408. Disability408. Medical Separations

-+ An-appointing-autheority.1 The Medical Review Committee may terminategrant an employee with-a
disabilitymedical separation wheneveritbecomes-impossibleforwhen there is a medical determination
that an employee;-through-no-fault-of-theirown; is unable to perform the-tasks-of theirposition-because
of aphysical-mentaltheir essential job duties either with or rervous-disability—-All-disability-separations
must-be-verified-by-the-City-Physician-{see-Section-125-and-606):

without accommodation as provided

in Section 600 of the Personnel Policies and Procedures.

2—~An.2 The Medical Review Committee provides an employee being considered for

disabilitymedical separation shal-be-afforded-the-opportunity-toreceive-a"with a due
process pretermination hearing {see-as provided in Section 406.2}."

madeProcedures

5 .3 An employee separated for disabilitymedical reasons shal-beis paid for allany remaining accrued

sick or injury leave for which they are eligible accerding-te-therules-governing-suehat a ratio of one hour
of pay for one hour of accrued leave._

.4 An employee granted a medical separation is eligible to subsequently apply for re-hire for any position
for which they are certified and the City Physician advises that they are medically able to perform the
essential functions of the position with or without accommodation.




