Capital 73 -1.4% 73
570 Golf Course 3,635 29.5% 3,510
$ 16,205 $ 16,581

Percent FY 24
FY 23 Diff. From FINANCIAL

MANAGEMENT AGREEMENTS BUDGET FY 23 Plan PLAN
Zoo $ 6,772 0.8% $ 6,942
Mohawk soccer complex 162 -3.0% 165
Golf 3,635 29.5% 3,510
Performing Arts Center 2,000 0.0% 2,250
Gilcrease Museum 3,636 3.9% 3,714
TOTAL OPERATING CHANGES $ 16,205 $ 16,581
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WORKING IN NEIGHBORHOODS

Department Budget Summary FY 22-23

Mission Statement

To promote community education, develop and sustain private-public partnerships that encourage
neighborhood revitalization, enhance public safety and healthy living while improving the quality of life of
all residents within the City of Tulsa.

Overview of Services

The Working in Neighborhoods (WIN) Department was created in October 2006 to focus on housing,
neighborhood services and investigations, and animal welfare.

e Housing — assist homeowners with emergency housing repairs and rehabilitation to maintain the
City’s affordable housing stock; prevent early institutionalization of the elderly; create incentives to
develop affordable housing; and address sub-standard housing and revitalize housing through
property maintenance and demolition.

o Neighborhood Services — increase opportunities for neighborhood reinvestment; serve as the
contact between residents and the City to coordinate the delivery of public/private resources; and
establish neighborhood associations and/or block groups to stabilize and improve neighborhood
environments.

e Neighborhood Investigations — promote voluntary compliance and enforcement of City nuisance
codes; provide a fair and unbiased enforcement program to correct nuisance violations and land
use requirements.

* Animal Welfare — operate the animal shelter and field services to provide a safe, healthy
environment for companion animals; support and empower residents for successful pet
ownership and educate about codes.

Budget Strategy Overview

Resources provided for the Working in Neighborhoods Department will be utilized to meet objectives of the
Mayor and City Council. As a priority, compensation considerations have been included in FY23 budget to
address recruitment and retention issues.

The Working In Neighborhoods Department’s budget includes an additional $200,000 to address nuisance
abatement needs for an FY23 total of $1.078 million. In February 2022, voters approved an additional one
percent increase on Public Service Company of Oklahoma (PSO) franchise fees. This additional fee is to
be utilized for the improvement and beautification of public right of ways. Two inspectors will be funded for
the code and litter cleanup enforcement of the Public Ways program. One Administrative Assistant will be
funded for the Special Events Program and supporting Oversized Load Permits for City streets. The Animal
Welfare Program is receiving additional funding to replace an x-ray machine, repair the fence and clean out
drain services, along with address increased costs of medical, supplies and veterinary services.
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WORKING IN NEIGHBORHOODS

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 4,790 $ 4,843 $ 5,590 $ 747 154% $ 5,590
Materials and Supplies 356 353 617 264 74.8% 589
Other Services and Charges 3,004 2,805 2,890 85 3.0% 2,786
Operating Capital 336 316 440 124 39.2% 316
Total Budget $ 8,486 $ 8,317 $ 9,537 $ 1,220 147% $ 9,281
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 7,275 20.0% $ 7,167
121 EMSA Utility 64 -11.1% 64
149 Public Ways 188 N/A 110
2000 Community Develop Block Grant 1,354 -15.7% 1,354
2001 Home Investment Partnership 270 4.2% 270
477 Short Term Capital 386 22.2% 316
S 9537 Y
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 572
2. FY23 Position changes 70
a. Kendall Whittier Inspector abolished (grant funded) 0
b. Special Events Assistant 70
3. Public Ways Program 134
a. Inspectors (2) 105
b. Materials, supplies, and services 29
4. Animal Welfare 335
a. Medical and medicine supplies for animals 191
b. Operating supplies 57
c. Veterinary services 15
d. Fence repair and clean out (one-time) 72
5. HUD Grants (269)
a. Community Development Block Grant (280)
b. Home Investment Partnership Program 11
6. Nuisance abatement 200
7. Equipment management services 54
8. Capital additions/replacements:
a. Vehicles 370
b. Xray machine 70
c. Adjustment to eliminate FY 23 Plan capital (316)
TOTAL CHANGES $ 1,220
FY 24 CHANGES FOR OPERATION AMOUNT
2. Public Ways Program (24)
a. Materials, supplies, and services (24)
3. Equipment management services (33)
4. Various materials and other supplies 3)
5. Eliminate FY23 one-time appropriations (72)
6. Capital additions/replacements:
a. Net change to FY 23 capital (124)
TOTAL CHANGES $ (256)
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WORKING IN NEIGHBORHOODS

STAFFING SUMMARY

OCCUPATIONAL DESCRIPTION

Director
Exempt/Professional
Office & Technical

Total Director

Neighborhood Investigations
Administrative & Technical
Exempt/Professional
Office & Technical

Total Neighborhood Investigations

Neighborhood Services
Administrative & Technical
Total Neighborhood Services

Animal Welfare
Administrative & Technical
Exempt/Professional
Labor & Trades
Office & Technical

Total Animal Welfare

Housing
Administrative & Technical

Exempt/Professional
Office & Technical
Total Housing

DEPARTMENT TOTAL

NUMBER OF NUMBER OF FULL-TIME EQUIV.
AUTHORIZED POSITIONS AUTHORIZED POSITIONS
FY 22 FY 23 FY 24 FY 22 FY 23 FY 24

4 3 3 4.0 3 3
1 1 1 1.0 1.0 1.0
5 4 4 5.0 4.0 4.0
3 2 2 3.0 2.0 2.0
4 3 3 4.0 3.0 3.0
23 25 25 23.0 25.0 25.0
30 30 30 30.0 30.0 30.0
3 4 4 3.0 4.0 4.0
3 4 4 3.0 4.0 4.0
4 4 4 4.0 4.0 4.0
4 4 4 4.0 4.0 4.0
23 23 23 23.0 23.0 23.0
9 9 9 8.5 8.5 8.5
40 40 40 39.5 39.5 39.5
1 1 1 1.0 1.0 1.0
1 1 1 1.0 1.0 1.0
1 3 3 1.0 3.0 3.0
3 5 5 3.0 5.0 5.0
81 83 83 80.5 82.5 82.5
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DEVELOPMENT SERVICES

Department Budget Summary FY 22-23

Mission Statement

The Development Services Department promotes safety, livability and economic growth through efficient
and collaborative application of building and development codes.

Overview of Services

The department is responsible for the implementation of the City’s development permitting processes,
including infrastructure and building plan review and inspection services for all private development within
the City of Tulsa.

Budget Strategy Overview

Resources provided for the Development Services Department will be utilized to meet objectives of the
Mayor and City Council. As a priority, compensation considerations have been included in FY23 budget to
address recruitment and retention issues.

The Development Services Department’s budget includes additional funding for the EnerGov Assist
software maintenance and licenses and for two Office Assistant position to meet permit licenses and
customer requests. Vehicle replacements for inspection staff are included.
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DEVELOPMENT SERVICES

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 5,480 $ 5,476 $ 6,094 $ 618 11.3% $ 6,094
Materials and Supplies 81 30 37 7 23.3% 25
Other Services and Charges 820 824 953 129 15.7% 944
Operating Capital 94 94 243 149 158.5% 94
Total Budget $ 6,475 $ 6,424 $ 7,327 $ 903 141%  $ 7,157
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 6,478 11.6% $ 6,457
122 Permit & Licensing System 606 15.6% 606
477 Short Term Capital 243 1585% 94
LS 7,327 S 7457
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 530
2. FY 23 position changes 88
a. Office Assistant Ill (2) 88
3. Energov software maintenance and license fees 64
4. Computer maintenance and software licenses 34
5. Equipment management services 16
6. Various materials and other services adjustments 6
7. Reappropriate - EnerGov Assist software support (one-time) 16
8. Capital additions/replacements:
a. SUVs (11) 334
b. Reappropriate - Vehicles (3) and ouftfitting (91)
c. Adjustment to eliminate FY 23 Plan capital (94)
TOTAL CHANGES $ 903
FY 24 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 0
2. Computer maintenance and software licenses 20
3. Equipment management services (15)
4. Various materials and other services adjustments (10)
5. Eliminate FY23 one-time appropriations (16)
6. Capital additions/replacements:
a. Net change to FY23 capital (149)
TOTAL CHANGES $ (170)
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DEVELOPMENT SERVICES

STAFFING SUMMARY

NUMBER OF NUMBER OF FULL-TIME EQUIV.
OCCUPATIONAL DESCRIPTION AUTHORIZED POSITIONS AUTHORIZED POSITIONS
FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
Director
Exempt/Professional 1 1 1 1.0 1.0 1.0
Total Director 1 1 1 1.0 1.0 1.0
Development Services
Administrative & Technical 42 45 45 42.0 44.5 44.5
Exempt/Professional 14 13 13 14.0 13.0 13.0
Office & Technical 13 13 13 13.0 13.0 13.0
Total Development Services 69 71 71 69.0 70.5 70.5
DEPARTMENT TOTAL 70 72 72 70 71.5 71.5
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TULSA AUTHORITY FOR ECONOMIC OPPORTUNITY

Department Budget Summary FY 22-23

Mission Statement

We are innovators who create and manage public assets and resources to drive economic growth. We
invest in Tulsa’s economy, businesses, neighborhoods, and people with the goal of leveraging our
resources to create economic opportunity and drive equitable outcomes.

Overview of Services

Tulsa Authority for Economic Opportunity (TAEO) provides economic and community development
services to the City of Tulsa through an annual service agreement. These services include, but are not
limited to:

e Serving as the lead administrative entity for economic and community development services for
the City of Tulsa.

¢ Managing the City’s Tax Increment Finance (TIF) Districts.

e Managing and supporting the City’s bond-financed economic development programs.

¢ Executing land acquisition and disposition to leverage private development and redevelopment.

e |Leading asset optimization strategy related to major economic development assets.

¢ Managing Downtown Development and Redevelopment loan programs.

¢ Managing the Affordable Housing Trust Fund and other housing development programs and
incentives.

e Managing outreach, education, and utilization monitoring for the City’s Small Business Enterprise
program.

Budget Strategy Overview
Tulsa Authority for Economic Opportunity’s service agreement for FY23 provides one-time additional

resources to support a new Customer Resource Management (CRM) software. Other costs remained flat
for FY23 and FY24.
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TULSA AUTHORITY FOR ECONOMIC OPPORTUNITY

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Other Services and Charges $ 1,484 $ 995 $ 928 $ (67) 6.7% $ 871
Total Budget $ 1,484 $ 995 $ 928 $ (67) -6.7% _$ 871
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 728 -14.6% $ 728
130 Economic Development Comm 200 39.9% 143
S 928 s et
FY 23 CHANGES FOR OPERATION AMOUNT
1. Professional Services Agreement $ (124)
2. Economic Development Fund - Customer Management 57
Relationship System (one-time)
TOTAL CHANGES $ (67)
FY 24 CHANGES FOR OPERATION AMOUNT
1. Eliminate FY23 one-time appropriations $ (57)
Relationship System (one-time)
TOTAL CHANGES $ (57)
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Downtown Tulsa Partnership

Department Budget Summary FY 22-23

Mission Statement

The Downtown Tulsa Partnership (DTP) champions a prosperous, vibrant, and inclusive Downtown Tulsa
that serves as the region’s center of commerce, culture, and community. DTP was formed as a result of
the Strategic Plan for a Downtown management Organization completed in Fall 2020 and unanimously
endorsed by a stakeholder steering committee and the Downtown Coordinating Council. The Strategic
Plan formally recommended a new downtown management model to establish a clear delineation
between City services and enhanced services provided through the Tulsa Stadium Improvement District
(TSID). Doing so seeks to increase the value proposition to ratepayers by maximizing accountability,
responsiveness, and reflecting a myriad of Downtown interests. The plan’s goals and recommendations
are based on national best practices and rooted in local community dialogue. Less than 1% of the 2,500
downtown management organizations in North America are housed within municipal governments and
this effort seeks to align Downtown Tulsa’s management efforts with common national operating models.

Overview of Services

DTP was incorporated with the state of Oklahoma in February 2021 and will partner with the City of Tulsa
to implement programs and services funded through the TSID. The TSID encompasses the entirety of
Downtown Tulsa and property owners pay an annual assessment of which % is used to repay bonds
used to construct ONEOK Field and 5 that provides enhanced services throughout Downtown such as
maintenance, cleaning, beautification, livability, safety, economic development, and marketing initiatives.
With this transition the Mayoral Executive Order establishing the Downtown Coordinating Council will be
rescinded and the Downtown Tulsa Partnership will be the management, planning, and representative
body of Downtown interests.

Budget Strategy Overview

In FY22, the Downtown Tulsa Partnership (DTP) contracted with the City to provide services that
preserve, enhance, and extend value to the business owner within the Tulsa Stadium Improvement
District. The FY23 budget includes the use of fund balance in the amount of $287,300 for operational
equipment and improvements for the district.
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DOWNTOWN TULSA PARTNERSHIP

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Other Services and Charges $ 1,330 $ 1,330 $ 1,997 $ 667 502% $ 1,444
Total Budget $ 1,330 $ 1,330 $ 1,997 $ 667 50.2% $ 1,444
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 140 180.0% % 90
141 Tulsa Stadium Imp District 1,857 45.1% 1,354
51,997 S tam
FY 23 CHANGES FOR OPERATION AMOUNT
1. Change in operations $ 667
TOTAL CHANGES $ 667
FY 24 CHANGES FOR OPERATION AMOUNT
2. Changes in operations $ (553)
TOTAL CHANGES $ (553)
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MANAGED ENTITIES-ECONOMIC DEVELOPMENT

Department Budget Summary FY 22-23

Overview of Services

The City engages in economic development and tourism activities primarily funded by hotel/motel tax within
the Economic Development Commission, Convention and Visitors, and Tourism Improvement District 1
funds. Also included is the Quality Events program which is intended to attract major events to Oklahoma
that might have otherwise taken place in another state. The Oklahoma Tax Commission (OTC) oversees
administration of the program by approving events and determining the incremental state sales tax revenue
generated by the event. The approved incremental state sales tax revenue is remitted to the City. By
Mayor and Council approved resolution the City then remits payment to the promoter for the promotion of
the qualifying event.

Budget Strategy Overview

Annually the City contracts for economic development and marketing and promotion of tourism activities
within the City of Tulsa. Also included in the FY23 budget is funding for the Quality Events program that
provides local municipalities reimbursements for eligible expenses of qualified events.
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MANAGED ENTITIES - ECONOMIC DEVELOPMENT

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024

(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL

ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN

Operating Budget

Other Services and Charges $ 0 $ 2,532 $ 5,686 $ 3,154 1246% % 5,725
Total Budget $ 0 $ 2,532 $ 5,686 $ 3,154 1246% $ 5,725

Percent FY 24
FY 23 Diff. From FINANCIAL

RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 200 NA  $ 200
130 Economic Development Comm 250 150.0% 130
131 Convention & Visitors 3,234 33.0% 3,333
143 Tourism Improvement District 2,002 N/A 2,062

S 5686 5 5725

Percent FY 24
FY 23 Diff. From FINANCIAL

MANAGEMENT AGREEMENTS BUDGET FY 23 Plan PLAN
Tourism Improvement District $ 2,002 N/A $ 2,062
Economic Development Commission 250 150.0% 130
Visit Tulsa 3,234 33.0% 3,333
Quality Events Incentive 200 N/A 200
TOTAL OPERATING CHANGES $ 5,686 $ 5,725
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ENGINEERING SERVICES

Department Budget Summary FY 22-23

Mission Statement

To provide our customers dependable, cost effective, high-quality services in the areas of engineering
and architectural services.

Overview of Services

The Engineering Services Department plans, designs and field-inspects public improvement and capital
projects for the benefit of the City of Tulsa. Engineering Services provides and/or administers planning,
engineering/architectural design and construction quality assurance services for projects involving water
systems, wastewater systems, transportation, stormwater, parks and all City departments.

Budget Strategy Overview

Resources provided for the Engineering Services Department will be utilized to meet objectives of the
Mayor and City Council. As a priority, significant compensation considerations have been included in
FY23 budget to address recruitment and retention issues.

The Engineering Services Department’s budget reflects an increase due to the enactment of the City’'s
recently adopted Public Way’s Program. In February 2022, voters approved an additional one percent
increase on Public Service Company of Oklahoma (PSO) franchise fees. This additional fee is to be
utilized for the improvement and beautification of public right of ways. Though not exclusive, this will be
primarily achieved through the burial of PSO power lines, which Engineering Services will coordinate with
ongoing street rehabilitation projects funded from the City’s various Capital Improvement Programs.
Funding of $2.6 million is scheduled for the burial of power lines in FY23.

Additionally, $650,000 has been funded to enhance staffing primarily for the implementation of phase 2 of
the City’s ongoing Stormwater Utility Enterprise Initiative. The purpose of this initiative is to optimize
stormwater asset maintenance and replacement. The Streets and Stormwater Department will also
participate in this initiative. During phase 2, Engineering Services will analyze results from recent
inspections of stormwater assets and begin scheduling and the implementation of capital projects related
to flood control. The additional staff funded this year will assist in coordinating with all other capital
programs in order to maximize efficiency in obtaining right of way, utility coordination, and construction
costs; through leveraging other ongoing projects with those in the Stormwater Capital Plan.
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ENGINEERING SERVICES

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 12,972 $ 12,976 $ 14,973 $ 1,997 154% $ 14,973
Materials and Supplies 233 378 383 5 1.3% 323
Other Services and Charges 5,877 6,092 6,455 363 6.0% 6,227
Operating Capital 144 268 3,015 2,747 >500.0% 2,741
Total Operating Budget 19,226 19,714 24,826 5,112 25.9% 24,264
Capital Budget 67,270 88,427 105,690 17,263 19.5% 59,932
Total Budget $ 86,496 $ 108,141 $ 130,516 $ 22,375 207% $ 84,196
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 16,230 14.1% $ 16,167
149 Public Ways 2,676 N/A 2,676
4000 2016 Vision ED Capital Proj 5,198 0.0% 262
409 2022 Sales Tax 11,660 0.0% 8,140
477 Short Term Capital 258 41.8% 59
560 Stormwater Enterprise 3,199 4.0% 3,188
5600 Stormwater Capital Projects 5,425 16.7% 6,609
740 TMUA Water Operating 822 11.5% 590
7400 TMUA Water Capital Projects 58,687 36.5% 21,513
750 TMUA Sewer Operating 1,641 10.1% 1,584
7500 TMUA Sewer Capital Projects 24,720 3.3% 23,408
$ 130,516 $ 84,196
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 1,272
2. FY23 position changes 650
a. Administrative Support Specialist 50
b. Senior Engineer (4) 343
c. Senior Code Official 86
d. Engineering GIS Technician (2) 114
e. Engineering Aide Il 57
3. Public Ways Program 76
a. Utility Coordinator 76
4. Computer replacments 5
5. Indirect costs 226
6. Equipment management services 60
7. Software subscriptions 12
8. Electrical utilities rate increase 28
9. Oklahoma Call System 21
10. Various materials and other services adjustments 15
11. Capital additions/replacements:
a. Streets, facilities, and special capital 258
b. Water capital 121
c. Sanitary sewer capital 36
d. Public Ways - utility burial 2,600
e. Adjustment to eliminate FY 23 Plan capital (268)
TOTAL OPERATING CHANGES 5,112
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CAPITAL IMPROVEMENT PROJECTS

2016 Vision ED Capital Projects

2022 Sales Tax Capital Projects

Stormwater Capital Projects

TMUA Water Capital Projects

TMUA Sewer Capital Projects

Adjustment to eliminate FY 23 Plan capital projects

TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES

TOTAL CHANGES

FY 24 CHANGES FOR OPERATION

a b~ ON -

. Benefit and compensation adjustments

. Computer replacements

. Equipment management services

. Various materials and supplies adjustments
. Consulting services

a. Oklahoma Call System
b. Korterra

c. Stormwater asset management system (inventory and condition)
. Capital additions/replacements:

b. Net change to FY 23 capital
TOTAL OPERATING CHANGES

CAPITAL IMPROVEMENT PROJECTS

2016 Vision ED Capital Projects

2022 Sales Tax Capital Projects

Stormwater Capital Projects

TMUA Water Capital Projects

TMUA Sewer Capital Projects

Adjustment to eliminate FY 23 capital projects

TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES

TOTAL CHANGES
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(212)

5,198
11,660
5,425
58,687
24,720
(88,427)
17,263

$ 22,375

AMOUNT
$ 0
(73)
(45)
18
(188)

(274)
(562)

262
8,140
6,609

21,513
23,408
(105,690)
(45,758)
$ (46,320)



ENGINEERING SERVICES

STAFFING SUMMARY

NUMBER OF NUMBER OF FULL-TIME EQUIV.
OCCUPATIONAL DESCRIPTION AUTHORIZED POSITIONS AUTHORIZED POSITIONS
FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
Director
Exempt/Professional 2 2 2 2.0 2.0 2.0
Unclassified 1 1 1 1.0 1.0 1.0
Office & Technical 18 17 17 18.0 17.0 17.0
Administrative & Technical 0 2 2 0.0 2.0 2.0
Seasonal Labor 1 1 1 0.3 0.3 0.3
Total Director 22 23 23 21.3 223 223
Design Engineering:
Administrative & Technical 10 8 8 10.0 8.0 8.0
Exempt/Professional 25 31 31 25.0 31.0 31.0
Total Design Engineering: 35 39 39 35.0 39.0 39.0
Field Engineering
Administrative & Technical 3 3 3 3.0 3.0 3.0
Exempt/Professional 12 12 12 12.0 12.0 12.0
Office & Technical 47 47 47 47.0 47.0 47.0
Total Field Engineering 62 62 62 62.0 62.0 62.0
Planning & Coordination
Administrative & Technical 19 21 21 19.0 21.0 21.0
Exempt/Professional 15 18 18 15.0 18.0 18.0
Office & Technical 3 3 3 3.0 3.0 3.0
Total Planning & Coordination 37 42 42 37.0 42.0 42.0
DEPARTMENT TOTAL 156 166 166 155.3 165.3 165.3
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Streets and Stormwater

Department Budget Summary FY 22-23

Mission Statement

Improve quality of life and safety for citizens of Tulsa by providing consistent, cost-effective, and high-quality
services in the areas of streets maintenance and inspections, stormwater and land management, refuse
and recycling and traffic control.

Overview of Services

The Streets and Stormwater Department’s primary areas of responsibility are street maintenance and
rights-of-way inspections, traffic control, stormwater, land management, refuse and recycling service
through the Tulsa Authority for the Recovery of Energy (TARE).

Budget Strategy Overview

Resources provided for the Streets and Stormwater Department will be utilized to meet objectives of the
Mayor and City Council. As a priority, compensation considerations have been included in FY23 budget to
address recruitment and retention issues.

The Streets and Stormwater Department’s budget reflects an increase due to the enactment of the City’s
recently adopted Public Way’s Program. In February 2022, voters approved an additional one percent
increase on Public Service Company of Oklahoma (PSO) franchise fees. This additional fee is to be utilized
for the improvement and beautification of public right of ways. The Streets and Stormwater Department
has been allocated an additional $1.9 million to manage contracted services for utility pole removal, traffic
light conversion and expansion, and median maintenance and beautification. Additionally, two inspectors
have been funded to monitor streets and maintenance zones for such needed efforts as well as 2 crew
members to remediate graffiti.

An additional $1.7 million has been provided to address various events involving refuse and recycling
services. Exceptionally high inflation has impacted contracted services for refuse and recycling, as many
are tied to the Consumer Price Index (CPI) for pricing. Additionally, both landfill and Waste To Energy
(WTE) disposal services are expected to rise significantly in FY23.

Since the Streets and Stormwater Department relies extensively on heavy machinery, budgeted increases
in both fuel and labor rates for Equipment Maintenance Services will have a significant impact on the
department’s budget. Therefore, additional funding is provided for the increases associated with
mechanical repairs.
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STREETS AND STORMWATER

BUDGET HIGHLIGHTS

FY 2022 - 2023 & FY 2023 - 2024

(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 20,249 $ 20,546 $ 23,396 $ 2,850 13.9% $ 23,731
Materials and Supplies 3,324 3,311 3,316 5 0.2% 3,287
Other Services and Charges 38,773 39,396 44,989 5,593 14.2% 46,372
Operating Capital 4,528 7,699 9,727 2,028 26.3% 7,355
Total Budget $ 66,874 $ 70,952 $ 81,428 $ 10,476 148% $ 80,745
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 17,564 13.1% $ 17,626
149 Public Ways 2,044 N/A 1,915
151 Transportation Sales Tax 3,547 8.8% 3,465
2000 Community Develop Block Grant 343 113.0% 343
477 Short Term Capital 2,499 14.9% 2,174
560 Stormwater Enterprise 23,715 8.6% 22,421
730 TARE Refuse Operating 31,699 13.3% 32,784
740 TMUA Water Operating 15 50.0% 15
750 TMUA Sewer Operating 2 0.0% 2
$ 81,428 $ 80,745
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 2431
2. FY23 position changes 86
a. Office Assistant Il 41
b. Equipment Operator I 45
3. Public Ways Program 1,878
a. Supervisor 71
b. Inspector (2) 93
c. Permit Specialist 44
d. Computer, software, supplies 10
e. Median maintenance contract 425
f.  Roadway lighting supplies and service 1,100
g. Graffiti abatement crew (2) 125
h. Graffiti abatement materials and supplies 10
4. Department wide and administration changes 1,603
a. Equipment management services 1,054
b. Electrical utilities rate increase 89
c. Internal wireless devices 10
d. Computer replacements 8
e. Software subscriptions 20
f. Paymentin lieu of taxes 380
g. Various materials and supplies adjustments 42
5. Stormwater Maintenance operational changes 235
a. Channel tools and turf supplies 19
b. Vegetative maintenance contract inflation adjustments 216
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FY 23 CHANGES FOR OPERATION (Continued)

6.

Solid Waste operational changes

a. Refuse and recycling containers for City facilities

Quary tipping fees

Refuse, recycling and greenwaste contract inflation adjustments
Mulch facility services and repairs

Mulch hauling agreement

. Welding services, trackhoe and loader repairs

~ooovo

. Street Maintenance operational changes

a. Electrical utilities rate increase - street lighting
b. Paving cuts
c. Reappropriate pavement marking materials (one-time)

. Capital additions/replacements:

a. Public Ways Program capital

Stormwater capital

Solid Waste (TARE) capital

Street Maintenance capital

HUD Capital

Adjustment to eliminate FY 23 Plan capital
TOTAL CHANGES

®ao0oT

FY 24 CHANGES FOR OPERATION

1.
2.

Benefit and compensation adjustments

FY24 position changes

Office Administrator

Equipment Operator Il

Crew Leader Il

Crew Worker | (2)

Sr. Environmental Monitoring Technician

®© 2000

. Public Ways Program

a. Computer, software, supplies
b. Median maintenance contract

. Department wide and administration changes

a. Electrical utilities rate increase

b. Computer replacement

c. Various other services adjustments
d. Equipment management services

. Payment in lieu of taxes
. Solid Waste operational changes

a. Refuse, recycling and greenwaste contract inflation adjustments
b. Quary tipping fees

c.  Mulch hauling

d. Mulch facility services and repairs

e. TARE cost of service rates modeling

. Stormwater Maintenance operational changes

a. Vegetative maintenance contract inflation adjustments
b. Hazardous waste investigation and disposal

. Street Maintenance operational changes

a. Street and maintenance zone sweeping

b. Vegetative maintenance contract inflation adjustments
c. Maintenance and repair of cemetary headstones

d. Independent development plan testing and repairs

e. Eliminate FY23 one-time appropriations

. Capital additions/replacements:

a. Net change to FY 23 capital
TOTAL CHANGES
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(215)
1,186
413
30
250
13

413
56
70

47
50
53
89
64

10
20
34

(332)

723

15
10
25

88
15

490
79
20
20

(70)

AMOUNT

1,677

539

135
3,693
3,058
2,499

343

(7,699)

$ 10,476

AMOUNT

$ 32
303

(268)

193
781

103

539

(2,372)

$  (683)



STREETS and STORMWATER

STAFFING SUMMARY

OCCUPATIONAL DESCRIPTION

Director
Administrative & Technical
Exempt/Professional
Total Director

Refuse & Recycling Services
Administrative & Technical
Exempt/Professional
Labor & Trades
Office & Technical
Scientific & Technical

Total Refuse & Recycling Services

Stormwater Management
Administrative & Technical
Exempt/Professional
Labor & Trades
Office & Technical
Scientific & Technical

Total Stormwater Management

Street Maintenance & Inspections
Administrative & Technical
Exempt/Professional
Labor & Trades
Office & Technical

Total Street Maint. & Inspections

Traffic Operations
Administrative & Technical
Crossing Guard
Exempt/Professional
Labor & Trades
Office & Technical

Total Traffic Operations

DEPARTMENT TOTAL

NUMBER OF NUMBER OF FULL-TIME EQUIV.
AUTHORIZED POSITIONS AUTHORIZED POSITIONS
FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
2 2 2 2.0 2.0 2.0
2 2 2 2.0 2.0 2.0
4 4 4 4.0 4.0 4.0
3 3 3 3.0 3.0 3.0
7 8 8 7.0 8.0 8.0
16 24 24 16.0 240 240
22 21 21 22.0 21.0 21.0
0 1 1 0.0 1.0 1.0
48 57 57 48 57 57
2 3 3 2.0 3.0 3.0
17 14 14 17.0 14.0 14.0
84 82 87 84.0 82.0 87.0
22 11 12 22.0 11.0 12.0
0 13 13 0.0 13.0 13.0
125 123 129 125 123 129
3 2 2 3.0 2.0 2.0
10 12 12 10.0 12.0 12.0
50 50 50 50.0 50.0 50.0
16 20 20 16.0 20.0 20.0
79 84 84 79.0 84.0 84.0
10 10 10 10.0 10.0 10.0
56 56 56 7.0 7.0 7.0
9 9 9 9.0 9.0 9.0
28 28 28 28.0 28.0 28.0
6 6 6 6.0 6.0 6.0
109 109 109 60.0 60.0 60.0
365 377 383 316.0 328.0 334.0
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Water and Sewer

Department Budget Summary FY 22-23

Mission Statement

To provide reliable, safe, quality water and sanitary sewer services to our customers at a cost consistent
with sound management practices while protecting our natural resources.

Overview of Services

The Water and Sewer Department manages, operates and maintains the City’s water and wastewater
systems. Tulsa’s drinking water comes from two sources: Lakes Spavinaw and Eucha on Spavinaw Creek
and Lake Oologah on the Verdigris River. Lakes Spavinaw and Eucha are owned and operated by the City.
Lake Oologah is operated by the U.S. Army Corps of Engineers. A third emergency source of water is
available from Lake Hudson on Grand River. Water is treated at two treatment plants: Mohawk and A.B.
Jewell and provided to customers through a water distribution system. Collected wastewater is treated at
four treatment plants: Southside, Northside, Haikey Creek and Lower Bird Creek.

Budget Strategy Overview

Resources provided for the Water and Sewer Department will be utilized to meet objectives of the Mayor
and City Council. As a priority, compensation considerations have been included in the FY23 budget to
address recruitment and retention issues.

The cost of chemicals increased in FY22 and are expected to continue increasing in FY23 and FY24. The
FY23 budget includes $1.6 million more than planned to cover related chemical cost increases and
ensure expected service levels. The cost to provide paving cuts has also risen, therefore, to account for
this the budget has been increased one million dollars.

Electric rate increases of over twenty percent, as well as in increase in the payment-in-lieu of taxes
(PILOT) fee were built into the budget. These two items resulted in a $2.5 million increase from the FY23
plan.
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WATER AND SEWER

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 47,412 $ 47,381 $ 52,678 $ 5,297 11.2% $ 52,989
Materials and Supplies 13,980 14,033 17,572 3,539 25.2% 15,285
Other Services and Charges 54,375 54,705 61,585 6,880 12.6% 61,669
Operating Capital 13,480 11,057 18,745 7,688 69.5% 12,098
Total Operating Budget 129,247 127,176 150,580 23,404 18.4% 142,041
Capital Budget 3,689 3,064 5,875 2,811 91.7% 5,719
Total Budget $ 132,936 $ 130,240 $ 156,455 $ 26,215 20.1% $ 147,760
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
560 Stormwater Enterprise 167 108.7% 47
740 TMUA Water Operating 92,299 18.3% 86,014
7400 TMUA Water Capital Projects 74 -76.8% 0
750 TMUA Sewer Operating 58,114 18.4% 55,980
7500 TMUA Sewer Capital Projects 5,801 111.3% 5,719
$ 156,455 $ 147,760
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 5,285
2. FY23 Position Changes 12
a. Sewer Operations Maintenance: Utility Systems Operator 57
b. Water Quality Administration: Office Administrator (45)
3. Administration 2,210
a. Computer Equipment 23
b. Consulting - International Standards Organization Certification 100
c. Equipment management services 803
d. Paymentin lieu of taxes 1,468
e. Indirect cost expense (62)
f.  Various materials and other service adjustments (122)
4. Water Supply 3,003
a. Chemical cost 1,634
b. Water Storage rights at Oologah 424
c. Electrical utilities rate increase 468
d. Filter replacement 592
e. Various materials and other service adjustments (115)
5. Water Quality Assurance 29
a. Oklahoma Department of Enviornmental Quality on-site lab 20
accreditation services
b. Northside Lab insulation repairs 20

o

Various materials and other service adjustments
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FY 23 CHANGES FOR OPERATION (Continued)
6. Water Distribution Systems

10.

11.

12.

a.

Qoo

e.
f.

g.

a.
b.
C.

a.
b.
C.

a.
b.
c.
d.

Paving Cuts

Non-capital water meters

Backflow prevention program

Communications consulting services for lead service
line replacement

Electrical utilities rate increase

Reappropriate - non-capital water meters (one-time)
Various materials and other service adjustments

. Sewer Operations and Maintenance

Underground collections maintenance contracts
Addition of 50 ultrasonic depth meters
Various materials and other service adjustments

. Water Pollution Control

Clean out of Lagoon 7 cost of service increase
Clean out of drying beds
Various materials and other service adjustments

. Haikey Creek treatment plant

Electrical utilities rate increase

Chemical cost

Reappropriate - contract services (one-time)
Various materials and other service adjustments

Southside treatment plant

a.

Electrical utilities rate increase

Northside treatment plant

a.
b.
c.
d.

Electrical utilities rate increase

Biosolids removal and disposal

Chemical cost

Various materials and other service adjustments

Capital additions/replacements

@ ~0a00Tw

Operating Capital

Water treatment plant equipment replacement
Sewer treatment plant equipment replacement
Reappropriate - Operating Capital
Reappropriate - Water treatment plant capital
Reappropriate - Sewer treatment plant capital
Adjustment to eliminate FY 23 Plan capital
TOTAL OPERATING CHANGES

CAPITAL IMPROVEMENT PROJECTS

TMUA Water Capital Projects

TMUA Sewer Capital Projects

Adjustment to eliminate FY 23 Plan capital projects

TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES

TOTAL CHANGES

FY 24 CHANGES FOR OPERATION
Benefit and compensation adjustments
FY24 Position Changes

1.
2.

a.
b.
C.
d.
e.

Sewer Operations Maintenance: Defect Abatement Crew Leader(2)
Sewer Operations Maintenance: Acoustic Inpsection Crew Leader
Sewer Operations Maintenance: Acoustic Inpsection Crew

Sewer Operations Maintenance: Contract Inspector

Sewer Operations Maintenance: WW Works Operator
. Equipment management services
. Payment in lieu of taxes

. Computer Supplies

. Utilities
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AMOUNT

3,196
1,000
(657)
150
60
145
2,400
98
507
505
35
(33)
176
224
(45)
3)
435
200
19
240
(24)
236
236
628
221
350
34
23
7,878
1,064
3,315
3,370
270
2,847
(11,057)
23,404
74
5,801
(3,064)
2,811
$ 26,215
AMOUNT
$ 16
295
103
53
45
49
45
(476)
657
80
265



FY 24 CHANGES FOR OPERATION (Continued)
7. Underground collections contracts
8. Eliminate FY23 one-time appropriations
9. Various materials and other service adjustments
10. Capital additions/replacements:
a. Net change to FY 23 capital
TOTAL OPERATING CHANGES

CAPITAL IMPROVEMENT PROJECTS
TMUA Sewer Capital Projects
Adjustment to eliminate FY 23 capital projects
TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES
TOTAL CHANGES
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AMOUNT
410

(2,640)
(499)

(6,647)
(8,539)

5,719
(5,875)
(156)
$ (8,695)



WATER and SEWER

STAFFING SUMMARY

OCCUPATIONAL DESCRIPTION

Administrative Services
Administrative & Technical
Exempt/Professional
Labor & Trades
Office & Technical

Total Administrative Services

Water Supply
Administrative & Technical

Exempt/Professional

Labor & Trades

Office & Technical
Total Water Supply

Water Quality
Administrative & Technical

Exempt/Professional

Office & Technical

Scientific & Technical
Total Water Quality

Water & Sewer Distribution System

Administrative & Technical
Exempt/Professional
Labor & Trades
Office & Technical
Total Water & Sewer Dist. Sys.

Water & Sewer O&M
Administrative & Technical
Exempt/Professional
Labor & Trades
Office & Technical

Total Water & Sewer O&M

NUMBER OF NUMBER OF FULL-TIME EQUIV.
AUTHORIZED POSITIONS AUTHORIZED POSITIONS
FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
6 7 7 6.0 7.0 7.0
7 7 7 7.0 7.0 7.0
1 0 0 1.0 0.0 0.0
2 2 2 2.0 2.0 2.0
16 16 16 16.0 16.0 16.0
23 23 23 23.0 23.0 23.0
17 17 17 17.0 17.0 17.0
65 65 65 65.0 65.0 65.0
6 6 6 6.0 6.0 6.0
111 111 111 111.0 111.0 111.0
2 1 1 2.0 1.0 1.0
7 5 5 7.0 5.0 5.0
17 15 15 17.0 15.0 15.0
32 37 37 32.0 37.0 37.0
58 58 58 58.0 58.0 58.0
5 7 7 5.0 7.0 7.0
22 22 22 22.0 22.0 22.0
206 205 205 206.0 205.0 205.0
23 22 22 23.0 22.0 22.0
256 256 256 256.0 256.0 256.0
8 9 9 8.0 9.0 9.0
12 13 13 12.0 13.0 13.0
72 71 77 72.0 71.0 77.0
21 21 21 21.0 21.0 21.0
113 114 120 113.0 114.0 120.0
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NUMBER OF NUMBER OF FULL-TIME EQUIV.

OCCUPATIONAL DESCRIPTION AUTHORIZED POSITIONS AUTHORIZED POSITIONS
FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
Pollution Control
Administrative & Technical 5 5 5 5.0 5.0 5.0
Exempt/Professional 4 4 4 4.0 4.0 4.0
Labor & Trades 8 8 8 8.0 8.0 8.0
Office & Technical 2 2 2 2.0 2.0 2.0
Total Pollution Control 19 19 19 19.0 19.0 19.0
Haikey Creek Treatment Plant
Administrative & Technical 2 2 2 2.0 2.0 2.0
Exempt/Professional 3 3 3 3.0 3.0 3.0
Labor & Trades 8 8 8 8.0 8.0 8.0
Total Haikey Creek Trtmnt. Plant 13 13 13 13.0 13.0 13.0
Southside Treatment Plant
Administrative & Technical 8 8 8 8.0 8.0 8.0
Exempt/Professional 4 4 4 4.0 4.0 4.0
Labor & Trades 26 26 26 26.0 26.0 26.0
Office & Technical 1 1 1 1.0 1.0 1.0
Total Southside Treatment Plant 39 39 39 39.0 39.0 39.0
Northside Treatment Plant
Administrative & Technical 9 9 9 9.0 9.0 9.0
Exempt/Professional 5 5 5 5.0 5.0 5.0
Labor & Trades 29 29 29 29.0 29.0 29.0
Office & Technical 1 1 1 1.0 1.0 1.0
Total Northside Treatment Plant 44 44 44 44.0 44.0 44.0
DEPARTMENT TOTAL 669 670 676 669.0 670.0 676.0
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TULSA TRANSIT

Department Budget Summary FY 22-23

Mission Statement

To connect people to progress and prosperity.

Overview of Services

Tulsa Transit provides public transportation serving residents in the City of Tulsa, Broken Arrow, Jenks,
and Sand Springs. These services include fixed route bus service, ADA paratransit services for persons
with disabilities, late evening service “Nightline,” and commuter bus service.

In fall 2019, Tulsa Transit implemented its first comprehensive service redesign in 15 years, launched
Oklahoma’s first bus rapid transit service (Aero) on Peoria, as well as launched a new Gathering Place
shuttle in spring 2020. Tulsa Transit transitioned into a fixed bus stop system giving each bus stop with a
unique identification number, which allows patrons to text message “next bus arrival” for that stop. Tulsa
Transit rolled out mobile ticketing option “GoPass” a smartphone mobility application to allow people to
plan bus trips, pay their fares. The Go Pass will also in the future allow a customer to connect with other
services such as Uber, Lyft, This Machine and even scooters.

Tulsa Transit rolled out the Workforce Express Network route (969), which connects people that live in
North Tulsa or other parts of Tulsa to job opportunities at such employers as Amazon, Macy’s, Milos Tea,
Tulsa Port of Catoosa, and Tulsa International Airport.

To coordinate services and provide information to the public, Tulsa Transit operates a customer call
center, which processes nearly 65,000 inquiries annually. Tulsa Transit also operates two transit stations
in Tulsa, which are located at Fourth and Denver, and Thirty-third and Memorial.

Budget Strategy Overview

Resources allocated to Tulsa Transit will provide operational support for the City’s bus mass transit
system including funding bus fleet replacement.
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TULSA TRANSIT

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Other Services and Charges $ 10,638 $ 11,446 $ 11,243 $ (203) -1.8% $ 11,723
Operating Capital 115 115 115 0 0.0% 115
Total Operating Budget 10,753 11,561 11,358 (203) -1.8% 11,838
Capital Budget 1,250 1,250 1,250 0 0.0% 3,800
Total Budget $ 12,003 $ 12,811 $ 12,608 $ (203) -16% _$ 15,638
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 7,359 0.0% $ 7,433
151 Transportation Sales Tax 3,884 -5.0% 4,290
409 2022 Sales Tax 1,250 0.0% 3,800
477 Short Term Capital 115 0.0% 115
$ 12,608 $ 15,638
FY 23 CHANGES FOR OPERATION AMOUNT
1. Streets and Transit Fund subsidy - reduced request from Tulsa Transit $ 203
TOTAL OPERATING CHANGES (203)
CAPITAL IMPROVEMENT PROJECTS
2022 Sales Tax Capital Projects 1,250
Adjustment to eliminate FY 23 Plan capital projects (1,250)
TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES 0
TOTAL CHANGES $ 203
FY 24 CHANGES FOR OPERATION AMOUNT
1. Streets and Transit Fund subsidy - increased request from Tulsa Transit $ 480
TOTAL OPERATING CHANGES 480
CAPITAL IMPROVEMENT PROJECTS
2022 Sales Tax Capital Projects 3,800
Adjustment to eliminate FY 23 capital projects (1,250)
TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES 2,550
TOTAL CHANGES $ 3,030
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TOTAL OPERATING
AND CAPITAL BUDGET
(IN MILLIONS)
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ELECTED OFFICIALS

Department Budget Summary FY 22-23

Mission Statement

Overview of Services

The official duties of the City’s elected officials are stated in the City Charter. The Mayor is responsible for
the administration of all City departments. The Mayor’s Office consists of Administration, Mayor’s Office of
Community Development, the Resilience and Equity Office, and the Office of Performance, Strategy and
Innovation. The City Council is responsible for enacting laws, approving all proposed budgets and budget
amendments, making recommendations on the efficiency, economy, and effectiveness of City operations,
and listening to citizen concerns and suggestions.

The Internal Auditor is responsible for keeping an independent watch over City operations and resources to
ensure citizens’ resources are safeguarded and efficiently and effectively applied to the intended purposes.
The mission of the City Auditor is to provide accountability of city government.

Budget Strategy Overview

Resources provided for the Mayor’s Office, City Council, and City Auditor will be utilized to meet
objectives of the Mayor and City Council.

The City Auditor’s budget provides resources to perform internal audits and evaluation of internal controls
and compliance with regulations, statutes, ordinances, and established practices. A new audit program
tracking software has been requested to assist with development and tracking of internal audits.
Continued funding is included for the development and staff training for the financial system monitoring
dashboard. Staffing changes are also incorporated into the FY23 budget to better perform these duties.

The Mayor’s budget has been held flat with the exception of compensation considerations. City Council
deferred funding of a position in FY22 which has been restored in the FY23 budget. Councilor travel to
conferences has also been increased to attend the OneVoice Washington DC Fly-in and the annual Inter-
City visit.
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ELECTED OFFICIALS - MAYOR'S OFFICE

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024

(amounts expressed in thousands)

Departmental Highlights 4-66

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 1,330 $ 1,330 $ 1,434 $ 104 78% % 1,434
Materials and Supplies 13 15 9 (6) -40.0% 11
Other Services and Charges 98 99 101 2 2.0% 101
Total Operating Budget 1,441 1,444 1,544 100 6.9% 1,546
Capital Budget 1,600 1,600 1,600 0 0.0% 1,550
Total Budget $ 3,041 $ 3,044 $ 3,144 $ 100 33% $ 3,096
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 1,544 6.9% $ 1,546
4000 2016 Vision ED Capital Proj 1,600 0.0% 1,550
$ 3,144 $ 3,096
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 104
2. Computer replacements (6)
3. Various materials and supplies adjustments 2
CAPITAL IMPROVEMENT PROJECTS
2016 Vision ED Capital Projects 1,600
Adjustment to eliminate FY 23 Plan capital projects (1,600)
TOTAL CHANGES $ 100
FY 24 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 0
2. Computer replacements 2
TOTAL OPERATING CHANGES 2
CAPITAL IMPROVEMENT PROJECTS
2016 Vision ED Capital Projects 1,550
Adjustment to eliminate FY 23 capital projects (1,600)
TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES (50)
TOTAL CHANGES $ (48)



ELECTED OFFICIALS - MAYOR'S OFFICE

STAFFING SUMMARY

NUMBER OF NUMBER OF FULL-TIME EQUIV.

OCCUPATIONAL DESCRIPTION AUTHORIZED POSITIONS AUTHORIZED POSITIONS

FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
Mayor's Office

Mayor 1 1 1 1.0 1.0 1.0
Administrative & Technical 1 1 1 1.0 1.0 1.0
Exempt/Professional 2 2 2 2.0 2.0 2.0
Unclassified Appointments 11 11 11 11.0 11.0 11.0
Total Mayor's Office 15 15 15 15.0 15.0 15.0
DEPARTMENT TOTAL 15 15 15 15.0 15.0 15.0
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ELECTED OFFICIALS - CITY AUDITOR

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 1,170 $ 1,171 $ 1,286 $ 115 98% $ 1,286
Materials and Supplies 7 21 20 (1) -4.8% 7
Other Services and Charges 100 100 142 42 42.0% 143
Total Budget $ 1,277 $ 1,292 $ 1,448 $ 156 121%  $ 1,436
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 1,448 12.1% $ 1,436
$ 1,448 $ 1,436
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 109
2. FY23 position changes 6
a. Abolish Internal Audit Manager (99)
b. Add Chief Internal Auditor 105
c. Abolish part time staff auditor (55)
d. Reclass part time staff auditor to full time 55
3. Consulting services financial system monitoring dashboard 25
4. Audit program tracking software 17
5. Various materials and supplies adjustments (1)
TOTAL CHANGES $ 156
FY 24 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 0
2. Computer replacements (13)
3. Various materials and supplies adjustments 1
TOTAL CHANGES $ (12)
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ELECTED OFFICIALS - CITY AUDITOR

STAFFING SUMMARY

NUMBER OF NUMBER OF FULL-TIME EQUIV.
OCCUPATIONAL DESCRIPTION AUTHORIZED POSITIONS AUTHORIZED POSITIONS
FY 22 FY 23 FY 24 FY 22 FY 23 FY 24

Administrative Auditor

City Auditor 1 1 1 1.0 1.0 1.0
Unclassified Appointments 1 1 1 1.0 1.0 1.0
Administrative & Technical 3 3 3 3.0 3.0 3.0
Exempt/Professional 8 7 7 7.0 7.0 7.0
Total Administrative Auditor 13 12 12 12.0 12.0 12.0
DEPARTMENT TOTAL 13 12 12 12.0 12.0 12.0
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ELECTED OFFICIALS - CITY COUNCIL

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 1,266 $ 1,267 $ 1,478 $ 21 16.7%  $ 1,478
Materials and Supplies 21 16 15 (1) -6.2% 15
Other Services and Charges 97 100 150 50 50.0% 114
Total Budget $ 1,384 $ 1,383 $ 1,643 260 18.8% $ 1,607
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 1,643 18.8% $ 1,607
$ 1,643 $ 1,607
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 163
2. Restoration of deferred position in FY23 financial plan 48
3. Councilor travel to conferences, OneVoice and Inter-City 15
4. Reappropriation - Phase 2 Root Tulsa (one-time) 35
5. Various materials and supplies adjustments (1)
TOTAL CHANGES 260
FY 24 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 0
2. Eliminate FY23 one-time appropriations/ (35)
3. Various materials and supplies adjustments (1)
TOTAL CHANGES $ (36)
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ELECTED OFFICIALS

STAFFING SUMMARY

- CITY COUNCIL

NUMBER OF NUMBER OF FULL-TIME EQUIV.

OCCUPATIONAL DESCRIPTION AUTHORIZED POSITIONS AUTHORIZED POSITIONS

FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
Administrative City Council

City Councilor 9 9 9 9.0 9.0 9.0
Council Staff 14 14 14 13.5 13.5 13.5
Total Administrative City Council 23 23 23 22.5 22.5 22.5
DEPARTMENT TOTAL 23 23 23 22.5 22.5 22.5
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LEGAL

Department Budget Summary FY 22-23

Mission Statement

To provide the City with high quality, innovative and professional legal services in a timely and cost-effective
manner.

Overview of Services

The City Attorney and the Legal department provide all the City’s municipal legal services. The department
prepares and reviews ordinances, resolutions, executive orders, and contracts, and handles litigation,
claims and controversies involving the City. Attorneys give advice and legal opinions to the City's elected
officials, officers, employees, and to City boards, trusts, authorities, and agencies.

Budget Strategy Overview

Resources provided for the Legal Department will be utilized to meet objectives of the Mayor and City
Council. As a priority, compensation considerations have been included in FY23 budget to address
recruitment and retention issues.

The Legal Department’s budget will increase to meet legal services and litigation challenges by providing
additional funding for two City Attorneys and one Paralegal.

One Attorney position will serve as a prosecutor specifically in conjunction with Municipal Court’s expanded

court hours and specialized dockets. Funding from the Coronavirus Relief Fund has been approved for
Municipal Court to expand services and hours as well as hire a Public Defender.
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LEGAL

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 3,727 $ 3,773 $ 4,409 $ 636 16.9% $ 4,409
Materials and Supplies 104 88 109 21 23.9% 86
Other Services and Charges 294 295 300 5 1.7% 308
Operating Capital 5 5 5 0 0.0% 5
Total Budget $ 4,130 $ 4,161 $ 4,823 $ 662 159%  $ 4,808
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 4,815 15.9% $ 4,800
125 PA Law Enforcement Training 3 0.0% 3
477 Short Term Capital 5 0.0% 5
S 4823] 5 4808
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 347
2. FY23 position changes 289
a. Assistant City Attorney llI 110
b. Assistant City Attorney | 105
c. Paralegal 74
3. Computer replacements 6
4. Reference material (one-time) 15
5. Various materials and other services adjustments 5
TOTAL CHANGES $ 662
FY 24 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 0
2. Eliminate FY23 one-time appropriations (12)
3. Computer replacements (11)
4. Various other services adjustments 8
TOTAL CHANGES $ (15)

(amounts expressed in thousands)
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LEGAL

STAFFING SUMMARY

NUMBER OF NUMBER OF FULL-TIME EQUIV.

OCCUPATIONAL DESCRIPTION AUTHORIZED POSITIONS AUTHORIZED POSITIONS

FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
Legal Advice & Support

Administrative & Technical 3 10 10 3.0 10.0 10.0
City Attorney 21 23 23 21.0 23.0 23.0
Exempt/Professional 2 2 2 2.0 2.0 2.0
Office & Technical 6 0 0 6.0 0.0 0.0
Total Legal Advice & Support 32 35 35 32.0 35.0 35.0
DEPARTMENT TOTAL 32 35 35 32.0 35.0 35.0
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HUMAN RESOURCES

Department Budget Summary FY 22-23

Mission Statement

To manage, promote, and maintain professional employer/employee relationships within a safe and
healthy work environment.

Overview of Services

The Human Resources Department exists to assist the City’s workforce with serving the citizens of Tulsa
by maintaining a safe and healthy work environment and provides consultation with City management to
accomplish objectives relating to employee relations and maintaining healthy employer/employee
relationships.

The Human Resources Department’s major areas of responsibility include:

Employment

Compensation and Classification
Occupational Health

Workers’ Compensation

Employee Development

Insurance and Retirement Services

Budget Strategy Overview

Resources provided for the Human Resources Department will be utilized to meet objectives of the Mayor
and City Council. As a priority, compensation considerations have been included in FY23 budget to address
recruitment and retention issues.

The Human Resources Department budget will decrease due to a reduction in health insurance cost that
was realized when the service was rebid, and another vendor selected. The FY23 budget includes
additional funding for recruitment advertising and testing as well as two Employment Analysts to meet
recruitment challenges.
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HUMAN RESOURCES

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 3,836 $ 3,844 $ 4,345 $ 501 13.0% $ 4,345
Materials and Supplies 110 119 136 17 14.3% 120
Other Services and Charges 28,146 28,189 25,841 (2,348) -8.3% 25,807
Operating Capital 40 50 75 25 50.0% 0
Total Budget $ 32,132 $ 32,202 $ 30,397 $ (1,805) -56% _$ 30,272
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 4,628 18.8% $ 4,608
477 Short Term Capital 75 50.0% 0
501 Workers Compensation 5,972 12.9% 5,942
502 Employee Insurance Service 19,279 -14.7% 19,279
600 MEP Administration 379 1.9% 379
740 TMUA Water Operating 32 N/A 32
750 TMUA Sewer Operating 32 N/A 32
$ 30,397 $ 30,272
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 315
2. FY23 position changes 186
a. Employment Analyst (2) 126
b. Medical Assistant 60
3. Computer replacements 9
4. Worker's compenstion premium adjustment 586
5. Insurance Fund (3,312)
a. Health plan (3,382)
b. Life insurance payments 139
c. Other fees associated with deliver of employee benefits plans (69)
6. Sworn recruitment and testing 151
7. Outside attorney investigations 10
8. State review of sworn pension phyicals 8
9. Recruitment advertising 20
10. Recruitment advertising (one-time) 50
11. Non-sworn applicant testing fees 16
12. Utilities 13
13. Computer maintenance and software licenses 12
14. Various materials and other services adjustments 18
15. Reappropriate - Testing, x-rays, medical record system (one-time) 90
16. Capital additions/replacements:
a. SUV(3) 75
b. Adjustment to eliminate FY 23 Plan capital (50)
TOTAL CHANGES $ (1,805)

(amounts expressed in thousands)
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FY 24 CHANGES FOR OPERATION AMOUNT

1. Benefit and compensation adjustments $ 0
2. Professionals in Human Resources certifications training 13
3. State review of sworn pension phyicals 31
4. Sworn testing for promotions and hiring 54
5. Eliminate one-time FY23 appropriations for recruitment advertising (50)
6. Various materials and other services adjustments (8)
7. Reappropriation - Testing, x-rays, medical record system (one-time in FY23) (90)

8. Capital additions/replacements:
a. Net change to FY 23 capital (75)
TOTAL CHANGES $ (125)
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HUMAN RESOURCES

STAFFING SUMMARY

OCCUPATIONAL DESCRIPTION

NUMBER OF

AUTHORIZED POSITIONS

NUMBER OF FULL-TIME EQUIV.
AUTHORIZED POSITIONS

Director
Administrative & Technical
Exempt/Professional
Total Director

Safety & Training Development
Administrative & Technical
Exempt/Professional

Total Safety & Training Developmel

Civil Service
Administrative & Technical
Total Civil Service

Support
Administrative & Technical

Exempt/Professional
Total Support

Insurance & Retirement
Administrative & Technical
Exempt/Professional

Total Insurance & Retirement

City Medical
Exempt/Professional

Office & Technical
Science & Technical
Total City Medical

Worker's Compensation
Administrative & Technical
Exempt/Professional
Science & Technical

Total Worker's Compensation

DEPARTMENT TOTAL

FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
2 2 2 2.0 2.0 2.0
1 2 2 1.0 2.0 2.0
3 4 4 3.0 4.0 4.0
4 4 4 4.0 4.0 4.0
2 2 2 2.0 2.0 2.0
6 6 6 6.0 6.0 6.0
6 6 6 6.0 6.0 6.0
6 6 6 6.0 6.0 6.0
5 7 7 5.0 7.0 7.0
2 2 2 2.0 2.0 2.0
7 9 9 7.0 9.0 9.0
4 4 4 4.0 4.0 4.0
2 2 2 2.0 2.0 2.0
6 6 6 6.0 6.0 6.0
2 2 2 2.0 2.0 2.0
3 4 4 3.0 4.0 4.0
2 1 1 2.0 1.0 1.0
7 7 7 7.0 7.0 7.0
4 4 4 4.0 4.0 4.0
1 1 1 1.0 1.0 1.0
1 1 1 1.0 1.0 1.0
6 6 6 6.0 6.0 6.0

41 44 44 41.0 44.0 44.0
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GENERAL GOVERNMENT

Department Budget Summary FY 22-23

Mission Statement

Overview of Services
General Government is not a department in the traditional sense; and therefore, does not have a mission
statement or AIM Actions.

The General Government program, administered by the Finance Department, is responsible for general-
purpose expenditure requirements that are not chargeable to a specific department. Expenses include
City memberships, advertising, property and casualty insurance premium, property revaluation payments
to Tulsa County, election expenses, and outside legal counsel. Typically, no personnel costs are charged
to this program

Budget Strategy Overview

The FY23 budget reflects an increase of $223,000 over the financial plan due to property insurance for
city owned assets. There is market volatility in our geographic location, which is sensitive and reacts in
accordance with what happens in prior natural disasters & severe weather, higher building costs due to
material price inflation and labor shortages are reasons for the increase. Unemployment insurance
decreased which follows the trend of lower unemployment in the Tulsa area.
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GENERAL GOVERNMENT

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Other Services and Charges $ 3,007 $ 2,958 $ 3,181 $ 223 75% % 3,179
Total Budget $ 3,007 $ 2,958 $ 3,181 $ 223 75% $ 3,179
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 3,181 7.5% $ 3,179
5 __3181] S 3790
FY 23 CHANGES FOR OPERATION AMOUNT
1. Property insurance - 31% increase - consultant estimate $ 287
2. Unemployment insurance - reduced for lower unemployment rate (64)
TOTAL CHANGES $ 223
FY 24 CHANGES FOR OPERATION AMOUNT
1. Property insurance - .6% decrease - consultant estimate $ (7)
2. Outside legal services 5
TOTAL CHANGES $ (2)
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INDIAN NATIONS COUNCIL OF GOVERNMENTS

Department Budget Summary FY 22-23

Mission Statement

To provide local and regional planning, coordination, information, administration, implementation and
management services to member governments and their constituent organizations resulting in regional
cooperation and the enhancement of public and private decision-making capabilities and the solution of local
and regional challenges.

Overview of Services

A cooperative and coordinated approach to local government problem-solving is the basis for the Indian
Nations Council of Governments (INCOG) operations. It provides staff to the Tulsa Metropolitan Area Planning
Commission (TMAPC), the City Board of Adjustment (BOA), Tulsa Preservation Commission (TPC), and the
Metropolitan Environmental Trust (M.e.t). The Tulsa Planning Office at INCOG provides long-range, urban
design and destination district planning services to the City of Tulsa and provides support to the Arts
Commission and Route 66 Commission. INCOG provides a wide array of regional programs in transportation
and environmental planning, community and economic development, aging services, public safety,
GIS/mapping and data services and regional legislative and public policy advocacy.

INCOG is the Metropolitan Planning Organization for regional transportation planning and is designated as an
Economic Development District by the federal Economic Development Administration for the Tulsa area,
creating access to federal funding for City projects. INCOG’s Ozone Alert! Program strives to improve air
quality through voluntary measures and maintaining attainment status. INCOG’s Area Agency on Aging
provides nutrition and other community-based services to older adults.

INCOG staff assists applicants through the land development process with rezoning, lot splits and lot
combinations, site plan reviews, BOA applications, and other related land development approvals to promote
quality, orderly development. The Tulsa Planning Office at INCOG includes both the current planning (land
development process) and long-range planning services to the City. The consolidation of these planning
services has created a more efficient, stronger planning team for the City; improved coordination and
implementation efforts between current and long-range planning; and has become a central point of contact to
better respond to all stakeholders in the community: citizens, elected and appointed officials, and developers.

INCOG’s transportation planning program assures the City of Tulsa is eligible for federal surface transportation
funding. INCOG provides data analysis and traffic modeling and identifies federal funding opportunities for the
City of Tulsa to secure additional resources to support priority projects. INCOG serves in a leadership role
engaging appropriate city departments to pursue community initiatives related to Bus Rapid Transit, Bike
Share, enhanced bike/pedestrian infrastructure, and highway lighting.

Budget Strategy Overview

Resources allocated to INCOG will support services provided to the City of Tulsa for the following: land
development reviews for TMAPC in accordance with the comprehensive plan; identifying and securing Federal
and State transportation resources; identifying and securing Federal funding for economic development; and
for the Destination District and Vibrant Neighborhoods programs.
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INDIAN NATIONS COUNCIL OF GOVERNMENT

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024

Operating Budget

Total Operating Budget

Capital Budget

(amounts expressed in thousands)

RESOURCES FOR BUDGET
100 General Fund
149 Public Ways

a.

poocT

a.

©caoo

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Other Services and Charges $ 2,612 $ 2,698 $ 3,120 $ 422 156% $ 3,170
2,612 2,698 3,120 422 15.6% 3,170
266 266 266 0 0.0% 262
Total Budget $ 2,878 $ 2,964 $ 3,386 422 142% $ 3,432
Percent FY 24
FY 23 Diff. From FINANCIAL
BUDGET FY 23 Plan PLAN
$ 3,070 13.8% $ 3,170
50 N/A 0
4000 2016 Vision ED Capital Proj 266 0.0% 262
S 3386 5 3432
FY 23 CHANGES FOR OPERATION AMOUNT
1. FY23 Changes in operations $ 422
TMAPC and City Board of Adjustments 69
Tulsa Planning Office 228
INCOG programs 25
Public Ways Program (one-time) 50
Economic Development Program - 61st and Peoria (one-time) 50
TOTAL OPERATING CHANGES 422
CAPITAL IMPROVEMENT PROJECTS
2016 Vision ED Capital Projects 266
Adjustment to eliminate FY 23 Plan capital projects 266
TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES 0
TOTAL CHANGES $ 422
FY 24 CHANGES FOR OPERATION AMOUNT
1. FY24 Changes in operations $ 50
TMAPC and City Board of Adjustments 39
Tulsa Plannning Office 89
INCOG programs 22
Eliminate FY23 one-time appropriations for Public Ways Program (50)
Economic Development Program - 61st and Peoria (50)
(one-time in FY23)
TOTAL OPERATING CHANGES 50
CAPITAL IMPROVEMENT PROJECTS
2016 Vision ED Capital Projects 262
Adjustment to eliminate FY 23 capital projects (266)
TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES (4)
TOTAL CHANGES $ 46
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FINANCE

Department Budget Summary FY 22-23

Mission Statement

Provide accountable information and decision support services that empower the community, elected
officials, and City departments to make informed financial and performance-based decisions.

Overview of Services

The Finance Department provides centralized public financial functions for the City of Tulsa through eight
divisions: Administration, Budget and Planning, Treasury, Purchasing, Accounting, Utility Services, City
Clerk and the Office of Performance, Strategy, and Innovation. Services include:

Accounting for City revenues, expenditures, assets and liabilities.

Preparing and administering the annual operating and capital budgets and strategic planning.
Processing all requests for purchase of goods and services;

Maintaining and securing the highest possible prudent return on the City's investment portfolio;
Assuring timely payment of the City's bills, claims, and debt liabilities;

Developing and monitoring the City's annual five-year capital plan;

Maintaining and providing copies of all official and financial documents;

Developing and implementing financial policies and programs consistent with legal requirements;
Administrating the City’s and authorities’ debt programs;

Administration and Oversight of grant funds;

Administration and Management of official City records assigned to the City Clerk, including
Ordinances, Resolutions, Contracts, Deeds, and Easements;

¢ Maintaining the City’s utility services billing system.

¢ |dentify and utilize data to align citywide strategies toward priority goals set by the City while lowering
barriers to adopting innovative practices

Budget Strategy Overview

Resources provided for the Finance Department will be utilized to meet objectives of the Mayor and City
Council. As a priority, compensation considerations have been included in FY23 budget to address
recruitment and retention issues.

The Finance Department’s budget is increased due to higher credit card fees and funding for operational
studies. A review of Utility Billing processes/procedures and equipment replacement methods/scheduling
are planned for FY23 to improve operations. Housing and Urban Development (HUD) grant funding also
will increase by $760,000 which is primarily the estimated program income generated from the success of
the small business loan program.
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FINANCE

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

(HUD Grants Excluded)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 12612 $ 12,634 $ 13,728 $ 1,094 87% $ 13,731
Materials and Supplies 446 426 419 (7) -1.6% 414
Other Services and Charges 11,347 11,548 13,407 1,859 16.1% 13,280
Operating Capital 0 0 58 58 N/A 0
Total Budget $ 24,405 $ 24,608 $ 27,612 $ 3,004 122% $ 27,425
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 20,643 10.9% $ 20,514
141 Tulsa Stadium Imp District 0 -100.0% 0
150 Public Safety Sales Tax 94 70.9% 94
2000 Community Develop Block Grant 4,057 21.4% 4,057
2001 Home Investment Partnership 1,738 13.7% 1,738
2002 Emergency Solutions Grant 303 0.3% 303
2003 Housing Opp Persons w AIDS 719 7.8% 719
477 Short Term Capital 58 N/A 0
$ 27,612 $ 27,425
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 1,065
2. FY23 Position Changes 5
a. Grants Manager (General Fund impact - 90% grant funded) 5
b. Convert 2 Part-time Office Techs to 1 Full-time 0
c. Senior Grants Monitor - grant funded (FY22 mid-year add) 0
3. Credit card processing fee increase 440
4. Mail delivery services contract increase 44
5. Pre-Munis bill hosting increase 33
6. Increase in USPS address change services 6
7. Reduction of surplus costs due to forgoing in-person surplus auctions (10)
8. Retail sales tax incentive contracts (157)
9. Reduction in cost for the financial time/attendance system (51)
10. Upgrade time and attendance system to Kronos Dimensions 85
11. Reduction in Bond Counsel fees (15)
12. Adjustments to base software post malware attack 5
13. Utility Systems Study (one time/revenue offset) 200
14. Increased virtual and local training 8
15. Collection agency fees 50
16. Revenue audit fees 31
17. Reduction of Granicus software annual fee (8)
18. Program Based Budgeting Software subscription 15
19. Transition Forecast Pro to cloud based software 10
20. Transfer of TSID support services to the general fund/adjust amount to actuals 2
21. Reduction to anticipated increase debt and investment management software fees (10)
22. Increase to Utility Billing system license fees 5
23. Various other services adjustments 9)
24. HUD grants funding level change 978
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FY 23 CHANGES FOR OPERATION (Continued)

25.
26.
27.

Equipment Management Services
Equipment Study (one time)
Reappropriate - Software, subrogation, & device services (one time)
Capital additions/replacements:
a. Replace video monitoring systems and displays
b. Replace Vehicles (2)
TOTAL CHANGES

FY 24 CHANGES FOR OPERATION

O NGO~ OWODN -

. Benefit and compensation adjustments

. Retail sales tax incentive contracts

. System Maintenance, support, and software subscriptions

. Various other services adjustments

. Utility Systems Study (one time/revenue offset - FY23)

. Eliminate FY23 one-time appriopriations for Equipment Study
. Equipment Management - Fuel Cost

. Software, subrogation, & device services (one time in FY23)

Capital additions/replacements:
a. Net change to FY 23 capital
TOTAL CHANGES
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9
150
65

6
52

$ 3,004

AMOUNT
$ 3
210

60

15

(200)
(150)

(2)

(65)

(58)
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FINANCE

STAFFING SUMMARY

NUMBER OF NUMBER OF FULL-TIME EQUIV.
OCCUPATIONAL DESCRIPTION AUTHORIZED POSITIONS AUTHORIZED POSITIONS
FY 22 FY 23 FY 24 FY22 FY23 FY24
Director
Exempt/Professional 7 7 7 7.0 7.0 7.0
Total Director 7 7 7 7.0 7.0 7.0
Treasury
Administrative & Technical 10 10 10 10.0 10.0 10.0
Exempt/Professional 3 3 3 3.0 3.0 3.0
Office & Technical 7 6 6 7.0 6.0 6.0
Total Treasury 20 19 19 20.0 19.0 19.0
Purchasing
Administrative & Technical 5 5 5 5.0 5.0 5.0
Exempt/Professional 6 6 6 6.0 6.0 6.0
Labor & Trades 12 12 12 12.0 12.0 12.0
Office & Technical 5 4 4 4.5 4.0 4.0
Total Purchasing 28 27 27 27.5 27.0 27.0
Budget
Administrative & Technical 7 9 9 7.0 9.0 9.0
Exempt/Professional 12 13 13 12.0 13.0 13.0
Office & Technical 1 0 0 1.0 0.0 0.0
Total Budget 20 22 22 20.0 22.0 22.0
Accounting
Administrative & Technical 5 5 5 5.0 5.0 5.0
Exempt/Professional 19 19 19 19.0 19.0 19.0
Office & Technical 6 6 6 6.0 6.0 6.0
Total Accounting 30 30 30 30.0 30.0 30.0
Utilities
Administrative & Technical 8 8 8 8.0 8.0 8.0
Exempt/Professional 13 14 14 13.0 14.0 14.0
Office & Technical 28 28 28 28.0 28.0 28.0
Total Utilities 49 50 50 49.0 50.0 50.0
City Clerk
Administrative & Technical 1 0 0 1.0 0.0 0.0
Exempt/Professional 0 1 1 0.0 1.0 1.0
Office & Technical 2 2 2 1.5 2.0 2.0
Total City Clerk 3 3 3 25 3.0 3.0
OPSI
Exempt/Professional 3 3 3 3.0 3.0 3.0
Total OPSI 3 3 3 3.0 3.0 3.0
DEPARTMENT TOTAL 160 161 161 159.0 161.0 161.0
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Information Technology

Department Budget Summary FY 22-23

Mission Statement
To provide cost effective and highly efficient technology services for our clients.

Overview of Services

Information Technology Client Services
Information Technology Client Services is responsible for all direct client services. The division consists
of the following sections:

e Project Services — Provides IT project management, resource planning, strategic deployment
planning, system and application deployment services including testing, deployment, and
documentation of applications and systems

e Development Services - Provides development services including application development, web
development, and application integration services

e Support Services — Provides support services including solution center, application support,

computer deployment and minor application configuration
Information Technology Operations
Maintains, supports, and secures the City-wide network, network-delivered applications including email and
internet, servers, data center, system backup and recovery, business continuity/disaster recovery planning,
desktop and laptop computer management, audio/visual technology, voice systems, radios and regional
radio system, vehicular electronic equipment and emergency warning systems. The division consists of
the following sections:

e Platform Services — Provides maintenance and support of all City servers, virtual environments,
databases, database infrastructure, storage and datacenters.

e Network Services — Provides maintenance and support of all City network and voice
communication services.

e Security and Special Operations Services — Provides security services including authentication,
authorization, perimeter control, intrusion prevention, email validation, remote access, security
system management, monitoring and incident response

¢ Radio Services — Provides installation, maintenance and support of all City emergency warning
systems, vehicular electronic equipment and radio communications services.

Administration Services

e Administration Services coordinates audit compliance, technology budgeting and procurement,
technology asset management, contract review and management, governance, policies and
procedures administration, forecasting, and City-wide office services including print services,
mail, supplies and records management.

Architecture Services

e Architecture Services provides future-focused application, data, system and security architecture
services. Coordinates vendor pilots, research and development projects, and provides direction
to all City departments ensuring a consistent architecture across applications and systems.

Budget Strategy Overview
Resource provided for the Information Technology Department will be utilized to meet objectives of the

Mayor and City Council. As a priority, compensation considerations have been included in the FY23 budget
to address recruitment and retention issues.
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Information Technology

The FY23 budget includes funding for the city’s enhanced network security initiative. One million will be
utilized to contract for managed services to monitor and secure various networks, servers, and data access
needs. Three new positions, a Disaster Recovery Architect and two System Engineers, will be created as

part of the initiative.
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INFORMATION TECHNOLOGY

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 11,220 $ 11,231 $ 12,677 $ 1,446 129% $ 12,677
Materials and Supplies 902 1,032 1,079 47 4.6% 1,083
Other Services and Charges 6,899 7,037 8,174 1,137 16.2% 10,333
Operating Capital 5,508 5,508 5,508 0 0.0% 5,508
Total Operating Budget 24,529 24,808 27,438 2,630 10.6% 29,601
Capital Budget 2,300 7,000 2,500 (4,500) -64.3% 0
Total Budget $ 26,829 $ 31,808 $ 29,938 $ (1,870) -59% $ 29,601
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 17,702 16.0% $ 19,682
409 2022 Sales Tax 2,500 -64.3% 0
477 Short Term Capital 5,148 0.0% 5,148
500 Office Services 4,128 4.7% 4,311
560 Stormwater Enterprise 36 0.0% 36
730 TARE Refuse Operating 52 0.0% 52
740 TMUA Water Operating 262 0.0% 262
750 TMUA Sewer Operating 110 0.0% 110
) ZoEbl S 29601
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 1,159
2. FY23 position changes 287
a. Disaster Recovery Architect 107
b. System Engineer Il - Security Services 86
c. System Engineer Il - Security Services 94
3. Computer replacements - Citywide 64
4. Software subscriptions - Citywide 52
5. Equipment management services (10)
6. Mail services - Citywide 70
7. Security plan - internet accessibility - Citywide 84
a. Redundant high speed internet connections at OTC and E911 24
b. Dedicated high speed connection to Microsoft Cloud 60
8. Security plan - network security - Citywide 907
a. Railroad right of way crossing fees - redundant fiber expansion 16
b. Network maintenance, support, and licenses 16
c. Dataclassification, monitoring and protection 210
d. Authentication and access 45
e. Comprehensive training and phishing testing 75
f.  Azure Cloud Environment disaster recovery 3
g. Server monitoring, analysis, and planning services 542
9. Various other services adjustments 17

Departmental Highlights 4-89



FY 23 CHANGES FOR OPERATION (Continued) AMOUNT
10. Capital additions/replacements:

a. Servers and storage 2,337
b. Network infrastructure components 1,010
c. Radio equipment 1,263
d. Ruggedized laptops and workstations 821
e. Van (2), Pickup 77
f.  Adjustment to eliminate FY 23 Plan capital (5,508)

TOTAL OPERATING CHANGES 2,630

CAPITAL IMPROVEMENT PROJECTS

2022 Sales Tax Capital Projects 2,500
Adjustment to eliminate FY 23 Plan capital projects (7,000)
TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES (4,500)
TOTAL CHANGES $ (1,870)

FY 24 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 0
2. Computer replacements - Citywide (2)
3. Software subscriptions - Citywide 185
4. Security Plan - network security - Citywide (124)
5. Annual Azure Cloud Environment - Citywide 2,000
6. Public safety radios maintenance agreement 12
7. Network security - annual fees 18
8. Software, licenses, maintenance 63
9. Equipment management services (6)
10. Various other services adjustments 16
TOTAL OPERATING CHANGES 2,163

CAPITAL IMPROVEMENT PROJECTS

Adjustment to eliminate FY 23 capital projects (2,500)
TOTAL CAPITAL IMPROVEMENT PROJECTS CHANGES (2,500)
TOTAL CHANGES $ (337)

Departmental Highlights 4-90



INFORMATION TECHNOLOGY

STAFFING SUMMARY

OCCUPATIONAL DESCRIPTION

NUMBER OF

AUTHORIZED POSITIONS

NUMBER OF FULL-TIME EQUIV.
AUTHORIZED POSITIONS

Chief Information Officer
Administrative & Technical
Information Systems

Total Chief Information Officer

Management
Exempt/Professional

Information Systems

Information & Technical

Office & Technical
Total Management

Operations
Administrative & Technical

Information Systems

Information & Technical

Office & Technical
Total Operations

Client Services
Information Systems
Information & Technical

Total Client Services

DEPARTMENT TOTAL

FY 22 FY 23 FY 24 FY 22 FY 23 FY 24

1 1 1 1.0 1.0 1.0

1 1 1 1.0 1.0 1.0

2 2 2 2.0 2.0 2.0

1 1 1 1.0 1.0 1.0

1 1 1 1.0 1.0 1.0

3 3 3 3.0 3.0 3.0

2 2 2 2.0 2.0 2.0

7 7 7 7.0 7.0 7.0

1 1 1 1.0 1.0 1.0
29 25 25 29.0 250 250
45 21 21 45.0 21.0 21.0
1 1 1 1.0 1.0 1.0
76 48 48 76.0 48.0 48.0
22 30 30 220 30.0 30.0
12 35 35 12.0 35.0 35.0
34 65 65 34.0 65.0 65.0
119 122 122 119.0 122.0 122.0
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CUSTOMER CARE

Department Budget Summary FY 22-23

Mission Statement

Serve as the central point of contact for the City of Tulsa, facilitating responsive, accessible, and
accountable City government.

Overview of Services

The purpose of the Tulsa 311 Customer Care Center is to enhance the City’s ability to provide consistent,
timely and quality responses to citizens’ requests for information and assistance with services and
programs.

The Tulsa 311 Customer Care Center provides friendly, helpful, and knowledgeable staff to listen and
help answer or address citizen requests and concerns in both English and Spanish. Citizens can contact
the Tulsa 311 Customer Care Center via phone call, online live chat, or email.

Requests are resolved in the Customer Care Center are automatically routed to the appropriate
departments for review and resolution. Citizens will receive automated email responses to let them know
when cases are opened and closed on their behalf. Examples of call types include water requests, refuse
concerns, nuisance, zoning, potholes, animal welfare, citizen comments, and general inquiries.

Budget Strategy Overview

Resources provided for the Customer Care Department will be utilized to meet objectives of the Mayor
and City Council. As a priority, compensation considerations have been included in FY23 budget to
address recruitment and retention issues.

The Customer Care Center is challenged by higher call volumes while at the same time maintaining
adequately trained staff. The FY23 budget address these issues by adding ten Customer Account
Representatives, one Utility Team Supervisor, and two Administrative Support Specialists. The budget
includes funding for an upgrade of KANA and an increase for translation services.
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CUSTOMER CARE

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024

(amounts expressed in thousands)
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Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 2,315 $ 2,315 $ 3,337 $ 1,022 41%  $ 3,337
Materials and Supplies 32 24 65 41 170.8% 67
Other Services and Charges 129 129 269 140 108.5% 269
Operating Capital 0 0 365 365 N/A 648
Total Budget $ 2,476 $ 2,468 $ 4,036 $ 1,568 63.5% _$ 4,321
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 3,671 48.7% $ 3,673
477 Short Term Capital 365 N/A 648
w3 4036 $ 4321
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 375
2. FY23 position changes 647
a. Customer accountrep | (10) 475
b. Supervisor 64
c. Administrative support specialist (2) 108
3. Computer replacements 41
4. Training 16
5. Wireless services 4
6. Translation services 120
7. Capital additions/replacements:
a. Upgrade Kana Cloud System 365
TOTAL CHANGES $ 1,568
FY 24 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 0
2. Computer replacements 2
3. Capital additions/replacements:
a. Net change to FY 23 capital 283
TOTAL CHANGES $ 285



CUSTOMER CARE

STAFFING SUMMARY

NUMBER OF NUMBER OF FULL-TIME EQUIV.

OCCUPATIONAL DESCRIPTION AUTHORIZED POSITIONS AUTHORIZED POSITIONS

FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
Customer Care

Administrative & Technical 3 6 6 3.0 6.0 6
Exempt/Professional 6 7 7 6.0 7.0 7
Office & Technical 37 44 44 34.5 43.5 43.5
Total Customer Care 46 57 57 43.5 56.5 56.5
DEPARTMENT TOTAL 46 57 57 43.5 56.5 56.5
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COMMUNICATIONS
Department Budget Summary FY 22-23

Mission Statement

To facilitate open and accountable access to city government for the citizens of Tulsa and assist in
communicating the prioritized initiatives set by the administration and all other City departments.

Overview of Services

The Department of Communications was created in October 2006. The primary functions of
Communications include:
e Graphic Design Services — ensure the consistency and quality in delivery of key messages and
information to citizens of Tulsa through professional branding and visual communication services.
o Editorial Services — advise and assist City of Tulsa departments in presenting a professional image
through the distribution of timely information through internal and external outlets, from a
centralized point, to ensure consistency in quality and delivery of information to citizens of Tulsa;
¢ Media Relations Services — ensure consistency in quality and delivery of information and important
messages to the citizens of Tulsa as the point of contact for media and public information;
e Social Media & Online — promote City of Tulsa locally to increase awareness and knowledge of
local government services and programs provided for taxpayer/customer benefit.

Budget Strategy Overview

Resources provided for the Legal Department will be utilized to meet objectives of the Mayor and City
Council. As a priority, compensation considerations have been included in the FY23 budget to address
recruitment and retention issues.

The Communications Department’s budget will increase due to expanded communication necessary for
employees and the community regarding COVID-19, and safety and protection in the neighborhoods. The
FY23 budget includes additional funding for one Graphics Specialist to meet increased communication
requirements.
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COMMUNICATIONS

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024

(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 607 608 765 $ 157 258% $ 765
Materials and Supplies 11 12 14 2 16.7% 7
Other Services and Charges 33 33 45 12 36.4% 41
Total Budget $ 651 653 824 $ 171 262% $ 813
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 824 26.2% $ 813
824 $ 813
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 101
2. FY23 Position change 56
a. Graphics specialist 56
3. Computer replacements 2
4. Archive social premium subscription 8
5. Software subscriptions 2
6. Various other services adjustments 2
TOTAL CHANGES $ 171
FY 24 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 0
2. Computer replacements (7)
3. Various other services adjustments (4)
TOTAL CHANGES $ (11)
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COMMUNICATIONS

STAFFING SUMMARY

NUMBER OF NUMBER OF FULL-TIME EQUIV.

OCCUPATIONAL DESCRIPTION AUTHORIZED POSITIONS AUTHORIZED POSITIONS

FY 22 FY23 FY 24 FY 22 FY 23 FY 24
Communicatlons

Administrative & Technical 6 6 6 6.0 6.0 6.0
Exempt/Professional 2 3 3 2.0 3.0 3.0
Total Communications 8 9 9 8.0 9.0 9.0
DEPARTMENT TOTAL 8 9 9 8.0 9.0 9.0
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ASSET MANAGEMENT

Department Budget Summary FY 22-23

Mission Statement

To provide a safe and secure environment for citizens, employees and customers while ensuring
accountability for the City’s assets using environmentally efficient and reliable services to ensure proper
utilization of properties, facilities, and the fleet as well as provide the best possible parking value to the
citizens of Tulsa.

Overview of Services

Asset Management, created by Executive Order 2014-01, March 2014, organizes various general
governmental functions related to major assets of the City. Leadership is provided for the security of the
City’s property/facilities, for acquisitions, management, analysis of return on investment and disposition.
The department’s responsibilities include:

e City of Tulsa Fleet Management and Maintenance
e Parking Meter Repair and Installation

e Parking Enforcement

e Parking Garage Management

e Security

o Real Estate Management

¢ Facilities Maintenance and Building Operations

Budget Strategy Overview

Resources provided for the Asset Management Department will be utilized to meet objectives of the
Mayor and City Council. As a priority, compensation considerations have been included in FY23 budget
to address recruitment and retention issues. Additionally, Asset Management is working with Human
Resources to develop and implement a progression plan to promote internal advancement.

The Asset Management Department’s budget provides resources to maintain City facilities and fleet. The
FY?23 budget includes capital improvement funding for One Technology Center (City Hall) replacements
and enhancements, such as solar well carpeting and sidewalk paver replacement. Fuel cost increases
due to economic conditions have also been incorporated into the budget. Although FY23 is expected to
have higher than normal fuel prices, in FY24 it is anticipated fuel cost will decrease with oil prices
returning to a more normal rate.
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ASSET MANAGEMENT

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Personal Services $ 9,394 $ 9,405 $ 10,239 $ 834 89% $ 10,239
Materials and Supplies 10,062 10,193 13,432 3,239 31.8% 11,164
Other Services and Charges 12,415 12,401 13,409 1,008 8.1% 13,400
Operating Capital 2,935 974 4,992 4,018 412.5% 915
Total Operating Budget 34,806 32,973 42,072 9,099 27.6% 35,718
Capital Budget 300 0 0 0 N/A 0
Total Budget $ 35,106 $ 32,973 $ 42,072 $ 9,099 276% $ 35718
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
100 General Fund $ 8,856 12.9% $ 8,721
120 E 911 Operating 274 10.5% 275
477 Short Term Capital 817 81.6% 393
503 Equipment Management Service 20,874 21.6% 18,719
550 TPFA OTC Building Operations 8,789 44.3% 6,403
560 Stormwater Enterprise 63 0.0% 63
580 Airforce Plant 3 Operations 1,420 >500.0% 248
730 TARE Refuse Operating 867 2.7% 856
740 TMUA Water Operating 96 92.0% 40
750 TMUA Sewer Operating 16 N/A 0
$ 42,072 $ 35718
FY 23 CHANGES FOR OPERATION AMOUNT
1. Benefit and compensation adjustments $ 834
2. Equipment management services 100
3. Equipment Management 3,221
a. Increase per gallon fuel cost from $2.10 to $3.50 3,280
b. Electrical utilities rate increase 14
c. Fleet maintenance software annual subscription 50
d. Reduce tires and batteries (141)
e. Motor vehicle parts and supplies 18
4. Facilities Maintenance 358
a. Electrical utilities rate increase 303
b. Security services contract 15
c. Thermal energy increase 14
d. Various materials and other services adjustments 26
5. Security 338
a. Various materials and other services adjustments 8
b. Security services contract moved from Parks 85
c. Enhanced security services for Parks 245
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FY 23 CHANGES FOR OPERATION (Continued)

6.

o@Q -

Metered Parking
a. Monitors and UPS battery backups (one-time)
Tools for meter repairs
Replace E-Cite and Bodycam system (one-time)
Paystation credit card fees, cellular data service
and licensing fees for E-citation devices
e. Sign materials, posts, and temporary signage

for Restricted Parking Permit Program (one-time)

caoo

TOTAL CHANGES

FY 24 CHANGES FOR OPERATION

1.
2.
3.

Benefit and compensation adjustments

Equipment management services

Equipment Management

a. Decrease per gallon fuel cost from $3.50 to $2.50
b. Outside motor vehicle repair

c. Motor vehicle parts and supplies

d. Fleet maintenance software annual subscription

. Facilities Maintenance

a. Plumbing and electrical supplies
b. Equipment repairs, HVAC repairs, plumbing repairs
c. Various materials and other services adjustments

. Security

a. Security services contract
b. Computer maintenance and sofware license

. Metered Parking

a. Eliminate FY23 one-time appropriations
b. Various materials and other services adjustments

. Capital additions/replacements:

a. Net change to FY 23 capital
TOTAL CHANGES
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Metered parking operation and fee structure review (one-time)

. Various materials and other services adjustments
apital additions/replacements:

a. Air Force Plant 3 improvements

b. Short-term capital fund

c. One Technology Center fund

d. TARE fund

e. Water fund

f.  Sewer fund

g. Reappropriate - FY21 capital items

h. Adjustment to eliminate FY 23 Plan capital

29

12

150
17

(2,300)
55
80

10
28
18

AMOUNT

231

1,400

450

2,600

55

50

16

420
(974)

$ 9,099

AMOUNT

$ 0
(54)
(2,156)

56

79

(202)

(4,077)

$ (6,354)



ASSET MANAGEMENT

STAFFING SUMMARY

NUMBER OF NUMBER OF FULL-TIME EQUIV.
OCCUPATIONAL DESCRIPTION AUTHORIZED POSITIONS AUTHORIZED POSITIONS
FY 22 FY 23 FY 24 FY 22 FY 23 FY 24
Administration and Support
Administrative & Technical 2 2 2 2.0 2.0 2.0
Exempt/Professional 4 4 4 4.0 4.0 4.0
Labor & Trades 9 9 9 9.0 9.0 9.0
Office & Technical 2 2 2 2.0 2.0 2.0
Total Admin. and Support 17 17 17 17.0 17.0 17.0
Equipment Management
Administrative & Technical 2 2 2.0 2.0 2.0
Exempt/Professional 6 6 6 6.0 6.0 6.0
Labor & Trades 55 55 55 54.0 54.0 54.0
Office & Technical 4 4 4 4.0 4.0 4.0
Total Equipment Management 67 67 67 66.0 66.0 66.0
Security
Administrative & Technical 3 3 3 3.0 3.0 3.0
Exempt/Professional 5 5 5 5.0 5.0 5.0
Labor & Trades 2 2 2 2.0 2.0 2.0
Office & Technical 7 7 7 7.0 7.0 7.0
Total Security 17 17 17 17.0 17.0 17.0
Real Estate
Exempt/Professional 1 1 1 1.0 1.0 1.0
Total Parking Garage Ops 1 1 1 1.0 1.0 1.0
Building Operations
Exempt/Professional 5 5 5 5.0 5.0 5.0
Labor & Trades 22 22 22 22.0 22.0 22.0
Office & Technical 3 3 3 3.0 3.0 3.0
Total Building Operations 30 30 30 30.0 30.0 30.0
DEPARTMENT TOTAL 132 132 132 131.0 131.0 131.0
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TRANSFERS

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Operating Transfers $ 9,762 $ 6,755 $ 27,288 $ 20,533 304.0% $ 10,479
Operating Capital Transfers 14,401 14,401 14,401 0 0.0% 14,401
Debt Service Transfers 6,909 2,773 2,751 (22) -0.8% 2,702
Total Operating Budget 31,072 23,929 44,440 20,511 85.7% 27,582
Capital Transfers 53,657 74,909 94,983 20,074 26.8% 57,525
Total Budget $ 84,729 $ 98,838 $ 139,423 $ 40,585 411% $ 85,107
Percent FY 24
TRANSFER OUT FOR BUDGET FY 23 Diff. From FINANCIAL
OPERATING TRANSFERS BUDGET FY 23 Plan PLAN
General Fund (Operating Transfer) $ 25,120 445.5% $ 8,329
EMSA Enterprise Fund (Operating Transfer) 650 0.0% 650
Convention & Tourism Facility Fund (Operating Transfer) 1,518 1.2% 1,500
OPERATING CAPITAL TRANSFERS
2016 Vision ED Capital Fund 3,000 0.0% 3,000
2022 Sales Tax Fund 11,278 0.0% 11,278
Short-Term Capital Fund 123 0.0% 123
DEBT SERVICE TRANSFERS
Tulsa Stadium Improvement District Fund (Debt Service Transfer) 2,231 -1.0% 2,231
TMUA-Sewer Operating Fund (Debt Service Transfer) 520 0.0% 471
CAPITAL TRANSFERS
One Technology Center (OTC) Fund (Capital Transfer) 276 0.0% 276
Stormwater Operating Fund (Capital Transfer) 5,425 16.7% 6,609
TMUA-Water Operating Fund (Capital Transfer) 58,761 35.7% 21,513
TMUA-Sewer Operating Fund (Capital Transfer) 30,521 14.4% 29,127
$ 139,423 $ 85,107
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DEBT SERVICE

OVERVIEW

The City’s debt management program states, “General obligation (GO) and revenue bonds shall be issued for
capital improvements and major capital maintenance. No operating expenses shall be funded using long-term
borrowing.” All long-term borrowing shall be planned and incorporated into the five-year Capital Improvements
Program. To date the City has only issued GO bonds. All revenue bonds have been issued by authorities for whom
the City is the beneficiary. Cities in Oklahoma could not issue revenue bonds until the 1990s. Authorities are still
used for revenue bond debt financing because revenue streams are pledged under master indentures that run the
life of previously issued long term bonds. Any revenue bonds issued by the City would have to be subordinate to
the existing debt and carry higher interest costs.

GENERAL OBLIGATION BOND

The City’s GO indebtedness is rated AA and Aa1 by Standard & Poor’s and Moody’s, respectively. GO indebtedness
is paid from the Sinking Fund. The primary revenue sources for the Sinking Fund are property taxes, and in the
case of GO bonds for sanitary sewer improvements, sanitary sewer system user fees.

The Constitution of the State of Oklahoma prohibits the City from becoming indebted in an amount exceeding the
revenue to be received for any fiscal year, without the approval of the voters. GOs are required to be fully paid
within 25 years from the date of issue and are backed by the full faith and credit of the City. They have been
approved by the voters and issued by the City for various municipal improvements.

Article 10 of the Oklahoma Constitution contains provisions under which municipalities can issue GO bonds. Section
27, which the city uses to structure GO bond issues, does not have any limits on the amount of bonds that can be
issued given approval by the local voters.

Policies are in place to prohibit outstanding indebtedness of the City in total to exceed such levels as to cause the
City's credit rating to be lower than an AA rating for general obligation debt. In no event shall the Net General
Obligation Debt of the City exceed twenty-five percent (25%) of the net assessed market valuation of the taxable
property of the City as established by the County Assessor.

With the issuance of new debt or refinancing existing debt, to the extent possible, bond sales are structured to
achieve level debt service payments. This structuring helps to moderate the year over year change in property tax
rates that support the repayment of the general obligation debt.

The FY23 appropriation for general obligation debt payment in the amount of $93,332,875 provides for principal
retirement of $82,985,000 and interest expense of $10,347,875. A schedule of annual principal and interest
payments for general obligation serial bonds and a summary of general obligation bonds outstanding as of June
30, 2022 follows.

REVENUE BONDS AND OTHER LONG-TERM OBLIGATIONS

Revenue bonds and other outstanding long-term obligations consist of debt issued by several authorities and trusts
of the City. The debt of these authorities and trusts does not constitute debt of the City and is payable solely from
resources of the authorities and trusts.

Under an agreement between the City of Tulsa and the Tulsa Metropolitan Utility Authority (TMUA), the City
prepares and adopts a budget for the Authority, which includes debt service on revenue bonds and other long-term
obligations supported by revenues of the Water Operating Fund and the Sanitary Sewer Operating Fund.

A summary of revenue bonds and other long-term obligations of the authorities and trusts of the City outstanding
as of June 30, 2022 follow. It should be noted that other than TMUA and the Tulsa Authority for the Recovery of
Energy (TARE), the budgets for authorities and trusts are not approved by the City Council nor are their budgets
prepared under the provisions of the Oklahoma Municipal Budget Act. Their debt is included in this document for
informational purposes only.
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PRINCIPAL AND INTEREST PAYMENTS OF
GENERAL OBLIGATION INDEBTEDNESS

As of June 30, 2022

Year Principal Interest Total

2023 $ 82985000 $ 10,347,875 $ 93,332,875
2024 62,280,000 8,329,213 70,609,213
2025 48,380,000 6,676,538 55,056,538
2026 43,420,000 5,276,938 48,696,938
2027 29,530,000 3,946,313 33,476,313
2028 23,155,000 3,332,288 26,487,288
2029 21,155,000 2,798,138 23,953,138
2030 23,305,000 2,303,988 25,608,988
2031 21,475,000 1,761,338 23,236,338
2032 7,105,000 1,378,956 8,483,956
2033 7,105,000 1,155,544 8,260,544
2034 7,105,000 927,000 8,032,000
2035 7,105,000 672,800 7,777,800
2036 7,105,000 418,600 7,523,600
2037 4,110,000 164,400 4,274,400
Total $ 395,320,000 $ 49,489,925 $ 444,809,925
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GENERAL OBLIGATION BONDS OUTSTANDING

General Obligation Bonds

Series 2013A Refunding
Series 2013
Series 2014A, Refunding
Series 2015A, Refunding
Series 2016
Series 2017
Series 2020
Series 2021A, Refunding
Series 2021
Series 2022A, Refunding

As of June 30, 2022

Principal Final
Original Outstanding Maturity Interest
Amount 30-Jun-22 Date Rate
$ 32,280,000 $ 6,835,000 Mar-2025 2.50%
45,000,000 5,000,000 Mar-2023 4.00%
16,305,000 5,250,000 Sep-2025 3.00%
45,420,000 17,220,000 Mar-2027  2.00 - 2.50%
57,000,000 42,000,000 Apr-2036 3.00%
78,000,000 61,580,000 Mar-2037  3.00 - 4.00%
90,000,000 72,000,000 Mar-2026 5.00%
30,465,000 30,465,000 Feb-2023 0.75%
102,950,000 102,950,000 Nov-2030  0.05 - 2.00%
52,020,000 52,020,000 Mar-2031  2.00 - 3.00%

$ 549,440,000 $ 395,320,000
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REVENUE BONDS OUTSTANDING

(amounts expressed in thousands)
As of June 30, 2022

Tulsa Public Facilities Authority

TPFA Lease Revenue bonds - 2017A Refunding
TPFA Lease Revenue bonds - 2017B Refunding
TPFA Capital Improvements - 2008

TPFA Capital Improvements Vison bonds - 2017
TPFA Capital Improvements Vison bonds - 2018
TPFA Capital Improvements Vison bonds - 2019
TPFA Capital Improvements - 2020

TPFA Capital Improvements - 2021 Refunding

Tulsa Metropolitan Utility Water Fund
Series 2013 Refunding Revenue Bonds
Series 2014 Revenue Bonds

Series 2015 Refunding Revenue Bonds
Series 2016A Revenue Bonds

Series 2017A Refunding Revenue Bonds
Series 2019A Refunding Revenue Bonds

Tulsa Metropolitan Utility Authority Sewer Fund - Promissory Notes

Series 2004B

Series 2005B

Series 2005C

Series 2006A

Series 2006C

Series 2007A

Series 2009A *

Series 2010A *

Series 2011A *

Series 2011C

Series 2012A *

Series 2012B

Series 2013A *

Series 2013B

Series 2014A*

Series 2014B

Series 2014C

Series 2015A *

Series 2017A *

Series 2018A *

Series 2019A *

Series 2016B Revenue Bonds
Series 2016C Refunding Revenue Bonds
Series 2018A Revenue Bonds
Series 2019B Revenue Bonds
Series 2020A Refunding Revenue Bonds
Series 2020B Revenue Bonds
Series 2022A Revenue Bonds

*principal subject to additional drawdowns

Principal Final
Original Outstanding Maturity Interest
Amount 30-Jun-22 Date Rate
$ 34,185 $ 34,185 Dec-2037 3.125 - 4.00%
25,465 18,605 Dec-2028 3.00 - 3.10%
16,000 4,090 Apr-2027 6.069%
115,300 86,410 Jun-2032 3.00%
118,100 99,830 Oct-2031 4.00%
113,895 83,930 Jun-2025 5.00%
24,150 21,265 May-2035 3.00%
4,315 3,725 Apr-2028 1.25 - 2.00%
Total 451,410 352,040
61,280 20,820 Sep-2025 2.50 - 3.00%
17,825 13,045 Oct-2034 3.00 - 3.50%
9,940 4,110 May-2027 2.00 - 3.00%
16,565 10,985 Apr-2031 3.00 - 3.25%
27,765 18,370 Feb-2030 3.00-3.125%
18,705 12,700 Apr-2027 5.00%
Total 152,080 80,030
1,560 120 Aug-2023 0.50%
7,900 2,565 Sep-2027 3.10%
1,203 210 Sep-2025 0.50%
3,130 990 Sep-2027 3.10%
17,825 7,551 Sep-2029 3.10%
5,131 1,184 Sep-2026 0.50%
11,320 5,355 Sep-2032 3.22%
27,757 14,572 Sep-2032 2.89%
23,480 13,188 Sep-2033 3.11%
16,700 10,266 Mar-2034 2.55%
4,347 2,640 Sep-2034 2.43%
11,355 6,890 Sep-2032 2.895 - 3.395%
9,850 5,539 Sep-2035 2.24%
27,605 18,950 Sep-2033 4.156 - 5.145%
2,910 1,940 Sep-2035 2.58%
10,180 6,885 Sep-2033  3.145 - 4.0599%
17,735 13,115 Sep-2034 4.415-5.145%
28,330 19,551 Sep-2038 2.46%
21,725 16,083 Mar-2040 2.26%
14,350 11,826 Mar-2041 2.53%
10,626 2,939 Sep-2041 2.32%
10,885 8,285 Apr-2036 2.00 - 3.50%
34,810 18,020 Oct-2025 5.00%
11,850 10,105 Jun-2038  3.125% - 3.25%
12,430 11,010 Apr-2039 3.00%
26,695 24,655 Jul-2031 1.00 - 2.00%
24,770 23,755 Oct-2040 1.00 - 2.00%
14,600 14,600 Apr-2042  0.770%-2.061%
Total 411,059 272,790
Total _$ 1,014,549 $ 704,860
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DEBT SERVICE

BUDGET HIGHLIGHTS
FY 2022 - 2023 & FY 2023 - 2024
(amounts expressed in thousands)

Dollar Percent FY 24
FY 22 FY 23 FY 23 Diff. From Diff. From FINANCIAL
ORIGINAL PLAN BUDGET FY 23 Plan FY 23 Plan PLAN
Operating Budget
Debt Service Payments $ 120,379 $ 142,985 $ 148,302 $ 5,317 3.7% _$ 127,250
Total Budget $ 120,379 $ 142,985 $ 148,302 5,317 3.7% _$ 127,250
Percent FY 24
FY 23 Diff. From FINANCIAL
RESOURCES FOR BUDGET BUDGET FY 23 Plan PLAN
110 Sinking Fund 96,177 11.0% 73,453
550 TPFA OTC Building Operations 4,108 0.0% 4,110
560 Stormwater Enterprise 2,158 -37.2% 3,057
740 TMUA Water Operating 14,085 0.0% 14,222
750 TMUA Sewer Operating 31,774 -8.5% 32,408
$ 148,302 $ 127,250
FY 23 CHANGES FOR OPERATION AMOUNT
1. Change in Sinking Fund $ 9,559
2. Change in OTC Building Fund 0
3. Change in Stormwater Enterprise Fund (1,278)
4. Change in TMUA-Water Operating Fund 0
5. Change in TMUA-Sewer Operating Fund (2,964)
TOTAL CHANGES $ 5,317
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ALL DEPARTMENTS

STAFFING SUMMARY

NUMBER OF NUMBER OF FULL-TIME EQUIV.
DEPARTMENT AUTHORIZED POSITIONS AUTHORIZED POSITIONS
FY 22 FY 23 FY24 FY 22 FY 23 FY24
Public Safety and Protection
Municipal Court 40 42 42 34.0 35.0 35.0
Police 1,168 1,182 1,182 1,168.0 1,182.0 1,182.0
Fire 743 743 743 743.0 743.0 743.0
Category Total 1,951 1,967 1,967 1945.0 1960.0 1960.0
Cultural Development and Recreation
Park and Recreation 172 175 175 126.0 130.2 130.2
Category Total 172 175 175 126.0 130.2 130.2
Social and Economic Development
Working in Neighborhoods 81 83 83 80.5 82.5 82.5
Development Services 70 72 72 70.0 71.5 71.5
Category Total 151 155 155 150.5 154.0 154.0
Transportation/Public Works
Engineering Services 156 166 166 155.3 165.3 165.3
Streets and Stormwater 365 377 383 316.0 328.0 334.0
Water and Sewer 669 670 676 669.0 670.0 676.0
Category Total 1,190 1,213 1,225 1,140.3 1,163.3 1,175.3
Administrative and Support Services
Mayor's Office 15 15 15 15.0 15.0 15.0
City Auditor 13 12 12 12.0 12.0 12.0
City Council 23 23 23 225 225 22.5
Legal 32 35 35 32.0 35.0 35.0
Human Resources 41 44 44 41.0 44.0 44.0
Finance 160 161 161 159.0 161.0 161.0
Information Technology 119 122 122 119.0 122.0 122.0
Customer Care 46 57 57 43.5 56.5 56.5
Communications 8 9 9 8.0 9.0 9.0
Asset Management 132 132 132 131.0 131.0 131.0
Category Total 589 610 610 583.0 608.0 608.0
GRAND TOTAL 4,053 4,120 4,132 3,944.8 4,015.5 4,027.5
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Program-Based Budgeting (PBB) — An informational appendix

For this year’s budget, we have included an appendix of the Programs (services) City departments
provide with their approximate costs. This is the outcome of a year-long effort to identify the programs
and services the City provides, and estimate their costs. We hope this appendix will provide insight for
department managers, elected officials and the public to see what the entire City’s budget looks like from
a holistic program perspective.

In the following pages, you will find all the programs Department Directors identified and an
approximation of their cost. The program list is sorted an alphabetical order by department then in
descending order by size of the program.

What is the difference between a program and a line-item budget?

The first step in the program-based budgeting implementation process is identifying a program inventory.
This step produces immediate value by stating and describing all the services your organization provides
to your community. The shared programmatic language provides an easy-to-understand list of services
that connects staff, leaders, and citizens in a way that a line-item budget cannot.

A program inventory expresses local government activities in units (programs) directly relevant to how
citizens experience public services. For example, instead of focusing the budget on a department line-
item within public works (cleaning supplies, tools, training and Operations Supervisor), a program
inventory identifies a program or service that the department provides, such as snow removal or street
sweeping.

Why are we adapting the budget process to include program costs?

Priority-based budgeting (a variation of Program-based budgeting) is recognized as a best practice by the
Government Finance Officers Association (GFOA) and the International City Management Association
(ICMA). In April 2021, GFEOA dedicated its cover article to highlighting cities who use PBB.

Our current budget process focuses on what’s required by the Municipal Budget Act and the incremental
change from the out-year plan published in the previous year. While this is helpful when the question is
how many dollars are authorized to be spent in a department or by a fund relative to last year, it says very
little about the whole of services government provides.

The City of Tulsa is moving toward being a data-driven organization. Program budgeting is a data-driven
decision making and budgeting initiative. Department leaders, budget analysts and elected officials
should have better information, and this approach is one step in that direction.

How can program costs help department managers and elected officials make better
decisions?

The most transformative step of building a program budget, cost allocation, takes the static line-item
budget and applies each cost (both personnel and non-personnel) and revenue (as applicable) to a
program. Cost allocation creates a view into the budget that could not exist in a traditional line-item
budget - the ability to analyze budget impacts with a program lens. A program budget provides the
estimated cost of doing business and ensures that funding decisions are based on the cost and/or
revenue of providing that service.

The appendix included with this year’'s budget comprises a listing of programs departments are providing

and an estimate of the personnel and non-personnel for each of these programs. This is a helpful tool to
get a better sense of all the services a department provides and the approximate cost of those services.
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This can help in practical ways for programs that have fees (such as parks and permitting) to guide
departments in setting fees that cover the cost of providing a service. It can also give department
managers insight into the scope and magnitude of their services. At a Citywide level, it is helpful in
analyzing program overlap across departments and identifying areas where partnerships between
departments may emerge.

What time period does the PBB Appendix reflect?

The appendix included in the following pages reflects the FY22 adopted budget. There is no intention for
this to be extrapolated to the FY23 budget. It is simply a reference point for the approximate size of
programs from an expenditure perspective.

Why are there “Department Owners” shown instead of just “Departments”?

A key principle of PBB is that programs can span multiple departments. City staff often collaborate across
departments to deliver programs and services to residents, but the line-item budget does not reflect this
activity. A prime example of this is payroll. Every department has some staff time dedicated to processing
timesheets for payroll. However, the PBB perspective is that this function should be a single program so
that the entire cost of processing payroll is captured. The centralized payroll function is in the Finance
Department, and any department can allocate costs to the payroll program owned by the Finance
Department. Thus, Finance is the “program owner” but does not (and should not) have all the resources
in the Finance Department budget for Citywide costs.

Are the costs shown intended to be an exact cost attributable to a program?

No. PBB is not intended to be a tool to determine precise program costs. It's less of an accounting tool
and more of a management tool. Program costs are generated by employees estimating the time they
spend on each program. It is not a time study. Each year, as this process is better understood by
department leaders, the data will become more accurate, but the data presented here should not be
interpreted as an exact cost for a program.

What about program revenues? Some programs have revenues that should offset these
costs.

To simplify this process in its first year, we chose not to attribute revenues to programs. However, the
PBB framework does allow for this, and in future years this could become part of the process.

What'’s the future of PBB?

The first steps in PBB are to create a program inventory and approximate costs by assigning personnel
time (cost) and non-personnel (i.e. materials, supplies and purchased services) to each program. These
two steps are what'’s included in this report. For the FY24 budget, our goal is to further evaluate programs
using program attributes and insights to develop a more robust framework for evaluating budget
proposals and generating ideas that tie to goals that come from the annual Mayor/Council retreat.

Departmental Highlights 4-110



28105

028°0S
9/8°€S
v.6'GL
8G/.v8
8€.°G8

gegell

¥§S'LeL

¥06°CEL

0L02Y)
L£9'G€C

€0L°162
€€T°162
LGL'gle

8€8°LYG
20€'GYS

90889

€18'958

192°2¥2°L
9G6€'968'C
626°0L0°C
6.,'856'Y

9z8°'c0¢g’s
§Lo'gLz'oL $

(3s9)
}so) weiboig

%98

%
%8¢
%98
%19
%06

%8

%001

%001

%8S

%08

%Ly
%56
%S€

%cCl
%62

%81

%9

%L€
%y
%t

%61

%L

%y

1502
weiboid jo 9
|auuosiad

SETITEWAe)

%oyl BuIAjOAUl SJUBPIOOE JO) SJUSWSIISS SJUBINSUI UOIS||0D
0 Ayajes pue uonelado Jadoud
7098 ainsua o} siledas pue aoueusjulew uonoadsul JojeAs|]
%29 Slgap SSajawoy wolj es|n] ues|)
%Vl saaho|dwa A}1D Joj s9oIAIes |ejual |00d Jojow SpIAOIH
%6E |eulajxa pue |[eusaju|
%0l sped mau Buiseydund jo naj| ul sped abeajes
0

az||jn pue sued sjgejueliem Joj juswasingquidl Uleyqo
Saliua [eJusWUISN0D

%26 Jayjo pue ojgnd 8y} o} saoales bBuibieyo ou09D
pue |9salp ‘papesjun ‘seS |elnjeN passaidwo) |18S
‘Aunoas ABojouyoa] uonew.oyu|

%0 IO} S8dUBjRq pUB SMO9UD SOPINOIH "OIUOIDB|e pue
Jaded yjoq - eyep buunoas ‘Ajunodas uoneuwojul abeuepy
‘suole}o

%0

abeuew ‘siayow Bupjied joaiis-uo pue dde ay) abeuepy
Ajlunoas o1uol}09|9 pue |eaisAyd

abeieb Bupyed pue Buipiing J9yus) AbBojouydss] suQ
1S0J JI s9Jd1YaA

%02 |le Jo} sojeld juswaoedas opinoid OS]y SS[OIYSA
all4 pue 821|0d Jo} uonesisibal Buisuadi| ajoIyan abeuepy

%ES ‘papoau se aje)sa [eal Bujjes
° pue BuiAng ‘Buises| Buipnjour ‘ejeisa |eas Ao abeuepy
%SG 9oue||dwod uou JOj SUOIB}ID aNSS|
sal|1o.} AJI0 0} SS820. 10}

%y

SU01308]|0D JUBPIodY

soueusjuUlely pue uopoadsu| Jojeas|d |leH AuD
uonebii Juswdweous ssajowoH

S9OIAISS |00d J0JOIN

suonebnsaaul

welbold abeajes pue Ajuesiepp

S9|ES [9nd dlignd

Ajnoag uonewJoju)

Bupped j@ans uQ

juswabeuepy Ajunoag Jaua) Abojouyos | auQ

BuisuaolT ajoIyaA 1994

Juswoebeuel el [eay

aoueldwo) Bupied

Juswabeuey 19ssy

Juswabeuep Jossy
Juswabeue| Jossy
Juswabeue| Jossy
Juswabeue) Jossy

Juswabeuey jossy

Juswabeuey jossy

Juswabeuey jossy

Juswabeuey jossy

swabeuey jossy

Juswabeuey jossy

Juswabeuey 19ssy

Juswabeuey jossy

%G9 sebpeq uoneoyguep! safojdwe pue Juswdinbs SpIAGId uswabeuepy [0nu0) ssa20y Ajljoe4 A1 juswabeue 19SSy

%88 sanjioey} A0 1o} saoinlas |eloliuel abeuely S90IAISS |elo)iuer juswabeue| 19SSy

%Ll A1D 8y} 3noybnouyy sainsesw A}uN28S 2ju0I}O9|] Anoag oluos09|3 juswabeuel jossy

9 e aoueuajulel J818N Bue uswabeuey) 1oss

7028 Buiduys) subis jo aoueusjulew pue Jiedal ‘uonejeisul JUIBIN 191N DUBYIEd ! N1essv
Aem jo spybu o1gnd 8y} Ul [BAOWSI pUB [0JJUOD

%16 uonejaban pue sajgejeo)} ‘dnyoid Jay| Joy Juswabeuew Juswajeqe Jopi Juswabeuey 19SSy
welboid  uenalp  ‘edinies Ajunwwiod  ‘ejewlu)

%€9 siiedal Apoq oine abeuepy Jeday Apog oiny juswabeue|y 19SSy

%8G Sonioey siieday Ajjoeq Ao Juswabeuey 19SSy

° A)0 je siiedas pue soueusjulew jo sadAy |le ayo|dwo) : : :
%96 spienb pue sunb ‘sajes Anoag |eaisAyd Juswabeue|) oSSy
o abeseb Buped pue Ayjoey 9oUBUSBJUIBIN UBWSBEUBIA 19SS

7018 Jua) Abojouyos] auQ Joj soueusjuiew pue sieday pue suonesadp Buipjing Jayua) ABojouyos] auQ ¥ N3essv
‘uonnquisip pue uopisinboe [any abeuepy

7%€6 ‘sjuswipedap Ao Aq abesn |any pue sAay [any abeuepy LI LS [T U3 =] A IR EREE D5

%9S S9|21yaA A}10 ||e 10} suledas pue aoueuS)UBW }93|4 Jleday pue aoueusjuie|y 109|4 A1 juswabeuel Jossy

1502
E_M__w%“m_wws uonduosag weiboig awepN weiboid JBUMQ jJuswedasg
uoN

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

Departmental Highlights 4-111



Le'sze

Ggeele

%56

%E6

%S

%L

‘ssaiboud Auinbui syoeu) pue ‘sjuswpedap Jueas|al
UlM S8)eloge||0d pue WOl UOljewlojul suieyqo ‘sauanb
[ENPIAIPUl  S8YJJeasal |IDuno) 8yl "sjoeuod uosiad
-Uul pue ‘jlew ‘wiojgem ‘eipaw |e0os ‘jlews ‘suoyd
AQ paaieoal sauinbul A9 0) spuodsal [1ouno) AuD 8yl

‘Hoddns 2nsi60| Jayjo pue ‘sbunssw |1oUN0)
Buipeojdn pue ‘Bunseopeoliq ‘Buipiodal ‘sbunieay oignd
10 uoneyoe; ‘suonejuasald ‘suiod Bupjeads ‘sjeusjew
Bunesw ‘senuiw ‘spodas ‘sepusbe jo juswdojarsp
ay} sepnjul osje poddns siyj] ‘saipnp Jsueyd pue
suonebiqo |eaiyld ‘sanijiqisuodsal aAne|siba| Jivy) 0} se
j1ouno) A)1D ayy o} Juswabeuew pue ‘aouepinb ‘@ainpe
Buipinoid Aq sseooud siyy spoddns yeis |1Ouno) syl
'sooj0eld SAlBIISIUILPE JO SSBUSAIJDSYS pue ‘Alouodd
‘AouUBIoIe BYl SM3IASI pue ‘Me| dlelS pue Japeyd 8y}
Aq paJsinbal se swa)l sanoidde pue siopisuod ‘sajepdn
|euoneziueblo Jayjo pue ‘Ogy ‘[eluswpedap SoAlal
‘suofnjosal ‘ssoueulpio  ‘suonedldde Buluoz ‘suonoe
Aieyabpng ‘sjuswijuiodde (Dgy) UOISSIWWOD pue ‘pieoq
‘Ajioyine sIapiIsuod |1ouno) ay| ‘papesu se sbupssw
|eoads pue sbupesw Jeinbas ‘sedio) Mse) ‘sbupssw
99)JILWOD PUdBE SIOJIDUNOY BY] "Yjuow B Sawl} om}
Jsea| e sAepsaupap) uo sbunesw |1ouno) AuD olgnd
sploy |19uno) A9 a8y} ‘9|npayds Bunssw |enuue ay} Jad

$80IAI9S JUBNISUOD

sBunas|y 1ouno) Ao

[tounod Ano

[ounod Ano

0l8‘90z‘L $

%16

%6

[e301 Joypny Ao

018°902°L

%16

%6

*BUIIOH S21Y1g S,AND 8y} wouy Ylom aAiebsaaul pue
‘sjoafoud Bunnsuod jipne ‘sjosfoid aouelinsse paseq-ysi
apnpoul syoafoud jipny ‘sueid jipne |enuue paroidde uo
paseq sjosfoid Jipne synpuod 32O sJoupny AND syl

sjoelold ypny

Joypny Ao

680°€¥8°2E $

%6¢

%l

|ejo] Juswabeuely }9SSy

8¥6'C¢

r9e‘ve
20L've

(1s3)
109 weiboid

%16

%cCS
%Lc
1S02

weiboid jo 9,
|Jauuosiad

%€

%8y
%61

1s09
weiboud jo 9,
|ouuosiad
uon

juswuoliaug doys

9oUBUSJUIBI B Ul SjudpniS uolun yum diysiojusw pue
‘suononuisul ‘Bulures) ays-uo apinoid 0} sjooydS dlignd
uolun pue es|n] jo AlD a8y} yum juswaalibe aaeladoo)
aoueUSsjUleW dAlejUaAa.d [0JjU0D }SBd

slledal pue soueUSjUlEW UONOadsUl Wiele 8l

UouaipA B Yim BujuiesT

[053u09 3sad Ayjroe Ao
aoueUB)UIB)
pue uonoadsu| wJuely ali4 Ayjioe4 Ao

swabeuey jossy

Juswabeuey jossy

Juswabeuey jossy

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-112



929's9 %6
€G68'G9 %<6
02z'99 %68
896'G. %06
681201 %E6
18v°Z8lL %18
(159) 2

weiboid jo 9,

109 weiboid s

%9

%L

%L1

%01

%L

%91

1s09
weiboud jo 9,
|ouuosiad
uon

‘pepasU Se S8alIW0d AJI) pue sOgy uleusd
uo seAjejuasaldal Se aAI8s Os|e siojiounod AND 8yl
‘'sBujesw Dy 108|8S S}SBOPEOI] PUB ‘SpIeoq }09[8s 0}
uoddns aApessiulWpE Jo8.ip sapiAcid 8010 [10UN0D 8y L

‘saAijeniul jJuswdoljanap

OJWOUODd puB ‘@IIAI8S  ‘wsuasjunioA  ajowoid 0}
Aoljod uopiubooay uaziy) ayy Juswajdwi pue sweiboud
uonubooal Ayunwwod aAey siofiOUNo) ‘sbumno uoqqu
SB UONs SJUSAS |BlUOWAISD JBYJ0 puB SJUsAd Ajunwiwod
je Jeadde slojouno) Aup  ‘Buieg-jlem  Ajunwiwod
ajowold pue SadIAI8S AJUNWWOD JO SSBUBIBME 8SIel 0]
‘sjuswiedap Jueas|al

yym Buibebus pue sjeusjew dn-yoeq psejeloosse
Jo manas e Buipnjoul sjesodosd Aojjod sjgeoidde
Jayjo pue uonesibs] pasodoisd s,uonessIUILPY BY}
SMaIAaJ [1IDUn0) 8y} ‘sbupsaw |1puno) AND jJo 8pIsinO
‘SWiNJo} Yoeqpas)

aujuo Jayjo Bupsoy pue ‘suoissas  |euoljewlojul
Jejlwis Jayjo Jo sino} Buipinoid ‘(swnioy Ajunwiwod
pue sbupesw pooysoqybieu H8) spooyioqybiou
pue suesin] bBupoedw| sanss| ssnosip 0} sbBupesw
Buiziuebio Jo/pue Buipuspye ‘s|ley umo} |ENUIA pue
uosiad-ul [9A8] JoMISIp pue apm-Ayo Bunsoy Buipnpoul
juswebebua uszyo sAoeosd pue  UOKEDIUNWIWOD
Aem-om} Joj suesw |esanas sapirold |1ouno) AN eyl

'S90UBIBJU09 ssald BuoNpuod pue ‘smalAlaul
elpew ul Bupediopued pue Bujeuipiood  ‘sases|al
ssaud Bunjelp ‘(soiydesb ‘soapia “6°9) Jusjuod uoledNpa
olignd [euibuo pue spe oipel Buionpold ‘seysgem pue
SJUNO2oE BIPaW [Bl90S J0jIouNoY JO [1ounod Bujulejuiew
‘siepe|smau Bunnguisip pue Bupjeip ‘(s|iey umol ‘6°a)
SJUaA® JoLISIp pue [1Puno) A Joy Buneew Buipnjoul
sianew aAne|siba) pue Ay Buipsebal uoiesuNWWOD
sapinoid poddns gejs [1ounod ypm j1ounod A9 8yl

‘sjesodo.ud ajqeoidde
JBYlo Jo (suonnjosal ‘saoueuipio  “6:8) uone|sibo)
Bunjelp ul ynsal Aew yoseasas ayl ‘sdnosb Bupom
aAleI0ge||00 ybnoly) Jo AjlenpiAipul Ino palued aq Aew
wesboud siy] ‘sjuswyedap pue siapjoyayels JueaAs|al
Buibebus pue ‘seonoeud jseq pue Aojod BuizAleue
‘sonoeld pue saaAnenul AJo juaund Bunenjeas pue
Buiyoseasas salinbas weisboud syl ‘suolepuswILIOdl
Aoljod pue uope|siba| sjeniul osje Aew [1ouno) AND 8yl

(Hoddng pue 821A18S) (SOFY) @8RIWWOD
puE ‘SUOISS|WWOY) ‘spieogq ‘Sailoyiny

uoniubooay Ajunwwon

sjesodoid aABASIUIWLPY JO MBIADY BAlje|sIBaT]

juswebebuz Ajunwwon

uonesjuNWWo) aAne|sibaT

juswdojaaa Ao1j04 pue uonelsiba

jounog Ao

[tounod Ao

[tounod Ao

[1ounog Ao

[ounod Ao

llounod Auo

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-113



veL'es %18

061 '6YL %<6

€99°clC %56

102°252 %96

%E L

%L

%S

%y

‘sajjunyoddo Jo saAeniul
pue ‘sweiboid |eussyul ‘syouaq ‘Buluieny ‘salolod
JO soakoldwa 0} UOREDIUNWWOD |BUJBJUl  BPIACIH

‘uoleAljoe Jayua) suoneladQ Aousbiswg ue

Buunp Jsyua) uopewloju| Julor ay} sabeuely ‘saouabe
JY}0 pue ‘sudzpid ‘Blpaw 8y} O} UONEIIUNWWOD
SISHO  AjPWi}  S8pPINOIH  (UOBBDIUNWWOD  SISUD
‘(suoneounwwod aAnoeold

pue aAloeal) sases|al smau pue saydld Alols ‘sauinbul
elpaw Buipnioul ‘elpaw |euoleu pue [eJ0]| || UIm
AWD ay) Joy suone|as elpaw sabeuely suonedy eIpa

‘A0 a8y} jo abew [euoissajold ‘aAIsusyaidwod
e adeys 0} Jopio Ul sjuswpedaq AID ||e 0} S9IIAISS
oapIA pue ‘Aydesbojoyd ‘seoinles ubisap olydeld [eulajul
apinoid pue splepuels puelq 90Jojus pue 8jeald

“JU8juod
pled pue sAnq elpaw‘ BuisiueApe se yons ‘sjgejiese
uaym sopoe) pied pue (SySd ‘spie [ensia ‘Buipueiq
‘sojydesb Buipjoul seolAIeS  BAeaId  ‘sayoyd smau
‘S9SED|a) SMAU ‘gaMm ‘B|paw |BI00S) SO}I0.) BIpaW paules
Bupsixa |je Buizipn Buiuueld uopesiunwwod oibajens
ybnouy} seoiAles pue ‘saAnenul ‘swelboid A9 ajowold

uonesunwwo? aakojdwg

suofiejay BIPS|N/UoHEWIOM| OgNnd

SO0INIDS BAIBBID

suonejey olignd pue Bunaxep

suolesIuNWWo)

suonediunwwo)

SuolBOIUNWIWOD

suonesuNWWo)

eveiese’l $ %6

%6

lejo] |19unod Ajo

8166 %.8

181°Ge %28

G/G'eE %6

09€°LS %6

(159) 2

weiboid jo 9,
109 weiboid ey

%EL

%81

%9

%8

weiboud jo 9,
|ouuosiad

'SPJ029Y |1oUN0)D
A9 1o} sysenbas splodas uado sasseooid pue saAIBd8l
0y sploday uadQ ewoyepO 8y} ypm aoueldwod uj
‘Sjuapisal pue ‘SIO)ISIA

|Jeuoneuwsdiul ‘sisuped jyosd-uou ‘sassauisng ‘siopes)
JusWUIBA0B JBylo yym Saoualauod pue ‘sjuswasbebus
Bujeads ‘sbuneaw ‘sjuana snouea Buipusie Aq esing
10 AN ay) wesaidal sioouno) pue |1vuno) AND syl
‘Juswuianob Ao jo

uoljelis|ulWpE |EJILIOUODS puB ‘JudIdIye ‘aAlejuasaldal
10} opinoid 0]} Alessedsau  sjuswpuswe  SuszZiIo
ay)} 0} SHWQnNS pue JaUeyd ay) smalaal |1ouno) AjID ayl

‘papaau se swelboud |eydes dojaasp
0] UojeJjsIuIWpPE 8y} YIM SHIOM OS|e |Iouno) ayl “AuD
3y} Jo yjeay [eloueul} 8y} UO UOHEDIUNWIWOD JUBISISUOD
pue sajepdn aAl@281 0} @8piwwWo) }8bpng |lews ay)
uo 9AJBS |IDUNOY By} JO SJaquialy “Jeak a8y} noybnolyl
ajeudoidde se poddns uoneyuswaldwi  sapinoud
pue sanuoud Aieyebpng pue jeanal uo ssalboud
syoey} 1pouno) AND eyl 19bpng eyded pue Bupesado
oy} sanoiudde |1ouno) 8y} ‘Ajlenuuy “Jeak |eosly ixau
ay} Joy senuoud jobpng Bupesado ysigeise o} jealjal
Aieyobpng |enuue ue pjoy [1ouno) AlID pue Joke ayl

Buissao0.d spiooay uadQ

Ajoede)
|eoyO Ul [1ouno) Auo/esing Bunuasaiday

MaIADY Japey)

sajold
pue 196png Al Joj ybisianQ pue ‘ueld ‘UoISIA

[1ounog Ao

[ounod Ao

[ounod Ao

1oUNoY A

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-114



Zy6'0

009°L¥
108'vY
0EL'y8

€61°98

€EY'98

88Z°0LL

6.9'7L1

86€9LL

z8zorl

862 vEY

G¥6'059

€80C18

%l

%EL

%88

%98

%6

%98

%68

%68

%06

%16

%16

%86

%86

%6¢

%12

%cl

%l

%9

%

%l

%l

%01

%6

%€

%<

%

‘swelboud
uoissaibold pue uopejusuQ 8l MaN s,uoneziuebio
ay} bBuunp Buuesy 9oAI8S  JBWOISND  BPINOId

‘Alinbui Jo jsenbal

0} puodsal 0} 8|geun §i jJuswedap 1081100 0} S||ED 8)N0Y
‘sjuswpedap A1D Jayjo Joy (uosiad-ul

‘auoyd Aq ‘uspum) sadIAI8S uone|suel) ysiueds apinoid
Jsisse Juabe ybnouyy Jo ‘auljuo

“dAl Jo asn Ag sjuswAed Aynn sseocosd suszpo digH
9010 S.JoAel 8y}

10} uoddns aAnelSIUILIPE PUB 9JIAISS JBWO)SND SPIAOIH
‘suondo

Jawoisnd pue welboid ayy Buluieidxs ‘pouad juswijoius
a1eoySINT |enuue 8y} Buunp siawoisnd Ajn 1sISSy
‘sjunoooe Aynn 10}

Aoljod Aq paysiigelse se suoido ued juswAed ysiiqe}s3
‘aouewlopad

aimny  Joj ymos6 sjowosd pue  s|jos  JuUBLND
118y} Ul souewlopad anoidwi 0} S|S pue abpajmouy
aakojdwe puedxa o} swelbouid Juswdojansp pue Buluiel
suswyedsp oy} Jaisiuiwpe pue juswsidwi ‘ubisaq
Jauuew Ajpwi e ul sasuodsal Bupjoes) pue

dn mojjo} Joj walshs YD Induj °© suseduod/suopsanb
uszpio  Jamsue 0} ‘saousbe  usuped  pue
sjuswyedsp 10} 89IAISS Jo} Ss}senbas uszpo JuswnooQq
"S9OIAISS 8SNJay pue JBJeMWIO0)S

‘Jamag ‘Jejep\ 0} sulepad ) se sjsenbas  uszyd
UO paseq Ppapasu SE SISPIJO HIOM ISJUd pUE MIIASY
TR RERTIVELS

sajn ysiibug pue ysiueds yjoq pue sIs|ED LLE
Buiyeads ysiueds yjoq sjpuey sjusbe ssay] -ysiueds
u| 99IAI8S 10} sjsanbal pue sauinbul uszpyo 0) puodsay
dn-moj|o}

9)eu|pJo0d pue SuJedUOD pue Ssauinbul uszpd BAIBd9Y

"sa01n8s AN 8yy o}
urepad Aay) se sajndsip Joj J0BUOD }S14  "SBDIAISS Pa||Iq
Buipiebas sjuieldwod Jawoisnd Buissaippe yum Buoje
suofsanb Jawoisno |elousb sajpueH ‘aoiAlas Buliojsal
pue syjuswabueue juswAed Bupeg -sauinbul g pue
‘slajsuel} ‘syouln) ‘sjunodoe mau Bulysiige}se apn|oul
SUONOY '9SNoy pue YSINT ‘Jo)eMWIO)S ‘Iamag ‘Jajep)
Sapnjoul Yyolym saoiAes Ajn o) pajedl sabessaw
Jeyd pue ‘sjlews ‘s|ed 0} puodsal pue dAI9IDY

Bujurel] 99IAI9S J8WIOISND

yojedsiq |1eD

S80IAISS UoNe|SUel |
Buissasold JuswAed Aunn
90IAI9S JBWO0)SND/321O U0

juswijoiuz (Aoyiny
$921M8S [eoIpal Aousbiawg) aledySINg

sjuswabuelly JuswAed

yswdojsna( g Bulurel|

Buoel] juieldwo) uazpip

Mo piald Aumn

ysiueds - buiye] ||en

asuodsay pue Aunbuj usziyin

aoue)sissSy pue sauinbu| Jawosng AN

aJe) Jawojsny

ale) JswWo}sny

ale) Jawojsny

ale) JswWosny

ale) Jawojsny

ale) Jowojsny

aleD Jswosny

ale) Jawojsny

alen Jswosny

ale) Jawolsny

aleD Jswosny

alen Jowosny

ale) Jawoisny

£ve'8LL $

%16

%9

|e}O] SuonedIUNWWOo)

1251a4"

(1s3)
109 weiboid

%001}

}S02
weiboid jo 9,
|Jauuosiad

%0

1s09
weiboud jo 9,
|ouuosiad
uon

‘Juswabeuew 89130
pue ‘sjqeAed sjunoooe ‘bBupabpnq ‘jjoihed o) paywi|
jou Ing ‘Buipnjoul ‘uonessiuiwpe juswuedsp BulobuQ

uonessiuiWpY

suonesIuNWWo)

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-115



ovl'eze

6156°09¢

129°00¥

129'00%

LGZ'0LY

¥86CLY

09v'Ley

008°C6S

888°¢G0°L

¥1G'220°L

GZ8'/80°L

%L

%L

%S8

%G8

%18

%G8

%18

%68

%6

%98

%98

%8¢

%EC

%S

%S|

%91

%S|

%91

%l

%9

%V

%

‘'suonjoadsul pue

(malnal [eysiew aiy) sailjioe) VAINO Ylm pajeloosse
spwiad  souendwo) JO  SJLOIUSD  "UOINJISUOD
lelosdwwod 1o} Buissesold Aouednooo o 91edlIUSD
‘osly -semuadoid ul asn jo abuey) pue sapuadoid
10} sapuednodo JO 8jedlyIaD) JBISIUILPY Pue MBIASY
sa9} Buipn|oul

sjsanbal piodas usado jo AjBuUBA B Upm pajeloosse
sjuswnoop apinoid pue 8)jeuipiood ‘ssadoid ‘BAIBd9Y
Swa)| paje|al J8yjo pue sisjewl

Jayem pue sde} JamMas pue JaJeM JO SOUBNSS| PUB MBIASY
‘sjuswanoldwil

9)Isyo Jo/pue ainjonisesyul ays Buipsebal sisypweled
ubisep 9ys uo aouepinb  Buipnioul  ‘uonew.loul
leniwgns-aid  yum  siadojonsp  aApoadsold  apinoid
SM3IABI paysiajem pue bBuluoz

sapnjou| ‘sjosfoid uononisuod |enuapisal Joy Buwiad
a)s pue bBulping sanssl pue s$9ssa200id ‘SMIINSY
‘uoneulwls)ep 99} jwJiad

pue ‘juswssasse abieyo juswdojorsp wajsAs ‘says
[enuapisal pue [erosswwod ‘Bupwiad Aupn esiyouely
‘uonezijeas jo8foud Jofew 0} pajejas  dinonSeul
ajeaud jo juswdoasp ; ymolb pauueld spoddng

‘swiay| 109foid pajejal Jayjo pue syuswases ‘sueld
uonuanaid uonnjod Jajemwlols ‘spodal abeuresp ‘sueld
sapnjoul Malney 'sosfold |enuapisal pue |eloIawwod
0} pajejas ainjonisenul olgnd JWIdd PuB MIIASY

sajpadoud Joj suopeulwialap asn

‘swiayl paje|al buiuoz

Jayjo pue bBuideospue| ‘Bujuoz Buipnjoul juswdojarap
|eloJawwo)  YUM  pajeloosse  SMaIney  Buluoz
'sj09(01d uonONIISUOI [BloI8WWO9 J0) Bupiwiad

a)s pue bBuipjng sanss| pue sassadold ‘smalnay
‘soluadoud

|elJawwod Joj suopdadsul Buiqunid pue ‘|eaujosie
‘leolueyosw  ‘Buipping  Buipnpour  ‘ainjonys  ‘Buipjing
‘solpadoud

lenuapisal 1o} suonoadsul Buiqunid pue ‘jeouyosie
‘leolueyosw  ‘Buipiing  Buipnpur  ‘einjonyis  ‘Buipjing

aoueldwo)
10 81eolIua) pue AouednddQ JO S1edIIua)

}senbay spiooay uadp

Sjwled JaMas pue Jejep

uoleulploo) juswdojarspald 4dl

Bunjiwiad UoiONISUO) [enuspISaY

(8bueyo ype3 pue asm) bunnwied
pue MalNayY ue|d ainjonJjselju| ajeAlld

(dan) Bumiwied
pue malAay ainyongiselju] Juswdojaaaq 21gnd

Bumiwiad pue mainay Buluoz

Bumiwiad UonoONSUOY [BI0JaWWo)

suonoadsu| Buipjing |eloJawiwo)

suonoadsu) Buip|ing [enuapisay

seolnIeg Juswdoeasg

seolnIeg Juswdojeasg

$901M9S Juswdoljanag

seoInIeg Juswdojersg

$991M9S Juswdolanag

seoInIeg Juswdoerag

$991M9S Juswdolanag

seoIAIeS Juswdojerag

seoInIeg Juswdopaaqg

seoInIeg Juswdojeasqg

$90I1AI9G Juswdojanaqg

289'v6.°C $

%16

%9

|ejo] aied Jawolsny

609°L€

(1s3)
109 weiboid

%E€L

}S02
weiboid jo 9,
|Jauuosiad

%L1C

1s09
weiboud jo 9,
|ouuosiad
uon

‘sjsanbal a21A18s ssa00.d pue ‘sauinbul Jamsue
‘saoinies A)10 Uo uoljewlojul apiroid 0) SJUBAS pushy

UOIBWLIOJU| pUE YyoeainO

aleD Jawosn)

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-116



G06'819

Zyv'ss.

128'29/

0€6'606

6EEVET L

v11'609°¢

LLL'V6EY

6.E916'Y

%8G

%€L

%08

%68

%88

%88

%¥8

%61

Y%l¥

%L2

%0¢

%Ll

%cl

%cl

%91

%18

“JappIq 9|qisuodsal )SaMOo| UlIM JOBIUOD pue pleme
0} Juswyedaq |ebs| yum sajeuipiood ‘spiq suado ‘spiq
-aid syonpuod ‘aspuaApy ‘saynjels Buipplg aAnnedwo)
ay} yum oaouendwod ur sjosfosd |eydeo spiq olgnd

saln punolbiapun Jo Uo)EJ0T]

"0}

‘suonesipap ‘Aem-jo-sjybu ‘sjuswases Joy suonduossp
jeba saieA / sdojoAsp pue ‘SpJodal SjusWNUOW plaly
sulejulew ‘sjuswyedsp pue sapijioe} AJo IO} SSIIAISS
Buikenins pue| sepinoid uondas siy pue JoAaang AuD
‘SjUBWINO0pP

Jo Buypy pue ‘sbuiso|d ‘suonenobau ‘yiom s ‘siesiesdde
sapnjoul Yopn "0}e ‘Anua-jo-syybu ‘sabueyoxa ‘uiewop
jusulwa ‘suofjeuop ‘suopnedipap ‘sjuswases ‘s|dwis
-89} EIA s[@oJed asnboe 0} Alessa08u S82IAIBS S}ONPUOD
‘uoddns

ubisep oydeib pue Buiddew pue asn o1gnd pue |[eulajul
10} suoneoidde (g19) swelsAs uonewuou| olydesbosn)
Jno Joj Ejep ulejulew pue ‘sjejwisse ‘dojpasg

‘s109fo1d (uononJisuod |eodiuaA) [eroads pue
‘19)emwI0}s ‘uoneynodsuel) ‘Jamas ‘I19)em 1o} suoloadsul
pue juswabeuew UONONJSUOD BSNOY Ul SPIAOIH

‘sjuswipedap

Jle 4oy sjoafoud |eyded |je 1oy papiroid saoinieg “sjoafoud
(uononunsuod |eosoA pue sanioe) Alo) |epads pue
‘Alajes olignd ‘sysed ‘iejemwlols ‘uonepodsuel) ‘Jamas
‘J9)em 1o} S8JIAIBS  [einjosliydle-Bunissuibus  apinoid
(0avl)

salnjuan juswdojaasg Olwouod] pue  suolebiseul
|ejuswuoliaug spoddng  “sjasse A pue ainjonJiselyul
10} saoines  Buuueld jJuswdoasp  d|D  9pinoid

uoneISIUIWPY JOBHUOYD UOIONASU0D

S80IAISS UON}e00T Ul - 8)e207 JIMO

Buikening Ao

S80IAI8S puBT ainjonyiselyu] pue josfoid [eyded

aoueusjulel pue juswdojarag
uopeolddy swe)sAg uonewuoju olydesbosn)

uoneAlasqo
pue juswabeue 108fold uononsuoD

poddng pue saoiAIeS
ubisa se2IAIaS [BINO8)IYILY pue Buusaulbug

S80IAJISS UONJEeUIpJ00)) pue Buluue|d 108foid

seoIAI8g Bulssuibug

$991M9G Bulesulbug

saoIn9g Bunesuibug

saolIneg Bulesuibug

sa9I1n8g Bunsaulbug

s991n8g Bunssulbug

sa91n8g Bunssulbug

saoIneg Bulesulbug

0L¥'S.P'9 $

%S8

%S|

|ejo] saoinlag Juswdojanaqg

686'8S

6€.'89

(1s3)
109 weiboid

%0

%EL

}S02
weiboid jo 9,
|Jauuosiad

%001

%18

1s09
weiboud jo 9,
|ouuosiad
uon

L Hels sg Aq pepiwiad ale yoiym sueld
wuele aJly pue uoissalddns aiiy malAal pue sassao0id SQ
Ul paAjoAul e Aeyl fuswpedsq ali4 8y} o} Wodal Ing
Juswyedsp Aw ul aJe sjeysle|y ali4 1ssy ‘sue|d pajejol
apoo Buip|ing Buikien pue uoissaiddns auiy pue wieje
aly ‘sueid 4| Buipnjoul suejd UORONJISUOD JO MBIADY

, Ja1emuwiio)g pue s}aais
ybnouy} papiwiad ale Jnq Sg ybnouyy swod suoned)ddy
"JOJeMWIO)S pue S}@alg 0} spodal Ing S Ul pajeoo)
S| jJuelsISSE 91O , JBUUBW BAISBYOD pue ajes e Ul
Bunesado Aj ayy desy o) Aem jo ybu 21gnd 8y} ulyIm
3JoM [|e Joj sjwiad sanss| pue ‘sajeulplood ‘sabeuel

uonoadsu| pue mainey Ueld ali4

Bumiwiad Aepn Jo by

$99I1M9S Juswdolanag

seoIAIeg Juswdojerag

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-117



959°00L°L

v.2'9€T’L

667'85C° |

£68'898°L

60€°2S6°'L

929'882'C

GG6'€00'9

%0€

%96

%L

%06

%Ly

%ce

%S

%0L

%y

%8¢

%01

%ES

%89

%S8

‘swelboid saoineg
AN 1oy saoueeq Bulig ul uoponpal Joj s}sanbal
pue ‘sjuswAed pauindy ‘syjuswhed DBuissadoid

‘|oJ3uod uopisod sapn|ou| ‘SaNUBASI |ENUUE
1Se2al0} pue azAjeuy 10y 19bpng jedidiuny pue Japeyd
‘saoueulpiO AID 8yl yum aouerdwod ainsug ‘18bpng
buneisado |enuue ay) azAjeue pue ‘iojuow ‘dojarsq

"89IA8s-U SBdIYaA Buioed

a|oIyaA ypum suswpedsp isissy ‘sjuswpedsq |je 1o}
Aiojuanul Alddns pue sjeusjew Jsjsiujwpe pue ulejuiep
‘spodal |ejoueuly payipneun AjyjuowyApisenb

pue suodas |eoueuly paypne |enuue Buuedaid
ul pasn sI yolym uopewsojul spiroid pue djidwo)d

sabliey) 1el} A|YIUo o} YSINT pue ‘18)emwio}s
‘asnyay 1o} Bul||iq ‘os|y "sabieyo }os pue abesn a|qelea
Uo paseq SOOIAIBS JOMOS pue JBJeA) JO} SOIIAISS
J0} dn paubis suazpio Bulg ‘siseq Alyjuow e uQ

‘Ayjeuonouny wajsAs ypm sassaooud
leyuswyiedap ubije o} sdnoib Jasn yym jnsuo) uoddns
Jasn ajeyjoe) ‘uonejuswsdwi pue bHupss)y spelbdn
9)JEUIPJIO0D ‘[0JJUOD SSBJ0B JaSN pue uofeinbyuod
ulejulew ‘swalsAs pnopd d¥3 SsAuD ayy abeuepy

'sjuelb |esspaj-Uuou pue |esspay

Buibeuew sjuswiedsp Jayjo 0} Hoddns sAlE)SIUIWLPY
'sjuesb gnH Buipnjoul sjuels) [eispad Joj Buiodal

pue soueldwoo ‘Buuojuow ‘WYBISIOAO ‘UOnEASIUIWLPY

sydiooay Annn

sisAleuy
pue Buuoyuoyy ‘yuswdojana 196png bunesado

juswabeuely Alojuaau|

Buioday |eloueul

Buiiig Junoodoy AN

(IWS3) uswabeuely walsAs asudiayug

juswabeuepy sjuels

aouBUl4

aoueUl

aoueUl

aoueUl

aoueul

8oueul

aoueul]

LLSTLL 6L $

%L9

%€

|ejo] sadiA1ag busauibug

¥S¥'L02

gseLle

860°CLY

LL2'0SY

£89'895

(1s3)
109 weiboid

%06

%LL

%98

%06

%68

}S02
weiboid jo 9,
|Jauuosiad

%01

%EC

%Vl

%01

%l

1s09
weiboud jo 9,
|ouuosiad
uon

"UoIIONJISUOD Jo} suoleoioads pue spiepuels ubisap
Buussuibus ejepdn olpouad pue ‘ebeuew ‘dojorsq

"90UBUI{ S3 pue S82IN0Say UewnH S3 sapiaoid
0S|e S90IAI9S |eljud) ‘SJ JO SUOISIAIP || 10} S82IAISS
uononpoidal ‘woos uejd 1o} S)JUSWINDOP UORINJISUOD
J0o uononpoidas ‘suejd uoOlONISUOD pPapIodBI-SB ‘SAl}
109foid JO |eAlydle / spiodal Joj Hoddns aAlessIuWpY

sy09(oid

olignd pasueuly Ajyeaud ale jeyy sjosfosd Joyemwio)s
pue ‘uopepodsues) ‘James ‘Ugjem 1oy suonoadsul
pue juswaebeuew UORONJSUOD BSNOY Ul  BpIAOId
‘sasn ayeAld

pue ojignd Jo} spue| pa|joAuod A}O Jo/pue ‘SjUBIBSEd
‘Aem-jo-s)ybu Aypow / yoeolous o} sjsanbal jo |1ouUnoD
A 0] suonepuswwodal pue Malral A)o sajeljioey
‘'saninn pasodoud pue Buisixa

ypm spuswanosdwi olgnd jo9foud |epdes sajeulpioo)

yuswdojana suoneoloads pue
spJepuelg uononJisuod pue ubiseq Bunesuibug

S9OINIBS |BJjUd) - S92IAI8S Buusaulbug

ddl uoneAlssqQ
pue juswabeue 108[oid uonRaNISUOD

Sjuswaaiby UOONISUOD pU. SJUSWIYIBOIOUT
Juswased / MO¥Y - Uoieuipiood ANnn

sjoafoud [eyde) - uoneulpioo) Anjin

s991M9g Bulssulbug

s991M8S Bunssulbug

saoineg Bunesulbu]

saoIneg Bunssulbug

saoiIneg Bunesulbug

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-118



0.t'08¢€

L6E9LG

1€€°819

€08°/€8

902006

LELLT6

999256

286956

OvE'¥20’L

226'680°L

(1s3)
109 weiboid

%96

%09

%EL

%y

%8¢

%09

%86

%16

%92

%86

}S02
weiboid jo 9,
|Jauuosiad

%¥

%01

%12

%8S

%<9

%01

%<

%E

%ve

%C

1s09
weiboud jo 9,
|ouuosiad
uon

'S92IAI8S pue swelboid Bupsixs jo

SawWo2No anoidwi pue sassad0.d ul SaouBIdIYS ALijuapl
0] slapes| Juswuedaq pue 22O SJOABN yim Jauped
sjuswaaibe aAuadvuy |Ie}a. Bulsisiujwpe

pue sasuadll buinss| ‘suoios|od 4|1 Bulhyed
Jo asodind 8y} 4o} SUONDS||0D XE} S||es uo Jodal pue
seAue) ‘sapunuoddo jipne pue sajjewoue BuiAyuapl
Jo asodind sy} Joj sydieoas pue suodas xe} Buibpoj
pue so9) oslyouel) ‘Xe} soles ozAleuy ‘S9oUBUIPIO
Xe} Ppue 9suddl| 90I0JUS PUE JOJUOW ‘¢ JS)SIUILPY

's||ig AN uo suoneue|dxs 1oy sysenbal pue ‘seyndsip
‘sjuie|dwod Jawolsno ajpuey [m dnolb uopnjosal syl

‘sjuswAed pauinial pue jusnbuiiap unoH [eddiuny
pue ‘Buljjig [eJaus9) ‘9|geAI92aY SJUN0IJY JO UOIJI3||0d
pue yoieasal ‘MalAal ‘lpne ‘@oueusiuiew ‘YbisianQ
‘spodal Buioueleq pue susodap Ajiep jo uonesedaid pue
‘yoJeasal swAed ‘swaishAs Bundiedal aidiynw ybnouyy
A1D 8y} 0) spew sjuswAed jo Buissadoid pue Bundisoay

'ssa004d uone||1ou0dal
jueq yym aouejsisse pue ‘Buiouejeq anuanal ‘9pimAo
Aoljod pue suonelsado juswaebeuew yseo/Bulpuey
yseo pue ‘oljojiiod Juswisanul AjID ayy ‘sadinies Bupjueq
JO uopessiulwpy eoueldwod pue sjuswAed ‘sjnpayos
jgep B JOo uopealsd ‘souenss! }gep ‘juswabeuew
puoq pue jgep OBuipnoul juswebeuew 1gsp ||V

'seoue|eq
Buipuejsino uo selpusbe uORDB|I0d  BPISINO  YIM
Bunjiom yym Buoje suszpio woly saduejeq Buipuelsino
Bumaines pue ‘pied aie ssouEleqg [JUN  SBDIAISS
paspuadsns sjsenbas ‘seouejeq piedun yjym SjuNode
SAJOE SMaIAB) pue siojuow dnoib suonosjj0d Byl

‘saaAo|dwa painal pue

BAI0E 10} JIS0dap 108.1p/S¥08Y9 [|0JAed anss| pue $s820.1d

'S}0BIUOD pUE SOd Buinssi

pue ‘ssaooid aAnpnadwod ay) Buibeuew ‘suoieoioads
sapnou|] A1y 8y noybnouy) suswpedsp Ag spew
saseyoind 1oy ssacoid piq aApnedwod ayy abeuepy
‘Ajaw} S)Unoodoe JIdY} 0}

Pa}oBUUO0ISIP PUE Pa}OaUU0D Ble SIBWO)SND Jey} sainsul
pue ‘Ajpoau100 walsAs Bulig Ay ayy ul dnyes si seale
Buipunosns swos pue esin] jo Ay ayy ur Apadoud
yoea jey} sainsul dnosb adueusjulely JUNODY BYL
‘welboud pieos-d sdiysuonejal

Jopusn abeuely -seoloAul Buiked pue Buisseooid

Aouaio1y3 pue Juswanoldw| souewIousad

uoleJisuluIWpPY pue siskleuy 88 g xe]

uonnjosay Jawoisny Aunn

Su0N08||0) pue Buisseo0ld snusAsy

S9OIABS [eloueuld

suoRoe||0D ANN

JloJAeq

juswiaindold

8ouBUS)UIBIA JUNODDY AN

pied-d/ 8|qehed sjunodoy

aoueul

8oueul

aoueul

8oueul

8oueul

aoueul

aoueUl

8oueul

aoueUl

8oueul

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-119



056°65

90.°CLL

€6L'6L1

188°cEl

¥ZG'161

€1622C

6G.'G2C
6GL6¥C

28592

8G0'GSE

(1s3)
109 weiboid

%58

%88

%06

%19

%56

%L

%56
%16

%8

%€

}S02
weiboid jo 9,
|Jauuosiad

%S

%cl

%01

%EE

%S

%6¢

%S
%6

%81

%16

1s09
weiboud jo 9,
|ouuosiad
uon

Juswulanob A9 ayy Bujuiaouod suonsanb uaziio
sassalppe pue sjsenbal spiooas uado sjny ‘ssonou
Bunesw uado jo Bunsod sadoisd sainsus pue sulejuie|y

SUaZIJI0 pUE S[EeIoI0
pajosle ‘ sjuswiedsp |le 0} yoddng 80O SHBID Bu)
0} pajeubisep sassaoold Aiojenbas Jayjo pue saolou
Bunesw uado ‘suieldwod SOy pue  UOlBUIWLISIP
‘}saJajul Jo sjoIuod ‘sieadde ‘sassaoold uonosd ‘AlD
ay} 1suiebe sbuljy |eba) jo Buisseooid pue soueusiuiew
‘JuswabeuBwW ‘UOHEUIPIOOD "SPIODAI JBYJ0  SNOLEA
pue sIapIO 9ANNOSXJ ‘SpeaQ ‘sjuswased] ‘sjoesjuo)
‘suojnjosay  ‘seoueulplQ  Buipnpoul  ‘splodal Ao
a|diouud jo jearosdde pue Buissasoud sy} Jo uoneulploo)

90O s8I0

AJD 8y} Ag paulejulew UOIBJUSWINDOP PUE UO[EWIOU]
pabojiaud pue aapisuss e jJo Ajjenuspyuod pue
Aunoas ay} sainsug ‘sjuswalinbal [eba| pue jeuonelado
J98w 0} ‘sarouepunpal |eybip pue Jaded yjoq ‘spioday
AJID [eloljo JO uonONISSP pue UORUSISI ‘@ouUBUSIUIEW
‘Buissaooud ‘uonnoaxa ‘Apoisno Jadosd sy} Buunsuz
*Ajuno) o} Buikyed ‘Bunos|iod pue buljq

‘sjunowe a|qessasse ysi|gejsa o0} ssadoid ay) sapn|oul
slyl ‘sjuswssasse |eioads 6uosjjoo pue Buusisiuiwpy
‘Hoddns pue sisAjeue adueuly/buizunodoe

‘suonoaloud Xe} so|es Buipinoad Buipnjoul
Aioyuanul sesk-g pue ueld 4D Jedk-G jo Buuoyjuow
pue juswdojaASp |BNUUE UO UONEJSIUIWLPE YIM MJOAA
‘anfeA |enpisal }saybiy

ay} ajelausab 0} suonone BHujuuni pue syuswpedaq
AID woyy sway snidins }09]|00 pue juswNd0Q
"S]OUISIP WISIINO} pue ‘S}oL}sIp Juawaoidu

‘Bulg |essuab uo sjuswAed pue S8210AUlI SS920.d
Buisuaol| ssauisng pajepuew-Aj1) jo

Jybisiano pue souenss| 0} paje[dl SalNP SAIIBJSIUIWLPY
‘saouabe

Aiojejnbas snouea Aq palinbais spodal i pue aledaid
"es|n jo Ao sy Aq ui

pabebua sjuswaaibe aapuasul |iejal e jo buiodal pue
juswAed ‘uonebnsaaul |eloueul ‘Buipuny 8yl ulejuIB

JUBWUIBA0S) uadQ

Hoddng aane|siba]

Juswabeuel spJooay

uoneJISIUIWPY JUBWSSassy [eloads

sisAjeuy pue Buloyuop
‘Juswdojanaq ueld Juswanroidw |eyded

sn|ding

9|qEeAIS08Y S}UN0DDY
Buisusol] ssauisng

bunuoday Alojeinbay

Aalj0d aAuaU| [1e1ey

aoueul

aoueul

aoueUl

8oueul

aouBUl

aouBUl

aoueul

8oueul

aouBUl

aouBUl

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-120



€59°02Y

62.'81LS

€80'71L9

€L1°181

800°'G00°L

TLY'GBLL

662°L6€°L

016'989'C

716°98%'0C

GEE€'9.2°0S

%88

%86

%S8

%88

%S8

%68

%68

%06

%6

%16

%Cl

%<

%S

%cl

%S

%l

%l

%01

%8

%6

s}senbal Juana

|eroads ojeuipiood pue ‘weisboid ispes a8y djjusAn|
ypm yjom ‘wesboid wieje oxyows sbeuew ‘uopeonps
Ayajes 81| pue aJly paseq AJUNWILWOD PUB [00YDS SPAIoId
suonouny Buunoodoe pue ‘|joiAed

‘uoneJisiuiwpe ‘uondadal Buiyels |suuosiad UIOMS-UON
S}9SSE 9|qewnsuod

pue 9|geinp jo juswsbeuew oy} ybnoiyy suopnesado
uope}s pue juswdinbe juswpuedsp o woddng
1ybisiano uerosAyd

pue podsuel; SNJ yym uoisel| ‘uopeonpa Buinunuod
Jopinoid  psjonpuod ‘SN 4oy uoddns  eonsiBo)
apinoid ‘eieoyyesy jo Aiealep Ayjenb sy} ainsugm
sJiaquisw (41 0} uoieonpa asuodsal Aousblawa

pue uoissaiddns auyj bHujobuo pue |epiul dpiroid
paJinbal se uonnoasoid Joj uonesedaid

9SEeDd pue uojjeulwIs}ep Ssned  pue uibuo a4

suone[nbal pue sapoo Ajojes paydope yym
aoue|dwod ay) ainsua 0} suopoadsul Ajajes o)l pue ali4

SUOIJOUN) PUBWIWOD pUe uole.sulwpe juswiedap
|leJono Joy sjgisuodsal JeolO Uonewlou] olgnd pue
JoIYD SAlensIuIWPY ‘S1900 JeIuD Aindaq@ ‘JeiyD eul4

Juswabeuew
juaploul auads uQ Auadoid jo uononnsep 8y} juaaid
0} pue saAl| jo9joid 0} sauy ysinbupxs pue ssaiddng

asuodsal uois|||02 3[oIyaA Jojoul
pue |eoipaw Aousbiews alij asuodsas wlieje |edlpaw
S92IAI9S asuodsal isiiy Joddns 8)1) dISeq pue paduBApY

uoneonp3 A1ajes a1 pue aui4 olignd

uonesSIUIWPY PU. 80O

Alddng pue seoinosay |edisAud

(youeug) saoinaS [eOIPa|\ Aousbiawg

(youeug) Buiuies] Aousbiaw3 pue ali4

uonebnsaau| ali4

JuswiaoIoug 8poDH

1elS puewwo alid

asuodsay Aousbiaw3 pue a4

(esuodsay) ad1n18g |eoIpa|) Aouabiaw]

au4

i

ai

a4

ald

a4

ai

ald

au4

ai

202'2.6'S2 $

%SS

%Sy

|ejo] @oueuly

veL'S

zeL'vl

89/°LY

(1s3)
109 weiboid

%0¢

%LG

%¥8

}S02
weiboid jo 9,
|Jauuosiad

%08

%6Y

%91

1s09
weiboud jo 9,
|ouuosiad
uon

‘es|n jo Ayo
ay) ulypm Aeme sessed auoswos uaym swes) Ajajes
olignd juswulanob pue sawoy |esauny Buljm Josuuod
0} ‘aoueulplQ Aq paiinbal se ‘einpayos uonelos (YOQ)
|eALY UO pea 8y} seinguisip pue sulejuiew ‘sdojaaaq

‘es|n jo Ayo
3y} JO S|eIoljo pajosle pue saskojdwa ay) Joj aouepinb
|eoiyid  sepiaoid  dspiwwo)  AIosiApy  SOIYlg eyl

‘sjuswaalbe
juswebeuew  sulejulew  y4dl ‘AN 8y  wouy
pases| sajuadoud 104 “A)1D sy} wouy Buises| Jo diysiaumo
Auadoud 30811p ybnoayy senijioey Al Jo |eiaAss 1oy A1)
ay} ypm diysuonelas Jossa|/eassa| ulejuiew osje Asyl
‘sabeyoed puoq jueuswoud jsow sAND 8y} jo Auew jo
Buipuny ay} poddns Asy] "senius |eulalxa paje|al Jaylo
pue esin] jo A}1D 8y} Joj wie [eloueul} B se S}oe Y4dl

8|NPayoS [eALLY UO peaq

(OV3) @epwwog AIosIApyY soIuig

(vdd1) Aoyiny senijioed algnd esint

aouBUl

aoueul

2ouBUl4

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-121



v11'608

YEE'LLE'S

L18'62.L'CC

%08

%6

%l

%0S

%16

%66

‘soakojdwa es|n] Jo AJIO ||e Jo} }Jom 0]
winjal ‘snieys Alnp abeuely ‘soakojdwa UIOMS 10} S)S8)
aunnol pue sjeoisAyd uoisuad alinbas pue ‘saulapinb
jesopa) ypm ooueldwod ul Bupss) Bnip  ‘susslos
B6nip pue yyesy juswAojdwaaid ‘eied Ainfur apinoid

spuny

uoljesuadwod SISYIOM SSINGSIP Pue Malnal 8zAleuy
swelboud aouejsisse

aafojdwa juswalal UOISIA |Blusp Uyyesay Se yons
sjiyauaq aako|dwa jo juswabeuew pue uonessIuIWPY

yyesH jeuonednaoQ

uonessiuiwpy dwo) SISNIOAN

uonessiulWpPY syysuag askojdwg

$92JN0SayY uewnH

$82JN0say uewnH

$82JN0say uewnH

29.°2€0°18 $

%16

%6

[ejoL aild

€180}

GLo‘iel

zeo'vel

0/S'8€L

¥09°ZyL

0v8'sylL

ZLG'eLL

8LV LL)

kA 14

168°0LC

(1s3)
109 weiboid

%19

%98

%68

%68

%001

%6

%L

%¥8

%LS

%88

}S02
weiboid jo 9,
|Jauuosiad

%6¢

%V

%l

%l

%0

%9

%9¢

%91

%EV

%cl

1s02

weiboud jo 9,

|Jouuosiad
uoN

9oueusjulew
pue Bujuesjo Jesb uoisseiddns auy sy} spoddns pue
Jouuosiad aui Joj Juswdinba pue swiopun Anp apinoid
Bunsa} pue Buuly jo syoadse

le uo YH es|nl jo AID ypm s}lom pue ‘sassadoud
Bunsel oayy sojeulpiood  ‘uawpedsqg ali4 es|nl
ay) Jo} sajepipued |euondaoxa yoee 0} S)99s AjPAloY
swie)sAs

ABjouyos} snjesedde pue ‘uonels ‘OH Jo) Hoddns
ABojouyos] uonewloju| pajedlpap juswpedsp ail4
yojedsiqg

paply Jaindwo) pue ‘walsAs uolEdIUNWWOD Olpel
s, Juswyedsp 8y} UBRUIBW ‘UOISEIT JBJUSD | |6 SPINOId
"J19)u99 Bujuiel

al4 e abg|ony Ayunwwo) esin] yum diysisuped
Ul 9sinod Bululel) 8dIAI9S auly Joy Juswaalbe oIS
90104 Xse| yvsSn

L-41M0O @y} abeuely ‘suonesodo andsai pazijeoads oy
9JUEJSISSE [BO1UYIS) pue uonesnps Buinuiuod apAIoid
|jouuosiad paubisse

Jo} uoneonps bujobuo Joy epinoid pue uonebniw
Je|NZzeH oiseq puokaq asuodsas Aousbiowa apinoid
Bunse) 99914 9964 YgOS opinoid pue

‘Aoijod Jad Bunsa) jenuue apiroid ‘sajepipued Juaquinoul
1s9) ‘sioquiew sjuswyedsp 8y} JO Ssaully By} SSOSSY
Bunodal

JuspIooe 9RIYaA 9}9|dwod pue ‘uonesuadwod SIoMIoMm
ypm ajeulpiood ‘Buipodas Aunfur Jayybyaal ayy 8asianQ
Buusauibug

esin] jo AUD Uyum uoieioge|j0d ul sainies) Ajojes
aJl) Jodoud o) sue|d UONONISUOD [EIDISWILIOD MOINDY

Jsjsewlapend)

19010 Buniniosy

uoddng ABojouyoa] uonew.oju|

J8011JO suonesuNWWOo)

yoenuo) Buuiel] ai4 DD1

J0JBUIPIO0D) BNOSaY [B2IUYDS |

asuodsay
pue uoljeulploo) s|euale|) snoplezeH

e1s ssauj [edisAyd

(youeug) Aoyes pue yjesH

MBINDY Ssue|d

all4

al4

all4

all4

all4

ald

all4

all4

all4

ald

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-122



"sainp Jayeyo
J8ylo pue (seouensub Jtsyjo pue sbuuesy |eadde)

06zcLL %S6 %S UOISSIWWOD 80IAISS IO ‘Ndd 00l UORO8S spnjoul BOIAIBS [INID/WS)SAS JUBIN BY} JO UoheSIUIWPY $80IN0SdY uewnH
0] Japeyd Ao ay) Jad walsAs Jusp 8y Jo Juswabeuely

170 vl %29 %8¢ T IETLN Bujures] uswdojaasq ashojdwg $90IN0SaY UBWNH

° ° uo sesfojdwa |e ulesn pue 8sedlUNWWOD dojaasg o

ssao0.d juswAoljdwa

162021 %E6 %4 Jayo jsod azjjeuy pue sy308yd AJO)SIy 8Suadl| S JBALP Bujusalog juswAojdw3 }sod pue aid $80IN0SaYy UBWNH
s|eoisAyd Bunse) Bnip syo8yd punolbyoeq 1onpuo)
sajndsip

G9/Z61L %86 %2 juswAojdwa yym saibsjesis apinoid pue souewlopad uolN|osay JOIJU0Y suone|ay askojdwg $90JN0SaY UBWNH
aafojdwa anoidwi 0} Bulyoeod pue UONE}NSUOD BPINOId

Joddns |josAed apiroid pue woddng pue

888°261 %66 %1 o)o saujua uopeledss snieys Ul sabueyo Aed uj abueyo
suopowoud ally mau suonoesuel; askojdws ss900.d

sjoeJjuod jun Bujuiebieq

1¥5'€6l %86 %2 ajenobau pue sanssi uopne|as uolun ul Padxa Jspew suonenobsp suonejey JogeT $90In0say uewnH
100lgns uo aAnejussaidal juswAhojdwa A)o se aAIeSg

swAoldwsa o} Bunejal

$90JN0SaYy UBWNH
UILPY SW8)SAS UOBWIOU| S90IN0SaY UewnH

1€9°702 %86 %2 sased uonebiyyl yum Jsisse pue saoueaslb swie|) DUE SUONBBISBAU| mocm>m_._.wwwmnouwamhw $80IN0SaY UBWNH
Ajunpoddp juswAoldw3 |enb3g o} puodsal Ajjewsoq
‘soalnal
lenuajod |9sunod pue 98w ‘||oJAed oaunas SS8201d

0£6°'SSE %.8 %E1 sjsny}) pue spieoq pajeubisep yum  UOIIBUIPIO0D uoljes)sIuIWpPY UOISUS / Juswalnay $90IN0SaY UewWNH

ul Buipnjour seakojdwa esin jo A)0 uioms uou Joy sueld
uongUuod  paulsp pue jysusq paulysp JISISIUIWPY
diysuonejas yuswAojdwsa ay} Jnoybnouyy poddng pue

691 v6¢ %66 %l soaAoldwa Jo douewiopad By} JUSWNOOP PuE XdoBJ] UOIBUIPIO0) uolenjeAs aduewlopad aakoldw3 $99.n0sey UBLINH
*S}0BJUOD Bl1} pue adljod ul saulepIinb
22,0l %Ee %29 el el s Ve ) [T eIt RE e Yo G oI suolowold uiomg pue bunsa | uswhodwy $90IN0SaY ueWNH
° ° U}IM SYIOM pue aJij pue ad1jod uloms Joj swexa |edisAyd : :
pue uSjuUM [9A8] Asus JS)S|UIWPE PUE S}BUIPI00D
19681 %96 %Y suoneoljdde ajenjeAs pue malnay suolyisod juedea 1sod wajsAg Bupioel] jueoddy g Buuiy $92JN0SaY ueWNH

‘Buiysa) |euonowoid/syjuswssasse/buluiely
juswdinba Aneay ‘sbunesw
Aojes pue suonebnseaul Ainful up eyedioped ‘sypne
ssaooid pue Ayjoe} wiopad pue 8jeuipiood ‘spiezey

860'G9S %18 %91 aoe|d yJom 8jeulwi|d 0} sjuswedsp SNOLIBA O} S82IAISS juswabeuel weiboid Ajojes $90IN0SaY UBWNH

aAe)INSu0d apinoid ‘saioljod Ayejes ajepdn pue asedaid
‘yoleasal ‘suoIs|||00 MalABl pue ajebisanul ‘Bujuien
pajejas yjeay pue Ayajes apinoid pue dojenap ‘sweiboud
Aajes [euonednooo apim-A)0 ulejulew pue ysiiqels3

Departmental Highlights 4-123

(3s3) mﬁo% Em_mwﬂ,sg. uonduoasaqg weibol swepN weiboi Jaumg juawpeda
weiboud jo 9
150D WeIB0Id uuosiey | PUUOSHd Bl a d N d o} a
uoN

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|



swia)sAs pue suoneojdde jo uonejuswnoop
pue ‘quaswAoldap ‘Bunsa} Buipnjoul sadiAles JuswAojdep

G12'€20'y %9 %9¢ uonesidde puel Weishs ‘Builiueld Juslifodap oiBeieis $901AI9S JuswAo|dag a1em)og pue aiempieH ABojouyda ] uonewsoju|
‘Buiuueld soinosal ‘yuswebeuew josfoid ]| sepiroid
12.°986°CE $  %vl %98 |e30] S92.N0S9y UBWNH
Sysi ainyny ajebpiw
6922 %0 %001 0} puUE SpuaJ} ||BJOAO JBAOUIN} IO} SUOSEdI dZAjeue pue SMaIAIB)U| }IXT pue Buipieog 3O @aAojdw3 $90IN0SaY UBWNH
Auapi 0} seshojdwa Buneledsas yym sbunesw jonpuo)
8y'zL %02 %08 *99)ILIWIO0D djelow dakojdwg sapwwo) 1idg askojdwg $92JN0S9Y UBWNH
Syl /L %98 %L Sl [ SELIEEL PSS 212 Bl sbunesaH pue asuodsay swie|) juswAhojdwaun $92JN0SaY UBWNH
juswAhojdwaun s oaahojdwe pojesedas 0) puodsay
G86°'LZ %68 %L1 spJodal Bulalp es|n] jo A} Jojluow pue ulejuiely Bunoyuol piooay Buiaug $80IN0S9Y UBWNH
608‘€E %26 %8 e [ S QHM_M ﬂwm:ﬁwﬁwﬁwﬁ“wcwwﬁ”\ﬁ._ou uopeuslQ pue buipieog uQ ashojdwg maN $90IN0SaY UBWNH
epove %56 %G "V1IN4 uo seakojdws pue siebeuew aoue||dwo) pue UoKeUIPI00D R ——
° ° ulesy pue me| [esepa} Jad salod YINL JS)SIUIWLPY aneaT (VIN4) 1oV [edIpaN pue aneaT Ajjwe
's}sanbai souelnsu|
Jo Jooud pue sjuswsalinbais aoueinsul joesuod aaosdde
pue mainal ‘swield jo uswAed aindas pue (s)iapiroid
UlIM SSO| JO swied 8y ‘saijijioe) Ao joadsul pue unoj
1.¥'8S %96 %Y ‘papaau se abeiaA09 JBYJ0 pue sdueInsu| s|elolyyo olgnd aoueunsu| Auadold / Juswabeuely Ysiy $90IN0SaY UBWNH
‘UoljeINE ‘UOOd|[00 JE ‘umopyesalq juswdinbs ‘awwld
|lejuswiuianob ‘Ayjigel ‘Apsdoisd sseyoind pue josjes
‘S9OIAISS J9X04g ddUBINSUl 8IndaS ‘weiboid soueinsul
Ajjger pue Auadoid apm-A)0 ulejuiew pue ysiigels3
€G50°1L9 %96 %Y oinsus o] sBuuesy Aujdpsp | >MMN~_M_‘_m%%M Koljod auidiosiq anissaiboid jJo uonesisiujwupy $90IN0S9Y UBWNH
ainjonuys uonesuadwod
06¥'89 %26 %E D JEWEAED . PIE SO Ueper] el uswabeue) uonesuadwo) pue uoiesyIsse|D $90IN0SaYy UBWNH
sjuswubisse Ainp Asesodws} s)sanbas uoneoyisseloal
MOINB]  UONBOYISSE|D AJD  UIEJUIBW  PUB  JOJUOI
122'69 %.6 %€ safoljod voseAsItIupY $90IN0S9Y UBwnH
° ° juswAo|dwd S}eindde UlejUlBW PUB UJIBSSal MIIASY aInpagold pue Adljod yuswAhojdwg
. sme|
661 68 %96 % |eiapa) pue ajejs yym aoueldwod ybnouyy ysu abeuepy RN K (FEEE] $99.n0sey UewinH
66506 %96 o saulapinb Aiojnie}s ainsus aoueusjuIel O
pue spiodal |[suuosiad |epuapyuod sjeledss ulejuIB SPJ023Y |eJIPSJ\ PUE [SUUOSIS [BRUSPLUOD
‘s)insal Bupnsay pue sjuedioied ssefo
pJodaJ pue oel] ‘siiedas pue soueusjuiew juswdinbs
JOJUOW pue S8sSEJo Joj spasu uswdinba |je ajeuipioo) UohEnsillipy
S¥9°G01 %G/ %G2Z ‘Bunse) pue sjuswissasse ‘saNpayds ssejo abeuew pue UieiGoley esliear|isalig _.m_oLm.E.Eoo $90IN0S9Y UBWNH
dojanap ‘sejep Bunsey uo Ajojes olgnd 1o uswuedsqg : : :
UM Sjeuipiood ‘Buluies; 8susdl SISAUQ [EIDJaWWO)
JO S[9A9] ||e JONPUOD PUE WN|NJLUIND PaZIWO0}SNO SpIACIH
1509 1502
150 OA_\“:mM.um oid Ew___m%““ﬁ_ % E__Hw% M.,m_ _wm._\a uonduasag weiboid aweN weiboid J1aumoQ juawpedaqg
uoN

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

Departmental Highlights 4-124



z61°8SY
S0Z'evs

600°L2.

¥89'v¥Z’L

%86

%86

%E8

%¥8

%

%<

%Ll

%91

SJUBWINDOP JBY)0 pue Sasuadl| ‘sjuelb ‘sjoesuod

Ao |le anoidde pue azAjeue 1o pue sjenobau ‘yeiq
SJNoo |edidlunw Ul SUCKE[OIA

apoo Bupyied pue oyjel} pue ‘siouBsWSPSIW 8}N28S0Id
"'SHN0J |Blapa} pue aje)s Ul

saakojdwa pue AJ0 8y} Joj SINSME| pudjep pue ansing
‘sanss| [eba| [edioiunw uo

90IApE |eb8] YlIM SUOISSILIWOD puE SpJeoq ‘Sajjlioyine
‘sjuswpedap ‘sielonjo pajose apinoid pue yolesasay

MBIADY pUE uojeledald Joenuo)
suole|olA 8dueulplO [ediolunjy JO UOIINO8SoId

uonebn

sjuswpedsq pue sjeo Al 0} 80IApY [ebaT

jebo
jeban

jeba

jeba

96.°c¥7802 $

%¥S

%9V

|ejo] ABojouyosa] uoiewoju|

LGL'€e0Z

¥€0'262

659'99€

€59'9PY'L

29L°€69°L

611°1G2'C

861'692°C

808°10.4°C

866'€Y.LC

ovL'9p8’e

(1s3)
109 weiboid

%001}

%LL

%<6

%86

%EY

%8

%8S

%88

%ce

%8¢

}S02
weiboid jo 9,
|Jauuosiad

%0

%ET

%L

%<C

%LG

%6

%y

%Cl

%89

%29

1s09
weiboud jo 9,
|ouuosiad
uon

"gouBUSIUIEW pue Juswdinba Buiomau [je pue
‘abelo)s ‘sIaAIas ‘pPNoJo sapN|oul SIYL “Jesn sjuswpedsp
Joylo Joy 1| Ag pepiroid ss8olAleg  Jelue) ejeq

uswabeuew spiodal pue salddns ‘jlew ‘sadlnles
juud Buipnjoul sad1AI8s 82140 apIm-A)ID pue ‘Busesaloy
‘uonessiuiwpe  sainpadcold pue salod ‘eoueulanob
‘Juswabeuew pue malAal Joenuod ‘Juswabeuew jasse
ABojouyoay ‘uswainooid pue bHupabpng Abojouyos)
‘ooueldwod }Ipne S8)jeulpJo0d S82IAISS UOIBJSIUIWLPY

'swiv)sAs pue suopeoijdde

SS0JOB 8Injo8)IydJe juslsisuod e Buunsus sjuswpedsp
A9 |le 0} uonoalip sapinold pue ‘syoafoid juswdojonsp
pue yosessas ‘sjo|ild JOPUSA SS)JEUIPIO0D SBDINISS
alnjoayyose Alunoas pue waisAs ‘ejep ‘uopeoidde
pasnoo0j-ainyny sapinoid S92INISS 2IN308}IYdIy
S92IAIBS uoljelbajul

uopeoldde pue ‘uswdoasp gam  ‘yuswdojarsp
uoneoldde Buipnjoul $821AI8S jJudwdojeAsp SapIAOIH
‘siajuaoelep pue abelo)s ‘ainjonJiselsul

aseqejep ‘seseqelep ‘SjuswuolIAUS |enuiA
‘s;onlas Al ||e jo poddns pue soueusjulew SapIAOIH
yoddng pue soueusjulely ‘suoiduosgns alempyos
asuodsal Juspioul pue Buuojuow ‘yuswabeuew

wa)shs Ajunoss ‘ssaooe  9jowal  ‘uoleplieA  |lewd
‘uojuanaid uoisniul ‘josjuod JsjBwad ‘uonezioyine
‘uonjeonuayine Buipnoul S8dIAIBS  AJlINJBS  SapIAOIH
uojjeinbiyuod uonesijdde

Jouiw pue juswAholdsp Jeyndwos ‘poddns uoneoldde
‘Jajuad uonnjos Buipnpul sadiaes poddns  sapinold
‘S9OIAJISS UOJ}EDIUNWIWIOD 82I0A pue

yJomiau Al |l jo poddns pue soueusjulew SapIAOId

'S8JIAJSS SUONEDIUNWIWOD Olpel pue uawdinba
O|UOJOBI®  JendIydsA  ‘swieishs  Buiulem  Aousblaws
AJ9D ||e jo poddns pue aoueusjuleW ‘UONE||E}ISUI SBPIACIH

S80IAIBS J8jua) eleq

S80IAISS UofelSIuIWLpY

S80IAIBS 81NJ08)IYDlY

$90IAI9G JusWdolaAs( 8IEMYOS

S80IAISS Wofeld

juswabeuely swalsAg alemyos

saoIneg Buluueld % Buuojiuoy Alunoag

s90IAIeg Hoddng 81em)yos pue alempleH

S80IAISS YIOM)ON

S80IAIBS OlpeY

ABojouyoa ] uonewsolu|

ABojouyoa] uonewsolu|

ABojouyda ] uonewsoju|

ABojouyoa ] uonewsolu|

ABojouyda ) uonew.oju|

ABojouyoa] uonewsolu|

ABojouyoa | uonewsolu|

ABojouyda ] uonewsolu|

ABojouyoa ] uonewsolu|

ABojouyda ] uonewsolu|

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-125



‘ssuInbul usziyio psjlews pue

166 9ic %001 %0 ‘s||ea auoyd ‘uosiad-ul 0} asuodsal ajeipawiwl SBPIAOI 9ousuadx3 uazn) uNno)H |edioiuniy
1122 %66 %L 'SOUIISPING puUe Sajnjess “Seoueulpio Buissaoold spuog HNnoH |edidiuniy
° ° a)e)s/Alo yim aoueldwod aInNsua 0} Spuoq SS990.id : -
aoeaer %001 %0 ‘Aed o} Ajijige suaznio uo paseq malaal abpnl Jo} Buliesy LOREASILILIPY 150 1Nos [EdIDIUN
° ° 8 9Ny 0} S[e.id)al Jo/pue swid) juswAed Jo uoisusxg : o o
6¥.v06 %G8 %G1 'S}19x300p snoleA Joy sBuipaaoold wooluno) S)9)00(Q WO00IUN0D Hnoo [eddiunpy
€02'556°L $ %V6 %9 [ejo] 921140 SioAe
€696 %81 %z SUOISSIWWOY ‘spieog uoddng pue 000 SIoRe
° ° ‘sapoyiny Joj Hoddns Jaquaw pue sepusabe abeuepy juswabeuely sUOISSILWOY ‘spleog ‘saloyINy ;
£86‘71e %6 %9 ABajesss juswajdwi pue JoHUOW ABajens Ainb3 pue aousijisay 9010 SIoAe\
0SL‘vZy %G6 %G ‘swelboid Buipuny |eiapay abeuew pue Jayjes) uoddng pue juswsabeuelp V4V pue SIHVI 90110 SIoAe\
615805 %96 %P 9ouewJopad Jojluow 0O} uojew.ojul 8zAjeue pue Jayjes) Buioday pue juswabeuely ereq 01O SI0Ael
869'8/6 %96 %Y A1 aunus Joy sapjlioud oiba)ens wbisianQ pue diysiepes juswpedsq 9010 SIoAe\
9/G°L16°C $ %06 %01 lejol |ebaq
. 90IAI9S |21BaSal duljuo MB[}SB\\ pue
6Ly %L6 %€ sjusws|ddns yym Bupepdn pue Aseiqi me| Buluieluiey eouBUBIEN AlBIGH] MeT 1ebe
. "a|qeadlojus aq 0} paysijgnd pue psjepdn aie Asu)
coeEl %16 76 9INSUS puUB S8JUBUIPIO AJD JO UONEOIIPODSI B}Nd8X] LOHEAYIPOOSY SOUBUIPIO eboT
8Y¢'62 %86 %2 saseyound 90UE)sISsy uonisinboy pue jeba
° ° pajenobau Joy spasp pue sjoeljuod Buimalaal Jo Bunjeiq : A
. abenbue| jo||eq }yeip pue pleod Uond3|d Yim uosiel|
800'8¢ %L6 %€ ‘saul|peap Buiwi ‘suonosia Al JO UOI}ONPUOD UO BSIAPY suonosI3 #5657
L68'Gh %96 ot ‘sjuawalinbal 8dUBUIPIO 10 JOBIIUOD UJIM soueldwo) g6
° ° 2oueldwod 10} SSJEOIISD puUOg puB SOUBINSUI MBIADY puog pue aouBINSU| J0} MBIASY [eba]
'sBunjel puoq ui asn Jojy
986'1S %86 %2 sJojipne apisino o} sasuodsal jipne aledaid pue sisni) sasuodsay Jipny jeba
pue safjuoyine awos pue AlD 0} sysu Aljiqel] Ssassy
29Z°18 %86 % Ieuuossed usunedsp swuedaq a21j0d esin] - Juswdojaaaq Bulutel | jebo
° ° aoljod Joj sanss| [ebs| uo Bujuiesy 821AI8S-UI }ONPUOD : o
"SjusWNO0p J3Yjo pue sie(d ‘spaap jo sisAjeue
£€92'96 %16 %S pue malnal ‘sanssl paje@s pue Buuoz ‘Juswsbeuew asM pue jeba
Buiuueld asn pue| bBuipiebal sjuswiedsp 8SIAPY
SUOI}EOIIMaD
662001 %G/ %G2Z pue sesuaol ulejulew o) sjebojeled pue sAsuioye  |suuosiad jo Juswdojaas pue Buiulel] jebe jeba
Jo} uoneonpa [eba] Buinupuoo psjepuew  uleqO
‘sjuswAed ssao0.1d pue sjuswaes ajenobau
6VELLL %96 %P ‘suopnjosal puswwodal ‘swiep Jo  suoiebisaaul swie| Ho | jeba
juswpedsp ©8SI9A0  pue  swiep o} azAleuy
saio1jod pue siaplo
8€6°'G/1 %86 %2 9AINDaXa ‘saoueulpio mau Bupaidieyul pue Buisiaal 3m_>mw_ pue jeba
‘Bunjesp ul sjuswpedsp pue S[eldo PaJosIe ISISSY HelQ Aollod PuB SJ9pI0 SARNSX3 BOUBUIPIO
SpJodal Juswedap Joj sjsanbal
G8G‘eSe %86 %2 ssao04d ‘uononpoisd a8i0joq Sdoueldwod Joj SjUSWNIopP MBINSY douel|dwo) spi0day uadO jeba
MBIAB] pUB JOy SPI0day uadQ uo sjuswpedsp SSIAPY
A w 1509 1s0d
1S9 . weiboud jo 9,
e e Ew___m%““ﬁ_ . Wi uonduosag weiboud aweN weiboid J1aumoQ juawpedaqg
uoN

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

Departmental Highlights 4-126



‘s|eolwayo pue Buiues|o

eriihie %EE %L9 sapn|oul yolym spunoibAeld sajem ‘sjood Jo soueusjule|y BRI S P2 S22 3 UOHESIODY PUE Hied
9.08¥. %8¢ %Z9 ‘Aioeden jusuieuino) yim xaidwioo piy 2 x8|dwo) spods smeyon uonealdsy pue yied
° ° e ‘xajdwo) spods ymeyoly Joj sjejuss pue suopesadQ :
0.0'vS6 %G1 %G8 "0}8 ‘sJ8)ays ‘sunod spods ‘spunoibAeld jo soueusjuiep SOUBUSJUIEY\ SaNjlUSWY YJed uoljealIday pue Mied
xajdwo)
68£'6.6 % %9G spodg YMBUO 8pnjoul jJou saoq ‘Youled pue yjpws saxa|dwo) spodg uoljealoay pue ied
‘ebeaeg ‘yiH Buipnpour sjejuas pue soxs|dwod spodg
‘'swoouyieq
10.°2G9°L %E9 %.E pue sdoys ooueusjulew ‘I9JUSD  dJNjeu  ‘SIBJUBD aoueusjulely sbuipjing xed uoljealday pue yied
Ajunwwod Buipnjoul ‘sbuipjing yJied |je jo soueusjuiep
2€2'991°C %S %91 's90eds U9a.6 Uado 10} [erowal iyeld pue aoueusjule|\ aoedg uaalo uoljealoay pue yled
° ° dnyoid ysesy ‘syoesjuod Bumow ‘Ansalo) ‘@inyndfuoH : ;
¥61°62.°C %0 %001 9sIN0Q J|09 Jayo|eg 8bed @ 9SIN0D §|09) HMEYON 109 uoijealosy pue dled
(ot ou|
S6E19€9 %0 %001 ‘Juswabeuely 0oz esin] Ag 00z es|n] jo juswabeuep 00z UONESIOSY PUE Hied
¥.€°18LC $ %06 %01 1ejol Hno) jedidiuny
. "SJUNO2%E 9|q1I08[|0ouUN
cs8 L %001 %0 Ajyuspl ‘syusweaibe jJuswAed ajenobau ‘sygap JOJUO SUoR9sI0D unog [ediounyy
HNO2 }INJJID
82/°1E %001 %0 0] poeadde aise sased [edpjunpy "sunod ajejjadde s|jeaddy 1no) [eddiunpy
Aq Mmainal 1o} paxapul pue pa|iIdwod pJodas HNOD
. ‘sauinbul
991 9€ %004 %0 AKouabe pue sysenbai splodas uado 0} asuodsal sapinoid $p1003Y USdO HNoQ [edoluniy
10G‘sy %001 %0 ‘pJooai 21jgnd wolj SSSED JNOI [BSS 0} SS820.d sjuswabundx3 Hno) [eddiunpy
06¥' vy %.G %EY yuawdojanap pue uoleonpa Buinuiuod yeis uoneonp3 pue Bujuies | uno) [ediunpy
B6E0°6Y %€ %.6 ‘weiboud uopelpaul diysiosuodg uoneipapy uNno) |edioiuniy
° ° juswapes Apes 1oy Auno) es|n] 0} 8nguuod : N =
04500 %ee %29 ‘slojesipul A)jenb ay) Bupesw pue sjuswadueyuy Lneo ediouniy
° ° ‘Alpualy} ‘ssafioye aoualladxa uazpo ay) ayew o} spoy3 weliboud pue ‘ABojouyoa] ‘uoneAouu| o
2LL'v6 %G/ %G2 ‘sfewy Aunl Auspenb Buipjoy pue 1oy bunedaid sjeu] Anp uNno) |edioiuniy
‘sauljepinb
685‘cyl %001 %0 pue ‘sajnjels ‘sadueulplo ajeis/Alo  yum  aoueldwod Buissaoold ases|ay ajewu| Hno) |edidiuniy
Buunsus ssjewul A0 Jo osesjdl 9y} S$9SS920id
. ‘Jodal 0} pajie} aney
069051 %001 %0 Oym Ssjuepuajap Joj Jsaule jo aoeld ul uoneyo buibeuep BSEERE R HIEEE) B2
ove‘eGL %001 %0 ‘iel Jo saulj 0} SBOUBUBS BAIJBUIBYE SIB}0 UN0D S92IAI9G UoleIgold Hno) |edidiuniy
90O sHI8ID
A0 8y} Ag paulejulew UOIBJUBWINDOP PUEB UONEWIoUl
pabajiaud pue aApisuss |lB jJo Ajjenuspyuod pue
9/6C/1 %001 %0 Anoas ayy sainsu3 ‘sjuswalinbal |eba| pue [euonelado Juswabeue\ spi0day Hno) |edidiuniy
Joaw 0} ‘sajouepunpal |eybip pue Jaded yjoq ‘spioday
AJD [eloljo JO UOIONJISBP puE UORUSIaI ‘@ouBUSd)UIRL
‘Buisseooid ‘uonnosxa ‘Apoisno Jadosd sy} Bunnsuz
6898L1 %001 %0 "HNOD Ul JUBPUSISP 10} BSUSJSP 8SED SBPINOIH Jspusjeq 2llqnd HnoQ [edidiuniy
1502
A.u—mwv S . weiboud jo 9,
e M E_M.__m_ﬂmhww> ———— uonduosag weiboud aweN weiboig J1aumo juawpedaqg
uoN

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

Departmental Highlights 4-127



awd pajoadxs Jo seale ul aouasald aoljod

viS€L8Y %€6 %L ybnouy) 1onpuoosiw Joj Ajjunpoddo sjeulwid o) jJdweny 10418d SALEIUSASI eoliod
'sawilo unb Jayjo pue sbunooys
G06°'L.6'V %26 %8 fueb |ejejuou  ‘uaupiyo  jsuiebe  sawd  ‘SBWLD suoneblysaAu| saw) JUSJOIA 291104
X9s ‘saplolwoy Buipnppul ‘sswo Jus|oIA  8yebnsanu|
G2e'6EC'6 %Z6 %8 (BuiueL ut s12030 Hnioay Bujurel | 8dljod
° ° “9'1) seakojdwa mau Jo uopeonpa pue Buluiesy |epiu) : o :
€89°29.°6 %E6 %L wauedp suodai o0y py 99llod
° ° 8y} JO apISINO pue apisul wolj sjsanbal ejep pazijeroadg :
‘Bunum
e %ES % Jodal pue Jspuauns jueiem ‘suonebissaul onodseu soInIeS 10§ SIIED Sl
° ° ‘suonebnsanul bueb ‘sswlo jusjoin ‘sawnd Auadosd : :
apnjoul 0} 92IAJSS Jo} S|[eD paydjedsip 0} Buipuodsay
¥88°120°L2 $ %EE %.9 |ejo | uoiealddy pue ied
‘suoayoun|
/££'88 %0/ %0E J0 sbBuippam se yons sjuana Joy anuaa Ayoeded s|ejuay Jayua) |esjuad uoljealoay pue yed
J8ybly e ‘ysua) [enuad Joy s|ejuas pue suoneladQ
109°212 %09 %0¥ 0} 'I3]IE} UOISS80UOD "Sjus) sjejuay Ayuswypuswdinb3 yied uoljealday pue yled
‘siayoea|q ‘sebeys Buipnjoul Juswdinba yJed jo s|ejuay : : :
v06'kce %LS %eY ajeald 1oy saoeds uado pue sisyays yied jo wwwﬁm Siejuay soeds UsdQ pue Jeeys Hed LONESIOSY pUe Hied
8/6'cee %29 %8¢ obesn Jad pajual spay suods s|ejual abesn-iad JoopinQO uorealday pue yled
° ° ‘saljlulwe Jayjo pue abels gjiqow ‘sidyays ‘@oeds uadQ :
‘sdnoib
zc1zse %48 %E1 pJeo pue ‘siswwer Aoeq ‘Buiouep aienbs Buipnpul  sweiboid [BIOOS pUE UOREONPT JOIUSS B }NPY uoljealday pue yled
‘synpe Joj Buiwweiboid |e1o0s pue uopeonps Je-uoN
zel'ese %/8 %<l ‘SIEIUSY I8juS] [EUSY spnjoutiou s|ejuay J8Jua) UONEaI0DY uoljealoay pue yled
S90( "S)JUSAS djeAlld 10} SISJUSD UO[EB8IddI JO S|ejudy : :
‘awl} olpnis
G10'9/2 %P8 %91 uado ue pue ‘+9| sabe Joj sdoysyiom pue sasse|d Jusawyouug pazijeroads uoljealoay pue yled
He spjoy yoiym ‘suonesado JIsjusd MY SHIOANISIEAA
651°9/2 %18 %E1L 'Swiool yblam s sweiboid ul-doiqg uonealoay pue sled
° ° sapnjoul yoiym ‘sdiysiaquiaw pue buiwwelboud ui-doiq ’
'sgnjo
¥86'9/2 %48 %E1 |eroos pue ‘Buuoiny ‘sweibosd ainyeu Buipnoul ‘ynoA swelboid [eI00S pue uoneanp3 YinoA UOol}ealday pue Myled
pue uaipjiyo Joj Buiwwelsboid |e00s pue uoneonpl
€00'2/2 %.8 %61 ‘S}Inpe 10} sasse|d pue sanbes| pyodsg spodg pue ssauji4 Jnpy uonealday pue yled
96G'85¢E %88 %2l SUORESO] JSLo Buiwweiboid ainjeN uoljealoay pue yled
JO SI9)UdD ainjeN e sjuans pue Buiwwesboid apiroid : :
11€G/¢€ %2/, %8¢ "YINoA pue uaip|iyo Joj sessejo pue sanbes| spodg spods pue ssaujl4 YINoA uoljealday pue Myled
Sv/'6.€ %9/ %T "suossa| wims Buipnjoul ‘suoneiado j0od Buiwweiboid sonenby UOl}ea109Y pue Mled
G0L‘08¢E %/ %92 SJUSAS AJlUNWIWIOD JBY}0 J0 Aepljoy apIAcId SjuaA7] |eioadg uofealday pue yied
. ‘yinoA pue
6i8sly %C8 %81 ualp|iyo Joy sdwed Aep yeaiq Buuds pue Jsjuim ‘JIswwing D)/ UORESIOSY pue ed
‘l'H usg pue Jsjus) [einyind
961°L6S %05 %05 pooOMUBDID) ‘IBJUSD UBPIeS) ‘UBMQ ‘BUIOYIUSH ‘@IN|DON sjuswaalby asea] wia)-Buo Ayjioe4 uofealday pue yied
sapnjou| ‘sasea) Ajljioe} Joj sjuswaaibe ases| wis) Buo
A w 1509 1s0d
1S9 . weiboud jo 9,
e e Ew___m%““ﬁ_ . Wi uonduosag weiboud aweN weiboid J1aumoQ juawpedaqg
uoN

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

Departmental Highlights 4-128



0zv'0z8
9€2'918
0€5°058
128°€98
655'060°}

006°'ZLL°L

8€9'80C°|
6€.°282°)

005°682°L

GLG'6YE L
SpL°18G°L
L9LGELL

122°8LL°L

9GZ'¥8.'L
289°048°L
€65°668°L

LIVLELT

€18°112°C
€18'142C
L12°10v'C

6vZ'0LY'C
€18'GLY'C

199'¥80°¢

9.€°LLV'E

120'98Y'Y

(1s3)
109 weiboid

%16
%E6
%6
%81
%le

%68

%8S
%6

%€6

%0€

%06
%6

%S€

%16
%16
%16

%¥6

%l
%L
%EL

%C6
%16

%9.L

%18

%€E6

}S02
weiboid jo 9,
|Jauuosiad

%9
%L
%l
%cc
%69

%l

%y
%8

%L

%04

%01
%8

%S9

%6
%9
%6

%9

%8¢
%8¢
%718

%8
%9

%¥

%61

%L

1s09
weiboud jo 9,
|ouuosiad
uon

suojje|oln ainpaosold

Bunesado piepuels ajebisanul 0} paubisse jun [eusdiu] Sliejjy [eussju] adljod
spodal | Lg uo dn mojjo4 syodal |1 g 991104
uopebysaAul suonebsanu| saw) Aladold |9As] Mo 921|0d
obewep Aupadoisd pue ‘you) |esousb Jejj0d  SUYM T ’ :
*80UapIA8 uo Buisa) |ealbojolq wiopad uoioag Abojoig 991|104
sasodind
joned Joj sBop oo10d peaulesy yum padied sI9910 Hun e eollod
saniAoe bueb jeuiwnd ayebsanu| (sawo pue
suonebisanu| Juswadiojuy bues 991|104
SaNIAIJOB JI8Y} pue siaqwaw bBueb sojuow pue Ajjuspi
SJUaA® AJlUNWWOD JBY}0 Jo Aepljoy apiroid sjuang [e1oadg 991104
Yoo | /yojedsip wouy spodal paubisse 819|dwod-Oy ] yojedsip wouy spodal paubisse ao|dwo) 991|104
‘anbea)| saniAljoe a21j0d ajeyjioe) pue ‘seale 9|qISIA
Alybly ui sjoned 8joAolq apiAcid ‘JUBWSDIOUS ME| U Jun swabebuz Ajlunwwo) aol|0d
1snJ} pjing 0} AJUNWWOd 8y} yum juswabebus aaioeold
‘AJajes uonenodsuel) pue Jeidlle Jo Jajjew s|puey
0} podie ayy 0} paubisse sbop qwoqg ypm SI8oO Hun SuIUed UoKOSIQ SAISO|dXT soliod
SeAjEnIUl D190 suonebisaaul ung swi) 991104
pue NIGIN O} uone@s ul sawu) swieall{ ajebisanul
S|ENPIAIPUI PajuBM 1o} Yyoleas AjaAnoy 92IAISS JUBLIEAA 99lj0d
uonn|osal
Iny@oead e yoeal 0} sanijigedes s [osed piepuels puokaq (LOS) wea] suonesadQ |eoadg 991|104
suonenys Aousbiows ul paziyn wes) pazieads vy
[T e sy U] [PV AL ol uswabeuey\ Aladoid pue aouapiA 99110
pue aouspiAe® jo abeio)s pue bBuissaooid abeuepy } WA dp PIAg od
saseo 4o} sbueay 1unod buipuapy sbuuesH pno) 991104
Butimoesnueul suoneblysanu| sonoaleN 92l|0d
pue sajes Bupjoiyesy Bnip Ayuspl ‘sonooseN sjebisanul R ’ :
salouabe juswulanob uou pue
juswulanob Ajunwwos ayy yum Buusuped Aq Buinjos Buinjog wajqold Aylunwwo) 291104
wajqoid Ajunwwod o} yoeoidde Aousbe pinw e asn
‘SOINISS Jo} S||€D pajee s||eD Aousbiawg uoN suonesIuNWWo) |16 991|104
Aousbiawa uou Ajdjes oignd ||e yoledsip pue Jamsuy T :
"90IAJ8S 40} s||ed Aousbiawas Ajajes olignd ||e Jamsuy Bune] |[eD suonesunwwo) |16 991104
Jel jedioiunw
lter rediouniy 99ljod
Jo} suopesado |iel Jo uoneulpJo0) puE UOKBASIUIWLPY
suonebisaul Yoy} ojne pue ‘Auejbing ‘pnely ‘Auaqqoy suonebnsanu| ssw) Aladoid Auoja4 a91|0d
sjaAs| Buiuuew wnuwiuiw Joy Buiels juswabeue|y Bulyers 991|104
*92IAI8S 10} S||ed Aouabiswa Ayajes ojiqnd |e yojedsiq yojedsiq Aousbiaw3 suoieduNWWO) |16 a9l|0d
‘sjuswalinbal uoneonpa
Buinuuod |eyuswyedsp pue Aiojnjels jo uopns|dwo) B eolod
SUOlE|oIA
suonebnsanu|
Aemybly o pue uo Joj sa)nje}s dje}s pue sadueulplo 991104
[ediolunw  92Jojud pue sayseso oijely ajebnsanul USEID PUE JUSLISOI0JZ SOUBUIPIO dujelL
uonduosag weiboud aweN weiboid J1aumoQ juawpedaqg

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

Departmental Highlights 4-129



ZLL'esy
06%°09Y
GeL'zsy
Y€€'90G

LLLVLS

050°02S
¥€0'6VS
6€1°65G

8.v'19G
8.Y'19G

988'965

LLy'819

€¥0°€59

812602

Ly8'0v.

8,29,

z8z'els

016818

(1s3)
109 weiboid

%E6
%€6
%56
%18

%<6

%6¢
%6
%88

%88
%88

%1€

%0¢€

%<6

%6

%<6

%0€

%6

%VS

}S02
weiboid jo 9,
|Jauuosiad

%L
%l
%S
%EL

%8

%L
%8

%cCl
%cl
%cl
%69

%04

%L

%8

%8

%0.

%9

%91

1s09
weiboud jo 9,
|ouuosiad
uon

juswdinbg

pue Aupedoid Juswpedsq Jo AIOJUSAU| UlBUIB
spodas Mo} Joj ylew ubisse Jo/pue dn moj|o4

JONPUODS|W J3211J0 JO Ssjule|dwod dAesisiujwpe

pue uazpo ojebnseAul  pue  ssadoid  ‘BAI909Y
"20UapIAd uo Buiss) juld jusye| wiopsd

"SalUNWWO [eipn pue Juswadlous

ME| BY} 0} 90UdpINS Jo Bunsa} aAndalqo pue ‘jeedu
‘ajeunooe bBuipinoid AQ esinl Jo suszpo 8y} dAI8S O]

SISJSESIP 9pewW Uew pUE [einjeu SjUaA [eulwlo Jofew
|0J}UOD PMOID JOPIOSIP [IAID 0} 8suodsal yoeoidde wes |

saw) Bupponel] uewnH ayebisanul

‘Juswiadlojud me| Joj spodal pajsanbal pue sjexoed
}salle apnjoul Aew Siy| ‘SMNOD 8y} puB JUBWSDIoUD
Me| 0} Ss)Aepiye Buipnoul sjuswnoop 89jjod Buipinoid
*pJooai 21jgnd wolj S8SED JUNOI |BSS 0} SS820.d

‘suoneyo Buipnjoul sjuswinoop

pue spodal pajejas juswiedsp |e Joj Aioysodey

‘suonelado J1ay} ypm spun Jayjo poddns pue ‘syuspioul
Jolew ‘sigisesip 0} puodsal 0} jun paziepads Yy

Ayeyes o1jgnd pue juswadiojug olel |

'(S3d09D) seoinleg Aouabiawg ouielyoAsd yoeannQo
Ajunwwog pue (S0%4) seolnes sualpiyd g Aliwed
‘(@41) uswyedsq aui4 esiny (ddl) wuswiuedsq 8dljod
es|n] ‘ewoyeQ UoNeIoossY YjleaH [ejusjy ay} usamiaq
109foid uoneloge||oo Jopuodsal sl v "wea| asuodsay
Agunwwo?d ay} ybnolyy sasuo yjeay |ejuaw 0} puodsay

*S3OIASP D1U0JJO3)|9 Jay}0

pue ‘siendwod ‘sauoyd |99 JO SUOHEBUIWEXD }ONPUOD
OIHO SH8ID

AID 8y} Aq paulejuiew UOlBJUBWINDOOP PUE UOIjEWIOolUl
pabajiaud pue BAlISUSS ||l JOo Ajjenuspiuod  pue
Aunoas ay} sainsug ‘syjuswsalinbal |ebs| pue |euonelado
Joaw 0} ‘sajouepunpal |eybip pue Jaded yjoq ‘spioday
AJID [eloljo Jo uonONISBP pue UOBUSIaI ‘@dueus)UIRW
‘Buissaoold ‘uonnoaxa ‘Apojsno Jadoisd sy Buunsug
sjod sy}

Joy Bujuresy pue sapjioey ‘|ony ‘@oueusjuiew ‘19)dodiloH
"SalUNWWOD [eipn| pue ‘Jusawadliojus me) ‘olgnd

sy} poddns o} ejep jo sisAjeue aAlds(qo pue ‘jenuedul
‘gjeinooe Buipinoid Ag es|n] JO suszio 8y} dAISS O]

Jouuosiad juswyedaq 9821|104
UJOMS-UOU pue uloms jo suolebisanul JuswAojdwa-aid

welibold Jsisewlapeny

spodal (1 4IN) mo] Joj e
suonebsanu| aAleSIuIWPY

UoNO9S Julld JusjeT

uolnjeJisiuIWPY Alojelogqe] oIsualo

(1¥S) wea| asuodsay |eloads
8921 Bunolel] uewnyH
A1anoosiq

sjuawabundxg

Aioyisoday JuswnooQ
wea] juswabeuel) Juapiou|

Jun 8joAaI010N

NN ylesH [ejusiy

suoneulwex3 aouapiag [eynbiq

Juswabeuel spiooey

nun poddng iy

sishjeuy Ajajes olignd

suonebnsanu| punoibxoeg

a2lj0d
a0lj0d
a0lj0d

a0lj0d

a0lj0d

80lj0d

a2lj0d

a0lj0d

a0lj0d

a0lj0d

90lj0d

801j0d

80lj0d

90lj0d

a0lj0d

a0lj0d

s01j0d

90lj0d

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-130



9.9°0L2

695°CL2

Zll'ele

¥G6°'C0€

€8L°LLE

€6L°CLE

680°GEE
GGZ'LSG¢E
6¥9°2G€

G11'8S€

¥20'89¢

891°C.L€

000°08€

0lLE'GeE

6vL'GLY

¥GG'6LY

169'/2y
Ley'sey

€€9'LYY

182Gy

(1s3)
109 weiboid

%L

%E6

%16

%16

%ce

%E6

%E6
%S5
%61

%16

%<6

%6

%0

%68

%06

%06

%L
%E6

%¢C6
%92
1S02

weiboid jo 9,
|Jauuosiad

%E6

%L

%9

%9

%89

%L

%L
%SY
%lc

%9

%8

%8

%001

%l

%01

%01

%6¢
%L

%8

%¥e

1s09
weiboud jo 9,
|ouuosiad
uon

‘weuboud ay) 4oy Ayjjenb

OUM S|enpIAIpul PaJedIXojul 10} Sa2IAI8S pue Ajjioe)
Buipjoy e Buusyo weiboid aaneuss)e ue jo uonelsadQo
Siapuayo paisisibal

Bupsixa pue mau jo bBuuojyuow pue uonessibay
'soaAo|dwd UIOMS 1O} SUOfEN[BAS pUd Jedk pue

JeaA piw jo |erosdde pue ‘uonesid ‘uopeuswnoop ay |
'S90IAISS paseq-gam

10 a1emyjos Jaindwod Aue 1oy S99} Buisuadl| pue a1emyos
‘sjesayduad Jayndwos ‘sisindwod dopisep jJo aseyoind

*0l|gnd 8)eanpa pue sjun
oljes) [osed 8jeuiplood o} sanssi oyjely Agjes olqgnd
azAleuy -juswdinbajAbojouyos) oijel} pue ‘suonelsl
olignd ‘spun oyes; |osned yum Sjeulpiood  ‘saAlelul
JuswWadlojua dyjel} pes| o} jJun/uonisod pajesld Amau v

SWwIoIA |eloads jsuiebe
SawW Jo eale a8y} ul sadinles poddns pue aaebisanul

I8)us) ejelqgau] olgnd

uones)sibay Japusyo
(s1901340 ulomg) uonenjeag asakoldw3

swiaishAs
2leM0S pue aiempieH Jayndwo? aoljod

uofjeonp3 Ajajes oljel |

uaip|iyD Isuleby sawlD Jouisiu|

80lj0d

a0lj0d

801j0d

a01j0d

80lj0d

a0lj0d

suosJad Buissiw sajeblysanu| suonebnsanu| suosiad buissipy 10d
‘siayojedsip |-1-6 pue siadiyo adijod Jo JuswinIoay SETIN T IREN] 1od
"80UapIAS UO Bullsa) wieally wiopad uonoas wieall lod
juswpedap a91j0d a8y} Joj sjuelb SueIo Sl
Bunuaswnoop pue ‘Buiuiejuiew ‘Buifjdde ‘Buiyosess ay| :
SMaIAIB)UI
papiodas pue sojoyd AJenuspiA® JO  UOIBUIWSSSIP juswabeuely abew) |eybiq a9l|0d
pue ‘obelso}s ‘uonod|0d ay} Jo} walshks obeuep
‘abue| 1e 21|gnd 8y} 0} pue sja|3no
5 uojew.oju] dlignd 99ljod
eIpajy |EI00S ‘S}9In0 Elpaw 0} uoneuwlojul Buipinoid
"99IAI8S pajoeHuUOD
‘gjeudoiddeul 1o S|gEjlEABUN S|  UORUS}SP  WOYM S90INIDG 001104
10} pue s19oio 37 Aq pajsalie sajiuaan( Joy walshs S[IUBAN( IO} 18)USD) UOKUBAIBIU| AJlUNWWO) :
|ellojol 9OIAISS pue JUBWISSSSSE pue dyejul pazijesjuad
"MET SpJ09ay uadQ 8y} uo paseq
olgnd |e1auab a8y} 0} SjUSWINJOP JusWUIBACB sapInoId Sisanbay pioovy uedo soliod
‘)8 ‘s|enJooe aAes| ad ‘sajepdn
Jepuajed ‘sejepdn Josn ‘sopljod ygD jo uoneoldde uoneJsiuiwpe buideayawi| a2l|0d
‘swiaysAs Buidaayawi} ueljiAl) pue qd O SIojelsiuiwupy
'$821N0SsaJ AUNWWOD
ypm  way) bBuposuuoo pue ‘sased  yum Bupsisse A2B20APY WIOIA 99]j0d
‘uonewloyul Buipiroid Ag BWO JUSIOIA JO SWIIOIA ISISSY
"90UapIAd uo Bulysay Asjsiwayd wiousad uonoasg Ansiway) 291104
‘spJepuejs uoljeypaiooe  m—— 891104
Upm  aoueldwod  Sjuswnoop  pue  S8jeulpJoo) e :
alnjeu ui Jouiw Jo pakejap aqg Aew jey} spodal syodey Ul YEM 60110
yselo pue juspioul [eulwud Buly ul Suszio JSISSy
‘sajepuew
aje)s yym Aldwoo uoneonpa Buinuipuod pue [eliul 8iNsug e (ETUEN eoliod
uonduosag weiboud aweN weiboid J1aumoQ juawpedaqg

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

Departmental Highlights 4-131



000°SSL

1208G)
6.€'8G)

G0L‘z8l

€05°Z81

€8z'esl
8.2'661
GGS'L0C
€0L'¥02

9ze'Lie
986°02Z

oLo‘eze

19€°€TT

L¥6'v2Z

116'85¢

8z€e'€9z

202042

(1s3)
109 weiboid

%0

%E6

%S€

%¥6

%E6

%6

%0

%56

%ve

%E6
%S .

%88

%S¢

%E6

%¥8

%¢C6
%lv
1S02

weiboid jo 9,
|Jauuosiad

%001}

%L

%S9

%9

%L

%L

%001

%S

%99

%L
%S¢

%cl

%S9

%L

%91

%8

%65

1s09
weiboud jo 9,
|ouuosiad
uon

"90IAI9S PajoBIU0) “18jua) Alojes

Ajjweq ayy spnpul 0} siapirnoid 821IAIBS  AUNWIWOD
a|dnjnw pue Aousbe pes| se es|n] Jo A 8y} usamiaq
diysieuped oaAneloge(j0od e ybnoisy} SOUSIOIA |ENXSS
pue opjsawop 0} asuodsal AJunwwod Sd8}euIpI00D)
‘suonebsaAul Jayuny

0] YNQ JO uono9|j0o Joy sy adel pjo jo Buissadold
suonouny [oJyed pue [ed1uyds} a1sibo)

ul juswyedsp 8y} juswbne 0} awl JidBY) JISIUN|OA
OYM SISDIJO pauUlBl} SAISSDI PUB SIBDIYO PalILe)

|jouuosiad [eyuswyedap 10} spieme apiaoid pue ssad0id

‘sjsanbal ajeudoidde Jayjo pue ‘syjsanbay
splooay uadQ ‘seusodgns 0} asuodsal ul suazpi)
pue salouaby juswadloug meT ‘sAaulopy 0} SO8PIA
elawe) Apog pue Jed-u] 99104 jo saidod Buipinoid

‘sasodind uonebnsanul pue bujuien

Jo} yawypedap ao1j0d a8y} Jo sIaquiaW 0} SOSPIA BlaWE)
uiop\ Apog pue JeD-u| 0} ssadoe Buipinoid pue Bunolg
"90IAI8S pajoenuo) Juswuedaq

901104 9y} 4o} saoIAIes poddns pue yjeay [eiolneyag
‘Juswabeuew a21jj0

pue ‘sjqeAed sjunoooe ‘Bupabpnqg ‘jjoiAed oy paywi|
jou jng ‘Buipnjoul ‘uonesisiujwpe juswiyedsp Buiobup
‘suonelado A1aA09al pue anasal ‘YoJess Jajemiapun

UlIM JsISSe 0} puodsal jey} SI9oijo Jo jiun wes] MHed
Ja21j0 [oujed e yym wesboid Buoje spu uazi)

"NISIN Ojul 82UspIAS paje|al Wwieally Jaju]

‘spodal |ejuswa|ddns pajeloosse pue

suodal awlo apnjoul Jey} spiodal adljod || sulejule|y
‘sa||ddns pue sjoafoid yym juswpedsp

ay} Jo 1sal a8y bupoddns pue ‘suoneoyued pue
Bujuiesy Buiureyuiew Joy ajgisuodsal ase Asyy ‘wes) ay}
0} uopippe u] ‘wea] suonesadQ [e10ads 8y} 0} paydeRy
"Juswyedap a21j0d sy}

J0} weuboid uoneyo d1uoI}d|8 By} 40} S)S0D uonduosgns
pue alemyos ‘sjelsjew ‘aiempiey ay} sapiroid welboid

'SI0JE2IUNWIWO023[8] | |6 104 ABojouyoa) Buiajons
pue elpsw-jinw ‘L6 O} 1X8) 18U INS3 ‘L 16 USDIXSN
‘LLe pedoueyu Joy ABojouydod)  UOHEDIUNWWODS|S}
bupioddns pue Buipeibdn ‘Bupuswsdwi ‘Buiuued
Buipnjour ‘ABojouyoa) | 163 Jo Woddns pue juswabeue|y

sjuellem Buipuejsino

Joy ul yesway) Buiuiny ale ey s|enplAipul JO Jsaie ay|
"$}08Y0 DIDN PUE 8SUBI| SISALP

‘JUeliBM UJM p[al} 8U} Ul JUSWSI0US ME| S8pIAOld

J81u8) A1oses Ajlwe

Buisseoold Bojyoeg aouspiAg }nessy [enxes

welboid 18010 aAIesay

spJemy |ejuawpedaq

$S900Y 0l|gnd elswe) Apog pue Jed-u| 8oljod

$S900Y Juswpedaq
[eusaju| elowe) Apog pue Je)-u| 801j0d

$92IAI8S Hoddng Jepuodsay 1sli4
uojiessiuiwpy
wesa} aAIQ

Buoly apry ueznio
a)IS NIgIN [euoiBay ewoyejyO JSeSYLON

Aloysodaq pJooay

nun oIpay [eonoe

suopeyo-3 991j0d

ABojouyoa] |16

Japualing juelepn

pajue A\ Jo4 %o9yD - suoneounwwo) olpey

a1j0d

a0lj0d

a0lj0d

a01j0d

a0lj0d

801104

a0lj0d

a0lj0d

a01j0d

90lj0d
a0lj0d

90lj0d

a0lj0d

a0lj0d

90lj0d

a0lj0d

90lj0d

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-132



129°.¢€

zeT Ly

L€S° LY

169'6Y

000'GS
9¥6'9S

evLL9

12298
€218
YvZ'L8

8€0'88

99¢'88
ZLL'L6
18G°801

£99'601

8.9°0L1L

618CLL

896°'/L1
28G'GeL

88.°GEl

(1s3)
109 weiboid

%08

%61

%001

%56

%0
%26

%0

%62
%0
%6

%<6

%.8
%SG
%61

%56

%SG

%56

%6
%V6

%L€

}S02
weiboid jo 9,
|Jauuosiad

%0¢

%lc

%0

%S

%001}
%8

%001

%lc
%09
%9

%L

%E L
%S
%lc

%S

%Sy

%S

%9
%9

%E9

1s09
weiboud jo 9,
|ouuosiad
uon

‘Aunwwod
9y} 0} S9JIAISS papaau apiroid 0} yojedsig L6 pue

J8)USD SUOHEDIUNWWOY |16 es|nL

901|0d es|nL ypm Bupom SUBIUND Uiesy [BIOIABYSG  BU} je S8DIAISS U)esH [esoireysg S3dOD |16 el
peppaqwe S3JOD SedIAMBS  sualipiyd R Awed
‘weJsboud yoeu) 3sey} e ybnoiyy suonouny BUILIRIL 301 1524 116 o
8 |le uo ulen o0} sadkojdws Joj Bujuiesy uoissaiboid o :
‘suonebnsanul buusyuny pue
siaumo o} Bujuinjas Jo asodind ay) Joj Apadosd us|ols |leyeq umed 991|0d
JO uoneoliuapl ay) Joj eyjep umed MalA8l pue Jsjug
‘spunoJb pue ‘sbuip|ing ‘sanijioe} jo deaydn pue ‘siedal souBUSILIEN AIoe-] soljod
‘soueusjulEW BY) 0} pajejal sanliqisuodsal pue sang ; - :
sladdoig swn) es|n] /sioqybiaN Moy
apinoid 0} MIOMIBN UOIUBABIH BWUD Yim juswaalby U2IEM POOYI0qUBIeN eoliod
juswpedap Joy siunjy ul Buissaosoud [aael | uoneJisiuiwpe |aAeI L 991|0d
"90INIBS
pajoesjuo) ‘juasald aie [suuosiad ail4 pue 821j0d Yoiym seoinieg UleldeyD Sl
Je sisud |euosiad B Ul POAJOAUI SJB OUM Saj|IWe} pue : : :
S|ENpPIAIPUI O} S821AI8S Buljesunod pue [eiojsed uele}oas
SIOJSOIINLLII008]e) PUE Buiures-oy pue uopeoyie) |16 89ljod
slosiniadns | L6 Joj Buluies-as pue Bujuies; uonesyie)
suojjenyis sisuO 0} suonnjosal [nyaoead Jo uoneyjioe suojenobap sisu) 99]10d
‘uoneonpa Buinuiuod pue jinioal Bulnp T y—— 60110
so1do} pajejal Jaylo pue SO0} SAISUSJSP JO UOIONJSU| ’ : :
saafojdwa 821j0d 10} UOIIEDIUNWIWOD B]IqOW B)E}|I0.} WwesBold I\ PUE euoyd (16D Sood ool
0} S821A8 MINN Pue auoyd [[@D UIEJUlEW pue SpIAOId = : :
Buiodal swlo uo spiepuels SHFIN Uim saldwo) wasAs Buuoday paseg juspiou| [euoneN 991j0d
"90uUapIAS uo Bupse} Juswnoop pauonsanb wiopad UoNOaS SUBWNJ0J PAUOHSaNYD 991104
‘sioye} ||ed mau 4oy Awspedy Buluiel] |16 Awapeoy Jaxe] €D L16 991104
SISUILLIEXZ SOUSIOIA dfsewod uonessiulwpy BuisinN disualo4 99110d
pue sJiaulwex3 dsInNN }nessy |enxag sabeuep
‘suonelado a2jj0d ui buluiesy uo spuey apiroid pue
SUSZII0 B1EINPA [|E LDIYM ‘WeBoud diysuseiu) ‘Auapedy Bujutel] usaziy) pue juswabebuz Ayunwwo) a2l|0d
90ll0d suaziy) ‘siasoidx3  ‘Buidlod Ul SISSUN|OA o i : :
Buipnjour sweiboid uoieoNpa pue yoeasno Ajunwwo)
‘paJsye
MwmmonMcAn«\Muvm “_LM%HNZm_wumm_%@ﬁm%wwhwﬂ O>mccm \M_w_,% uoneulwex3 (NIA) JoqunN uonesyiuap| 8jdIysA 99ljod
Suazi}io apinold pue ‘S3[oIYsA UB|0)S JaA0IaI pue Ajuap)
S92IAI8S pUE S[eJaun} se ||am se Bejj sejels WEB014 PIENS JOUOH 001104
pajun 8y} alinbal jey} SJUBAS |BIUOWSIBD WIOoHad :
uoneJssiuiwpe pue Buissaoolid pies-d Buissaoolid pies-d 99]j0d
uawdinba pazijenads pue Buiuiel) SAISUSIXD
salnbay 9oIA8S o) S||led 8AIsO|dxe pue quoq penbg quog 991104
0} puodsal jey} spadxa pauiel) Ajjeioads pue payie)
uonduosag weiboud aweN weiboid J1aumoQ juawpedaqg

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

Departmental Highlights 4-133



€65'689°L %LV %ES ‘juswdinba [eubis oyjel} jJo soueusjulew paueld |eiausD) aoueusjulely |eubis oujel | J9}eMwlo}S pue s}aalils
$GEOLL L %L9 %6E speou paed ||e uo sajoyjod Jleday siieday 9|0H 10d 19)EMWLIO]S pUE S}9a11S
¥80°8€.L°L %V %8S S}aa4)s Bs|n] J0 AlID WOy 821 PUB MOUS JO |BAOWSY |eAOWY 89| puE MouS 181eMWIO}S pue s}eans
‘sijedau [einjonsys
962°'19/°L %2y %8G pue suonoadsul Buipnjoul 8oueusjulew pue suoljesado sdueBUBUIB| [BUUBYD PBUIT PUB puod uonua}eq J9}eMWlo}S pue s}ealls
puod uoOjusjep puEe |SUUBYD paull  JB}eMWIO)S
. 3 |jesodsip
9€¥'908' L %L ¥ %65 pue BuIjAos) 10j SWSY S1sem AYING [ERUSPISS) 108]|0D uonos||0D d)seM AYing J8lemuwlols pue sjgals
dnyoid 10} poomauly 40} sbo| abie| apise 105
‘palsanbai se Jan0d Ajiep 1o} a)s
SHSLLE L %82 %2/ uoljeweoay pueT o} [Nney pue yojnw Aeme aAlb ‘yonw suoneladQ als Yoy 191eMWIO]S pue s}eans
0] a)sem MaAuo) -ojeudoisdde se abieyd ‘siowo}snd
S|eIDJaWWOD pue |epuapisal wolj ajsem usalb jdeooe
. o o “Jledal [eanjonJ}s pue uopoadsul Buipnjoul soueusjuleWw SOUBUBILIEIN 3061/IOULEUA USULIE LOIBMULIOIS DUE S1651
10G°€29'¢ %SE %S9 puE suopesado [BUUBYD USULES PUE 8310 JOJeMULIO)S JUIB\ ¥881]/| Y9 usyyue3 } 1S p 198.)S
‘s}o|ul pue s|jepno ‘sadid
1897022 %0€ %0/ ‘sajoyuew ‘s}nea ‘suiseq yojed Buipnjoul wa)sAs Jamas slieday Jamag wiolg punolbiapun J9}eMWIO]S pue s}eals
wJojs punolbispun sy} uo sliedas [BinjonsS S}PONPUOD
. ‘sjosse
/€822l %62 %L. PUE SORIOE) JSIEMULIOIS |[E JO SOUBLSIUIEW UOREIeBoA aoueusjule\ uonelabs) Jejemwio}s 19}eMWIO}S pue s}aalls
BEY'YSES %8 %26 syeaus Ay Buidaams pue Aem Jo Jybu Buimopy Buideamg pue Buimopy 19)EMWLIO]S pue S}o9allS
"9)10
‘266" 9 9 o AR (U5 BEnEE] JEVE) Eneasls 10 (U pUE s90IA18G Buljokos asnjay [enuapisa 19}eMWIO]S pue s}aal
8l eSS L %08 7056 suonesado ||l 88s1anQ ‘suoneoo| sjeudoidde je sysem 1ies bul o3 4o [BRUSPISSY } ISP 19811S
pJek pue BuipAoas ‘esnyel Jo asodsip pue |ney ‘}99]|0D
95.'G€6'SZl $ %Vv8 %91 |ejol adljod
. S1921JO 991|0d 10} pazijeloads si jey} buiaup ynsind
605 %¥6 %9 pue |osied Joj paubisap Ajjeroads si weiboid Buiuiel siy (NGER) N, SRR el 75 eoliod
"L 16 J0 21nynd ay) pue sainpaosoid pue
. 0 0 salo1j0d A)1D ybnouyy aahojdwa mau ay} apinb o} Jojusw wWelboid BuibIeod U 50110
95 ol %08L %CC e subisse pue ajep Je)s JIvy} 810jaq JO}BOIUNWWOI3[d | d BUIPIEOg UO 116 od
LL6 Mau a8y} Sjeuod wes) Bulpieog-uQ  S,LL6
. o o pJeoq uoisuad pue 8oueInNsul UIOMS U}IM UONEIOgE||0D SOOINISS 1UBWAINS 50110
51 0c 7006 7001 pue uonejuswnoop ‘eouepinb ‘buissesoid juswaliney : } ey od
9€8've %G8 %S 1 SIAE siexe] |[eD [enBull-ig 116 99ljod
|leo Bupjeads ysiueds ¢ o} dn Joy Bupinioal pue Bujuiel]
‘suonejussaid
G89'vE %6. %Le pue sinoj |16 ‘Sjseopeolq  uoisinele) - olignd uopeonp3 aliand L 16 89ljod
° ° ‘elpaw [e100s ybnoiyy L6 [[BO O} USYM pue suonienys : : :
jusbiswa-uou pue jusabisws jo uonedanps odlgnd apinoid
. 0 o ‘swinJoy 21ignd pue ‘eipaw |e120S ‘Blpaw [euoljipel}-uou 101 BUNINIOS DUE BUISILIOA 5010
65.9¢ 708 %02 pue [euonipes} ybnoiyy sapiunuoddo Jasied Buisinienpy L1604 bunt d P ISIHSARY od
A v — 1S092
1S9 weiboud jo 9
weiboid Jo % 2 uonduosag weiboud aweN weiboig J1aumo juawpedaqg
}so) EN..mOhn_ [ouuosiad _m:“MU_mn_

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

Departmental Highlights 4-134



L91°0¥9
258999
¥0E'¥69
LLz'20L

168°CEL

16€2S8

£16'088

yre'GLO'L

666'980°L

y8E6LLL

LLY'EVL L

TR AL

166°2GY°L

816°22S’|L

G8Z'z8s |

06%°'1L09°L

G81°659°L

(1s3)
109 weiboid

%v9
%€
%EL
%18

%S

%0¢€

%0¢

%6Y

%LC

%ve

%LS

%9

%€

%9S

%ce

%S

%09

}S02
weiboid jo 9,
|Jauuosiad

%9¢€
%69
%LC
%61

%56

%0.

%0L.

%G

%E€L

%99

%Y

%vS

%16

%y

%89

%9

%0t

1s09
weiboud jo 9,
|ouuosiad
uon

speou paned ||e uo Buijeas 3oelo wiopad

9}IS UOIJBWE|D8Y PUBT 8J0E ZBE S,esinL

10 A)ID 8y} Jo SoueUSjUlEW pUE Ssuolelado By} S8aSIBAQ
slieday Jojoesuo)

(MO¥) Aem-jo-1ybu 8y} UIYIM SB1jIjIIN PUB YIOM SIO}UOI

SJ0}OBJJUOD
JO @sn yym suopnejejsul Buppew juswened 83SIBAQ

‘Buiyeys pue Buisipanpe
‘Juswabeuew a)sem ‘@oueldwod jwiad Buipnjpul 40d4H
ay} Joj sannp pue suoljesado ||e sebeuew pue saasIanQ

‘sywi| ayesodiod esiny jo Ao ayy apisul buidwnp jebayji
anoasold Ajqissod pue ‘dn yoid ‘ejebnsaaul ‘AloN

‘suolje|olA pue soueldwod Joy Joadsu) "AjBuipioooe
89} Buiiney ||iq pue AJAROE JUNOJOE [BIOISLUWIOD JOJUOI|

slieday Jusuewiad

‘ajeudosdde

JI Sjunodoe [eusdul  |ig  0}@  ‘sall}  ‘SOIUOJIO9ID
‘saxoq Asapeq ‘Bulohoal pue Buippaiys Jaded ‘sapijioey
AID 1B suopos|oo aysem A)ing ‘suonodjiod Buiphoal
9 9snjal se yons ‘suoljesado |ejuswiuianobisiul wiopad

'sSu01j09s pue sdnoub 3Jom Jay1o YIM YjiM UOIBUIPIO0D
‘Bunuodas Buipnjoul ‘wa)sAs Jemas wlo}s punolbispun
8y} Jo suopoadsul pue suonebisaAul  S}oNpuo)

Jiedal gIno |elIsje Uou pue [eLauy

‘Ilg oupoee Aed "OSd

0} spaau doueusjulew poday syybl }e8Is)s SAOWSI
pue |ejsul 0} 0Sd @zlolyiny

'S9JOYuBW PUE S||ejino

‘sjo|ul ‘suiseq yoyeo ‘sadid Buipnjoul wWa)sAs Jamas Wio)s
punoifispun ses|n] jO Sdueusjulew pue suopesadQ
‘apIMAYID Jiedas pue aoueuajulew Bunybi

Aemybiy Buiwiopad si0joesuod Jo yiom BulessianQ

~[suuosiad Ajo Buisn ‘apImAO washs

Bunybi Aemybiy sy} 0} soueUSUIEW AlBSSBJ8U WIOMHa
‘salouabe Aiojeinbal

Ulm uonjeuipiood pue Bupiodas ‘Yyoeasnno pue uopeonps
oaAojdwa pue olgnd ‘uswadiojus  ‘suonebisaul
‘suopoadsul ‘Buoyuow Buipnjoul aoueldwo)
102000SMO# Hwlied obieyssiq Jejemunuols (Anjeno
[EJUSWUOIIAUT JO juswpedsq ewoyepO) DIA0/NJI
"UOISIAI 9oUBUSJUIBIA J8}eMWIO}S

8y} Joj SadIAI8S poddns pue 82IAI8S JBWOISND BPINOId

aoueusjulely bBuijeag yoei)
suonesadQ 8)IS uoleweoay pue
siny Buineyq

juswabeuey MOY AN

10)0B1UOD - BupjIE JUBWaAERY

(40dH) Aujroe uonos||0g jueln|jod pjoyssnoH

suonelsadQ Buidwnq |ebay|

S901AI9S BuljoAoay B asnjay |elolawwo)

sJleday 8}a10u0) pue jeydsy

S80IAISS [BJUBWUIaA0BIBY|

suonoadsu|
pue suonebiisanu| Jamas wIo}S punoibiapun

Jedas quin)

aoueuUs)Ule|\ pue suonesadQ Jybi 19848

suonelsadQ Bulues|) 1emag wlols punolbiapun

aoueusjuIel\ pue suopesadQ Bunybiq AemybiH

aoueldwo) pue Ajjenp Js)eMuwio}s

s921M9S Hoddng Jajemuwlols

18)EMWIO}S pue S}98.S
19]EMWIO)S pUe S}8ais
J8)EMULIO)S puUE S}8a.s

J18]eMUWI0)S puUE S}8a.1S

18)EMWIO}S pue S188.)S

18)EMWIO}S pue S19aNS

19]EMWIO}S pue S198.)S

18)EMWIO}S pue S198.4S

J8)EMULIO)S pue s}8als

J8)eMWI0)S puUe S}8als

I8)EMWIO}S pue S}88.)S

J9)EMWIO}S pue S19anS

18)EMULIO)S pUE S}88lS

J8)EMUWI0)S puUE S}8a.S

19)EMWIO}S pue S198.)S

I8)EMWIO}S pUE S}8a.S

I9)JEMUWLIO)S PUE S}98.S

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-135



008‘9vL

29/°191

LGL'69)

180°€0C

G08‘LYe

€05°G¥C

0€LLEE
vLv'TEE
162°02Y

G10'92v

44 A%47

826'6YY

ZSr'6Ly
zs0'esy
Evi'88Y

9v€'10G
2€9'61S
151'66S

L¥6°€09

(1s3)
109 weiboid

%6

%y

%Sy

%€S

%8S

%29

%04
%8G
%9.

%L

%82

%L

%81
%LL
%0¢

%L
%61
%vv

%V

}S02
weiboid jo 9,
|Jauuosiad

%16

%8S

%SG

%Ly

%y

%8¢

%0¢
%Cy
%¥e

%6¢

%cc

%9¢

%8
%EC
%08

%E8
%lc
%9G

%96

1s09
weiboud jo 9,
|ouuosiad
uon

aoueudjuIel Aislowa)

'S90INBS

juswdojaAae@  pue  1OdQ  ‘sediues  Buuesulbug
wouy suejd uoionisuod uo Bupuswwod pue Bumainay
8O I[eD - wasAs |[eo

BUO 9)e}s ay} Jo Hed se pialy 8y} Ul sjesse dljel; buizeoo
'S9UOZ |00YDS JO UOIJEBOIIIISA pue

Buiwwesboid ‘eoueusjuiew juswdinba sunnol Jonpuo)
‘swiaysAs paseq Jepel

pue doo| aAponpul ‘oapia Buipnjoul swajsAs uoios}ep
jeubis oyjes; jo jusuisnipe pue juswaoe|das ‘sieday
‘)0 ‘uonsabuod olyel

‘olyjed) |ooyos ‘Bupyied Buipnoul sanss| dijel) Jo sadAy
le ejebnsanu| ‘salpnis joedwl Oljel} MBIABIAONPUOD
‘pPaau Se Salpn}s juellem

ubis dojs pue |eubis oyjely ‘swnjoA ‘paads jonpuo)
‘sjoafo.ud pajejas suonelado

oijesy e Joy suonoadsul Buussuibus Bulwiopad
-doys

ubis suonesadQ ouyel] ayy ur subis oujely Jo uonesliqe
'SMaJ0 A}I0 U)IM 8pIMAYIO

sbuppiew juswaned opseidowsy) pue juied [ejsu|

“apmAjo subis alyjed) Jueldwiod a1 NIA JO Uole|elsul

‘way} asiniadns pue sbuissolo

Jooyos 0} spienb ubissy ‘spienb Buissolo |ooyos uiel}
pue aiiH ‘weiboid Buissoio Alajes |0oyos ay} JaisIuIWpY
ONLSLI

- J8ua) Juswabeue| oiel] pue wa)sAg uoneuodsuel |
jabieiul sAND 8y Jo @oueusjulely pue suoneladO

‘Ajgieldoidde jo asodsip pue sjewiue paseadssp dnyoid

‘s||eo
a|gnouy Aousbisws-uou pue Aousbiows o} Buipuodsay
"UOISIAIP 8dUBUS)UleW pue suoljelado

Jalemwlio}s 8y} Joj suopouny poddns gl sapinold
sdnueajo pooyloqybiau 1oy

es|n] jnoybnouy} sisysdwnp Aidws pue dn yaid JaAleQ
SJBWO}SNO [BUIS)XS PUE [eulaju| JO} SSOINISS SPINOId
‘asuodsal pooj} JO [eAOWSI SHGap SB YoNs SJUaAd

90| pue Mous uou Joj asuodsal Aouabiswa apimAND
‘paiinbai se suodal aiedald "suonoesuel)

ainjpuadxs pue juawdinbea  ‘loge| ‘suopesado
99SIONO  ‘SJUSA®  JByjeam SsloApe 0} puodsay

aoueuajulel\ Aep\-Jo-1ybBry pun4 |elauas

M3IADY ue|d Buusaulbug

$8)e00

aouBUSUIR

pue uonesadQ Jayse|4 8UoZ |00y

aoueUBUIRI

pue uopesadp uonosleq |eubis el

sjoslolid |eoadg pue saipnig oujel |

suonoadsu| buussuibu3 ouyel ]

uoneolge ubig

asnoy-u| - Bupjiepy Juswaned

aoueUB)UIR\ puE uoHe|eIsu| ubig ouel ]

Ajajes |00yos

(DIN) 483u8) JUBWabeuel duyjel|
pue (S1]) wasAg uoneuodsued] juabijey|

dnyjold [ewiuy peaq

sileD a|gnou [eubis ouel]

S9JIAIBS

Buiddepy / (S19) waisAg uonew.oyu| oiydeiboas)

s80IAI8S Jaysdwing NIM

seoIAI8S Moddng soueuB)UIB) 199.1S

JUSAT JBJUIMUON - 8suodsay Aouabiawg

asuodsay Aousbliawg

I8)EMWIO)S pUE S}8a.1S

18)eMWI0)S pue S}8a.1S

I8)EMWIO)S pUE S}8a.1S

18)eMWI0]S pue s)8allS

J8]eMWI0]S pue S18allS

I8)EMWIO)S pUe S}88.1S

J18)eMWI0)S pue S}8allS

I8)EMWIO)S pUE S}88.1S

J8)eMWI0]S pue s}8a.)S

19)EMWIO)S pue S}88.S

18)EMWIO}S pUE S}8a.S

I8)EMWIO}S pUEB S}88.1S

J18)eMWIO)S pue S}8a.1S

19)EMWIO)S pUE S}88.1S

J8}eMWI0)S pue S}8allS

I8)EMWIO)S pUE S}88.1S
J18)eMWI0)S puUE S}8a.S

J8}eMWI0)S puUe S}8alg

J8)eMWI0)S pue S}8allS

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-136



J18)eMUWLIO)S

€5L08L ¢ %€S %Ly pue Jajemalsem 1o} suoiels Yl ulejuiew pue abeue suopessdo suonels Y 1OMIS PUE 191EM
€109/ %2CS %8 ueunedap oy Aq paBeusu saLIojI0qe] Bunsa] Ayenp serem Jamas pue Jsjep
° ° a1y} ay} 1e AID ay) Joj Ajijenb Jajem azAleue pue }sa| : :
£v8'GZL‘9 %2S %8Y "Buljiq 8jeIndok 0} SI8}eW d9e|da) pUE UIEJUIB) 9oUBUSJUIE I8} JaJEA J9M3S pUE JaJe N
9v5'962'8 %S %SG pue saye| paumo A)D 1osjoid pue ulejulew Momcmr‘,\,mo_\_“ TSR 2N, GRS 1OMIS PUE 191EM
‘swiejo abewep Apadoud
9,2 L1¥'SL %9¢ %19 pue SMOJLUBAQ Jamag Alejuesg jusnaid 0} wa)shs SOUBUSIUIEIN J9M3S pUE J3Je
: \ auI waisAg suonos||0) Jalemalse )
JoMas suoiod[|0o By} joadsul pue Jiedas ‘ulejuiepy
‘aoueuUsjuleW
€G1°266°Gl %0 %001 Aem-jo-jybu Jo S}S00 }8Syo 0} Ssapnln JBYl0 JO BSOUy} S8XEe| JO Naj| ul JuswAed JaMaS pue Jajep\
yojew sajel ‘SaXE)} JO NaI| Ul pun4 [BJausas) 0} juswAed
GGG'6EZ'6L %G2Z %G/ ‘suolje|nBal a)e)g pue |elapa O} Jajem jeal} pue ues|) juawieal] Jajepn JaMaS pue Ja)epp
z81°8¥6°Le %8¢ %<C9 ‘suopeinbal [219pa pue juswieal| Jsjemsise James pue Isjep\
° ° 9)Je]S Yum aoueploooe ul abieyosip pue abemas jeal]
ov9°'262°22 %L %65 ‘wiaysAs uonnguisip Jajem ujejuiew pue ayelado PUE SOUBUSIUIEN WOISAS co_«:g_bw_n_h__mmw% 1aMaS pue Jayep\
966°G1.99 $ %0¢ %01 |ejo Jsjemwlo}g pue sjealls
‘ouns
6.1'€/ %6 %9 Jeyemwio}s AeAuoo 0) pasn Aem-jo-jybu olgnd ayy ul Buiyoyq apIspeoy Jejemwio)s 19}eMWIO]S pue s}eais
ale jey} spuil A0 SU} Yim Sayo)p SpISPeO |8 Sulejulely
81,68 %€ %16 Aem Jo 1ybu ayy uiyym syjiemapis pabewep Jieday Jleday yemapis 19)EMWLIO)S pue s}oallS
$0£06 %0 %001 uosiad ul pue [lewa auoyd BIA 82IAI8S JBWO)}SND BPIAOId aoue)sISSy pue sauinbuj Jawolsny J9)eMWIO]S pue s}eals
'S90UBIBJU0D
juswiemes 18 AUy oYy bHupusesaidey  suonisodep
25£°'66 %9 %¥6 PUE AUEEE) e [EMpRels) TS|y SUepEIee salnbuj-swie|) Jaisnlpy aoueinsu| pue |eba 19}eMWIO]S pue s}aals
° ° ojes] ayy bBuinjoaur AjD ayy jsuiebe spew swied o : :
10} 0] Bulpuodsay ‘sayselo ajoIyan Buinjoaul sisisnipe
aoueInsul pue sAsuloye woly sauinbul 0} Buipuodsay
€19°0C1 %<C %86 Aem jo Jybu o1jgnd auy ul BiyyeIb saroway lerowsy el J8jeMulIO]lS pue sjeals
‘sjuswanosdu
eez'zzL %e %9/ Ayajes sjgein sdojansp pue A)o ay) ul suonedo| Yselo 93)IWwWwo) uoned0o Juaplody YbiH - TvH 19}eMWIO]S pue s}aais
do) ay) sezAjeue jey} wes} Aseuidiosip-pinw e si TvH
601'czL %Gz %GL ‘waysAs Ajuoud jeubis ysuely pue aoueuUaUIERl\ pue uonesadQ AloLd jeubig JOIEMULIOIS PUE S90S
° ° a[o1yaA Aousbiawsa - jeubis oijely ulejulew pue ajesadO  lsuel] pue a1y Aousbiaw] - [eubig oujel]
268221 %.2 %EL ‘apIMAYD |ielpJenb jo Jiedal pue aoueusjulew ‘sishjeuy Jieday [leipiens J9}eMWIO}S pue s}eais
*S9UOZ UO[}ONJ)SUOD Joj sjuswisnipe Buiwiy
ayey ‘syuswisnlpe Bujw aupnos jonpuo) s|eubis
oljely pajelosi 4o} Bujwp jeubis Juswaldw) pue dojeasq
6E£€'62L %8¢ %2/ 'sueid suejd Bujwp pajeulplood jo uopejusws|dwi Buiwi] |eubig ojel) 19}eMWIO]S pue s}eals
pue juawdoj@ASp UO  SJUB)NSUOD  UJM  MIOAA
"SIOPLIIOD Pa)euIpIO0D
J0) sueid Bujwg |eubis juswejdwi pue dojdasQq
(159) 1500 g
o, Weiboud jo %
e e Ew___m%““ﬁ_ . Wi uonduosag weiboud aweN weiboid J1aumoQ juawpedaqg
uoN

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

Departmental Highlights 4-137



201211 %001 %0 Su0[IN29s0.d Y}IM JSISSE pUB SUONE}ID dNSS| Hoddng uoiIN29s0Id pue 82Uenss| uoleN) spooysoqybiaN ui Buop
ovs'see %cC.L %8¢ SS Sl Jopun aoueuajuiey Auadolyd spooysoqybiaN ul Buijiopn
° ° apoo aoueusjuiew Apadoid yum souedwod ainsug : : U
67112 %001 %0 S9JUBUIPJO [BWIUE JO JUSWadJojug suoneblIsaAu| puU. JUsWaIoUT 9p0Y [BWIUY spooysoqybiaN ul Bujiopn
GglL'zLe %L1 %68 PoAoWa. pue paystiousp Juswadloyug Buipjing ayesun pue pajepide|q spooyJtoqyBiaN ul Buiiop
° ° psuwspuod aie sbuipiing 9|gejgeyulun  ainsugj E R : C
‘Aioyuanul Buisnoy juaind
€0€°29¢ %32 %86 0} siiedas Ajojes @ yjesy Joy suoneziuebio panoidde welboid ueoT geyay buisnoH spooyJoqybiaN ul Bujopn
Aq pepinoid sweibold geysy bBuisnoy poddng
"uoIsIAIQ Juswdojenapay
€0€'29¢ %2 %86 ® BuisnoH sy} Jepun sweiboid gnH |le Joj Buodal weiboid BuisnoH |eisapa4 spooyJoqybiaN ul Bupjopn
pue aoueldwod [eioUBUY PUE UOHEJSIUIWPE BPIACId
€25°G9Y %001 %0 paddes; pue psuopueqe asoo| anissaibbe o} vw_w%ww_mm asuodsay ||eD [04U0D [BWIUY spooyloqubiaN ut Buriop
Z8€'899 %0¢ %0.L s|ewjue papunodw 0} papiroid a1ed [edIpa| S90IAISS [edIpa\ Aleulsian spooysoqybiaN ul Buopn
201 'vS6 %08 %08 pepunodwi [le jO SOUBUSIUBW pUE BIed Mp__ﬂcmﬁ_.m_ $80IAIBG J9)|9yS |[ewluy spooyoqyBiaN ul Buiopm
Jedal
eGLOLL ) %0% %09 Buisnoy pue sainonis payybig Buipnppur Ausaod jo jueIS) ¥o0|g swdojaaag Alunwwo) spooyloqybiaN ul Bupiop
SUONIPUOD pue SaSNEd ay) S)elAd|[e 0} SpUN4 JBJSIUIWPY
vev LELL %Ll %€8 8I8UM SUORE}O BNSS| PUE SUISOU0D 9oUeldWod mv%mvcomw_\d juswadlojug 8poY pooyloqybiaN spooyJoqubiaN ul Buyiop
G€909€'82L $  %9¢ %P9 |ejo] 1omag pue Jajef\
L0%'891 %LL %€C Jorem Buipiebal spoye yoeanno olgnd pue Mwwwﬂﬂﬂw yoeasnQ pue uoieanp3 allqnd Ayenp Jeye Jamaeg pue Jsjie
20z'08l %62 %L Soull Jomas jenud soejda weiboid juswaleqy 099 dul 92IAISS djeAld Jamag pue Jajepn
° ° Jo Jiedal 0} suazjd awodul mo| 0} uoddns apiacld : : ;
€88°/8Y %89 %cC¢e es;nL 01 S80IISS toaaJ\Mzow_w,ﬂwhm___r_w_mcmw__owaMMNQ Hoddng Ajuoyiny AN uepjodosa|y esin L Jamas pue Jsjep\
. ‘alnjonJjsesyul swabeuep
ses L6y %001 %0 Jamas B Jaje)) Joj Juswabeuew swalsAs pue jossy 1ossy Auouiny Ay ueyjodosis|y esint 1OM3S PUE 191EM
‘Ao
996°/89 %G9 %GE Joy Jayuad [|ed Aouabiawa sinoy Jayy ‘suoneladQ James Jajuan yojedsiq Jayemalse JaMag pue Jajepp
Joj JBjuad yojedsip pue Jsjusd |[BD Jnoy Jnoj-Ajusm|
e}
62.°102°1L %G/ %G2Z Jo} J83Ud9 ||ed Aousbiawa sinoy Jayy ‘uoingulsiq Jaje Jajua) yoyedsiq uonnguisiq Jore Jamag pue Jajepp
Joj JBjuad yojedsip pue Jsjuad |[eD Jnoy Jnoj-Ajusm)
-9oueldwod Alojeinbal j@aw pue
8/€'9z2‘1L %19 %9¢ Jajem Bupjuup ajes ulejulew o} WalsAs uolNquisip Jajem Bunoyuop Allend Jayepn J9MAS pue Jaje
2y} 1noybnouy sajdwes 109|100 pue Ajjenb Jayem Jojuop
2.8'19¢‘L %L %92 *99IAJ9S JOWO)SNO JO) SIS)BW JJO pue uo uinl S9DIAISS JaWO)SN) JBIBI Jaje M JaMag pue Jajepp
G¥6'0€S°L %Ly %ES Ve UV juawabeuey spijosolg Jamag pue Jajepp
° ° 9JE}S UHM SOUEPIOJDE Ul SpPIjosOolq pajeal} Jo asodsig L
'SaIpN)s UofeNn|eAd Jamas Alejiues pue
8/€2Y8'L %19 %6¢ ‘euenfuew |eojpaw ‘webjewe |ejusp ‘osealb/s|io/sie} Bunoyuop Alend Jayemalsepn Jamag pue Jajepp
‘uswieanaud  |euysnpul obeuew  pue  JOHUOW
88¢'/¥9°C %L %92 ‘suopebysaaul uoddng pue Buipeay 48|\ Ja1e A 19M3S pue Jaje |\
plal} }oNpuod pue Bull|iq Jo} Speas Jajaw djeindoe ainsug :
(152) 3509 boid
o, Weiboud jo %
e M E_M.__m_ﬂmhww> ———— uonduosag weiboud aweN weiboig J1aumo juawpedaqg
uoN

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

Departmental Highlights 4-138



€z8°le

¥10°6e

EY0°'LE

€llLe

G86'cE

Y¥8°Ge
Zveey

zre'ey
¥09'6¥
L9L°Cs

9,985

18065

G60°'99

189°'c.

z18'e8
1GL'86
10080}

0€6'vLL

¥89'GLL
LyL'8LL

185'8zl
6Ly LEL

(1s3)
109 weiboid

%001

%001

%001

%16

%0L

%001
%001

%001
%001
%6

%001

%001

%L

%86

%001
%001
%001}

%Ly

%001}
%86

%001

%001

}S02
weiboid jo 9,
|Jauuosiad

%0

%0

%0

%6

%0€

%0
%0

%0
%0
%9

%0

%0

%9¢

%<

%0
%0
%0

%ES

%0
%

%0

%0

1s09
weiboud jo 9,
|ouuosiad

uoN

ssau||l [eluaw juajsisiad pue snolss

e Buiouspadxa ale oym Ajunwwod ayy ul asoy} Joddng
SSaU||l UB WOlj JOA0DSI 0}

Jo syuswalinbai jybram abe yoeas Asy; [un uoiezieoos
Jo} sawoy Jayso} Alesodwa) Ojul s|ewjue Js}ays a9e|d
S9JIAISS pUE Saljl|Io.)

[ewiue |euoissajold 1o} Spiepuels }esw 0} sjwiad
JO 90UBNSS| pue jJuswWadJojus JOj Ssuoldadsul apIAoId
juswyedap aoueuly 8y} 0}

s|ejoueuly 4o} o ubis ‘ysieloadg BuisnoH pue sapwWWwo)
ysniy BuisnoH ‘diysisuped BuisnoH Joj JoBJUOD JEIS

elpaw [B100S pue SINo) 8)Is 8)Isqam aduapuodsallod
ajeldoidde ybnouyy seale Buipunoiins 0} Jno Buiyoesy

awoy Aue uo uoipuod payybiig e atepaq

SjuaAa Ajlunwiwod Jayjo 1o Aepijoy apirold

sHwi Ano 8yy ybnouyy speo

pazisiano Buiodsuedy Joy [eacidde aynoy pue Bupiwiad
sjewjue Bujwooul punoduwi|

ubis dojs e woly ays Jo aul| Ajojes

ainsua 0} a|buel) a)is Jea|d ay} suIWIs}ep pue ajenjeA]
sao1nosal Buisnoy Ayuspl pue

spaau ajenjens 0} siauped Ajunwwod yym ayeloqe|jod

suonebniw jure|dwos pue suopebisaaul Buipjing syesun

81| Jo Ayjenb J1ayy anoidwi 0} souspisal Jemodwa

pue spooyJoqybiau uieysns 0} sdiysiauped ajeaud,onqnd
pue uopeonps Ajunwwod 8jowoid  ‘saouspisal
S}l pue A0 8y} usam}eq SHUl| SAIJBIOCE||0D djeal)
“aoueulpsQ Ay Jad

‘sale) YSINT Jo Ino pajdo sey Jap|oy Junodde Jsjem sy}
31 ur 3do o} sybu JIsY} JO palou Usag SABY SJUBUS) BU}
ainsusa 0} Ajlenuue spun BuisnoH Ajiwe4 13Ny JOHUO
SIBUMO UHIM S|ewiue ajiunay

s|ewiue pala}ays aAlssalbe pue |1 Ajjiuewus} aziueying

welboud juswajeqe piyelb abeuepy

uoljejusWNJ0pP

aseo Jo uoneledausd pue uopneoyou  ‘Buinpayos
Buipnjour sbuuesay aApJsiuiwpe Joy poddns apinoid
papunodw] usym pajeulddeA ale sjed pue sboqg
aoueldwod gnH Joy saiadoid yH 109dsuy|

pauopueqe

10 @|qesadoul paispisuod Jamod uMO JiBY} Japun
aAow 0} 8|geun Jo uopessiBal JualInd JNoYIM SB|DIYSA
AyjIge)ns paliajsuel} pue

uondope 1o} JoiABYyag pue yjjeay Joj S|ewiue ajenjeA]

Juswabeuely ase) yieaH [elusiy INpy

ale) J9)s04 [ewiuy

Bumiwiad pue uopoadsuj [0J3U0D [eWIUY

BuisnoH s|qeployy

BuneJel pue BuisiuaApy
uoneulw|3 wybig

sjuang |e1oads

SpeoT PazISIanO
Juswpunodwl| [ewiuy

Juswaoiojug uone|olA a|buel] a)g Jes|D
yoeasnQ ssa|aWoH

sBuipjing Jo suonipuo) ayesun

$891AM8S pooyloqybiaN

salen

(VSINT) Alioyiny saoiniag [edipay Aousabiawg
uonewe|oay [ewiuy

eiseueyjng

juswisieqy el

suope|oin
aouesisnp Jo} Joddng sbuueaH aAnessiuILPY

Buiddiyoouoiy pue suoneuidoe
suopoadsu| WHL

JUsWa0I0UT 8P0D BDIYBA 1011818

slajsuel] g suopdopy |ewiuy

spooyloqybiaN ul Bupopp

spooyloqybiaN ul Buoppn

spooyloqybiaN ul Buiopn

spooyloqybiaN ul Buiopn

spooyloqybiaN ul Bupopn

spooyJtoqybiaN ul Buiyiopn
spooyJtoqybiaN ul Buiyiopn

spooyJloqybiaN ul Buiopn
spooyloqybiaN ul Bupopn
spooyloqybiaN ul Buiopn

spooyJtoqybiaN ul BuiyIopn

spooyloqybiaN ul Bupjiopn

spooyJtoqybiaN ul BuiyIopn

spooyloqybiaN ul Buiopn

spooyloqybiaN ul Buyiopn
spooyloqybiaN ul BuIopn
spooyloqybiaN ul Bupjiopn

spooyJloqybiaN ul Buiopn

spooyloqybiaN ul Bujiopn
spooyJloqybiaN ul Buppiopn

spooyloqyBieN ul BuiyIoAn

spooyloqybiaN ul Bupjopn

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-139



80 0vL L $

%S

%8Y

|eyo] spooytoqybiaN ui BuIopn

veS'G

0626

09L°LL
06212

06¢‘le

06212
062l

06212

062°Le

€28°1e

(1s3)
109 weiboid

%001

%L

%001
%001

%001

%001
%001

%001

%001}

%001

}S02
weiboid jo 9,
|Jauuosiad

%0

%6¢

%0
%0

%0

%0
%0

%0

%0

%0

weiboud jo 9,
|ouuosiad

1s02

uoN

sywuad yiom Jadoid aney

SueloL}o9|d pue siaquinid siap|ing SIOJOBIUOD 8INSu3]
Sp|OYaSNOoY 8WooU| -8}eJapoWl -Mo| 0} ple apiroid

0} sased abeuew suoneos|dde ssa20id SjusI|O MBIAIBIU|
sjewue Joj weiboid Apojsno aAos8)0Id

sme| Bujuoz aolojug

abeubis

Asesodws} Joy aoueulplo Aj10 Ag pamojje abejooy aienbs
panojle a8y} paadxa jou op saadoid |le jey ainsug
Aem Jo 1ybu 8y) ul spoob jo sjes |ebajl ay; doyg
uoissiwiad jnoyym Auadoud syeaud uo pue

Aem jo ybu Ao ayy ul paysod abeubis |e63|| Jo |leAOWSY
SIOIYdA dIdy)

w0l pooy ||8s 0} jwiad [EJUSWUOIIAUS S)E}S puE aSuadl|
AJI0 J18Y} SABY SIOPUSA pOO} BjIqow ||E Jey} ainsug

suonoadsul a)is pue apod Ao juswajdw)

‘Buipuny
[eoo] Jo |esopa) yum pajsisse Buisnoy |ejual ajgeploye
uo peasodwi suonoMisal jual wud} Buo| sabeuep
‘Buisnoy |ejual a|geploye Buisixa Bujuiejuiew u syyold
-uou sjsisse ‘pioye ued Aayy Buisnoy ojul ajdoad 106 0}
aouejsisse [ejual apinoid ueod ‘Buisnoy [ejuas sjgeploye
MBU 1o} S}aso/sloniem a9} sapinoid ‘sawoy ajgeploye
0} }I SMOAUOD pue Buisnoy |ejual ajel jaxlew Bupsixe
saJinboe ‘padojanap aq ueo Buisnoy a|gep.ioye ydiym uo
pue| jo uonisinboe ayy Jojpue syun Buisnoy |elual mau
10 uopoNnAsuod 8y} Woddns o} Buipuny Jayjo sabelans|
00)s Buisnoy |ejual ajgeploye Bunsixa ulejulew pue
ajeyljiqeyal o} aouejsisse pue Joddns |eioueuly sapiAoid

sjwuad gqeyal Buisnoy pue owap Jojuow
(3ueag ypm >08d) sjwIdd INOUYHA YO

aoue)sissy BuisnoH

welboid anosay [ewiuy
MBINDY Ue|d 9IS

juswaoioyug siouueg pue ubig

Juswaoiojug douesinN Aep Jo Jybry oljgnd

juswadliojug abeubis 8IS HO

JuswWaoIoug BoIYa Buipusp pood 8|Iqo

aoueldwo) pue suondadsu| uonednad) swoH

sweiboid BuisnoH [eluay

spooyJloqybiaN ul Buppopn

spooyJtoqybiaN ul Buiyiopn

spooyloqybiaN ul Buuoppn
spooyloqybiaN ul BuIoppn

spooyJtoqybiaN ul Buiyiopn

spooyJloqybiaN ul Bupopn
spooyloqybiaN ul Buopn

spooyloqybiaN ul Bujiopn

spooyloqubiaN ul Buiopn

spooyloqybiaN ul Bunjiopn

uonduosag weiboud

aweN weiboig

MaInaY 1dacuo) - 3uie8png paseg weiaSoid 03 UoIdNPOoIIU|

13umo juawpedaqg

Departmental Highlights 4-140



	00 Budget Book Dividers-040522 4
	Sect 4
	A
	A0 COT-Budget Book 2022-Readers Guides-033121-V2 1
	Blank Page

	A1 FY 23AP_23_Muni Crt
	A1 FY 23DH_23_MUNICIPAL COURT
	A1 FY 23SS_23_Municipal Court
	A2 FY 23AP_21_Police
	A2 FY 23DH_21_POLICE
	A2 FY 23SS_21_Police
	A3 FY 23AP_22_Fire
	A3 FY 23DH_22_FIRE
	A3 FY 23SS_22_Fire
	A4 FY 23AP_93_EMSA
	A4 FY 23DH_93_EMSA
	A5 FY 23AP_92_TAEMA
	A5 FY 23DH_92_TAEMA

	B
	B0 COT-Budget Book 2022-Readers Guides-033121-V2 2
	Blank Page

	B1 FY 23AP_41_Parks
	B1 FY 23DH_41_PARKS & RECREATION
	B1 FY 23SS_41_Park and Recreation
	B2 FY 23AP_82_River Parks
	B2 FY 23DH_82_RIVER PARKS
	B3 FY 23AP_85_BOK-CBCC
	B3 FY 23DH_83_BOK & CBC
	B4 FY 23AP_44_Managed Entities-Culture and Recreation
	B4 FY 23DH_44_MNGD ENTITES_CULT&REC

	C
	C0 COT-Budget Book 2022-Readers Guides-033121-V2 3
	Blank Page

	C1 FY 23AP_52_WIN
	C1 FY 23DH_52_WIN
	C1 FY 23SS_52_WIN
	C2 FY 23AP_53_Development Services
	C2 FY 23DH_53_Development Services
	C2 FY 23SS_53_Development Services
	C3 FY 23AP_55_TAEO
	C3 FY 23DH_55_TAEO
	C4 FY 23AP_56_Downtown Tulsa Partnership
	C4 FY 23DH_56_DTP
	C5 FY 23AP_57_Managed Entities-Economic Development
	C5 FY 23DH_57_MNGD ENTITIES_ECON DEV

	D
	D0 COT-Budget Book 2022-Readers Guides-033121-V2 4
	Blank Page

	D1 FY 23AP_31_Engg Serv
	D1 FY 23DH_31_ENGINEERING SERVICES
	D1 FY 23SS_31_Engineering
	D2 FY 23AP_32_SS
	D2 FY 23DH_32_STREETS & STORMWATER
	D2 FY 23SS_32_Streets & Stormwater
	D3 FY 23AP_33_WS
	D3 FY 23DH_33_WATER & SEWER
	D3 FY 23SS_33_Water and Sewer
	D4 FY 23AP_94_Tulsa Transit
	D4 FY 23DH_94_MTTA

	E
	E00 COT-Budget Book 2022-Readers Guides-033121-V2 5
	Blank Page

	E01a FY 23AP_61_Elected Officials
	E01b FY 23DH_61_MAYORS OFFICE
	E01b FY 23SS_61_Mayor
	E01c FY 23DH_62_AUDITOR
	E01c FY 23SS_62_City Auditor
	E01d FY 23DH_63_COUNCIL
	E01d FY 23SS_63_City Council
	E02 FY 23AP_15_Legal
	E02 FY 23DH_15_LEGAL
	E02 FY 23SS_15_Legal
	E03 FY 23AP_10_Human Resources
	E03 FY 23DH_10_HUMAN RESOURCES
	E03 FY 23SS_10_Human Resources
	E04 FY 23AP_19_GenGov
	E04 FY 23DH_19_GENERAL GOVERNMENT
	E05 FY 23AP_91_ INCOG
	E05 FY 23DH_91_INCOG
	E06 FY 23AP_12_Finance
	E06 FY 23DH_12_FINANCE
	E06 FY 23SS_12_Finance
	E07 FY 23AP_18_IT
	E07 FY 23DH_18_INFORMATION TECHNOLOGY
	E07 FY 23SS_18_Information Technology
	E08 FY 23AP_13_Customer Care
	E08 FY 23DH_13_CUSTOMER CARE
	E08 FY 23SS_13_Customer Care
	E09 FY 23AP_17_Communications
	E09 FY 23DH_17_COMMUNICATIONS
	E09 FY 23SS_17_Communications
	E10 FY 23AP_16_Asset Mgmt
	E10 FY 23DH_16_ASSET MANAGEMENT
	E10 FY 23SS_16_Asset Management
	E11 FY 23DH_72_TRANSFERS
	E12 FY 23AP_71_Debt Service
	E12a FY 23DH_71A_DEBT SERVICE
	E12b FY 23DH_71B_DEBT SERVICE
	E12c FY 23DH_71C_DEBT SERVICE
	E12d FY 23DH_71_DEBT SERVICE
	E13 Staffing Summary_ All departments

	02 PBB Introduction - for FY23 budget final v2
	03 Program and costing report 4-9-22
	Program and costing report 4-9-22.pdf



	Dollar Amount 1: $255.07
	Dollar Amount 2: $35.73
	Dollar Amount 3: $25.91
	Dollar Amount 4: $381.01
	Dollar Amount 5: $152.50
	Dollar Amount 6: $139.42
	Dollar Amount 7: $148.58
	Dollar Amount 8: $255.07
	Dollar Amount 9: $35.73
	Dollar Amount 10: $25.91
	Dollar Amount 11: $381.01
	Dollar Amount 12: $152.50
	Dollar Amount 13: $139.42
	Dollar Amount 14: $148.58
	Dollar Amount 15: $255.07
	Dollar Amount 16: $35.73
	Dollar Amount 17: $25.91
	Dollar Amount 18: $381.01
	Dollar Amount 19: $152.50
	Dollar Amount 20: $139.42
	Dollar Amount 21: $148.58
	Dollar Amount 22: $255.07
	Dollar Amount 23: $35.73
	Dollar Amount 24: $25.91
	Dollar Amount 25: $381.01
	Dollar Amount 26: $152.50
	Dollar Amount 27: $139.42
	Dollar Amount 28: $148.58
	Dollar Amount 29: $255.07
	Dollar Amount 30: $35.73
	Dollar Amount 31: $25.91
	Dollar Amount 32: $381.01
	Dollar Amount 33: $152.50
	Dollar Amount 34: $139.42
	Dollar Amount 35: $148.58


