FIRST AMENDMENT TO
COLLECTIVE BARGAINING AGREEMENT

BETWEEN

THE CITY OF TULSA
AND
AFSCME LOCAL 1180
INFORMATION TECHNOLOGY & INFORMATION SYSTEMS
FOR FY 2025-2026

This First Amendment to Collective Bargaining Agreement (“First Amendment”) is
entered into by and between the City of Tulsa (“Employer”) and the American Federation
of State, County and Municipal Employees (‘AFSCME or Union™), effective as of the date
executed by Employer below.

Whereas, Employer and Union entered into a Collective Bargaining Agreement effective
July 13, 2025 for the Information Technology (“IT”) & Information Systems (“IS™) Unit
(Agreement);

Whereas, after the Agreement was executed, the City agreed to provide a Step Pay Increase
(“SPI”) for eligible employees within the IT and IS bargaining units effective April 5,2026;

Whereas, Employer desires to also adjust the pay charts of the IT Employees by adding a
2% step to the top of the Appendix A chart so that those otherwise topped out employees
as of April 5, 2026 will now also be eligible to receive a SPI;

Whereas, Employer desires to also adjust the pay charts of the IS Employees by adding
2% to the top of the Appendix A-1 chart so that those otherwise topped out employees as
of April 5, 2026 will now also be eligible to receive a SPI;

Whereas, Employer and Union acknowledge that this First Amendment is necessary to
implement these compensation adjustments because employee pay rates are governed by
the written provisions of the Agreement unless Employer specifically and voluntarily
agrees to change such rates during the term of the Agreement.

Now, Therefore, the Agreement shall be amended as follows:

Article 19.1 of the Agreement is hereby amended to add C, D, E, F, G, H, and I as follows:



C. Effective April 5, 2026, the pay chart shown as Appendix A-2 shall be for
Information Technology (IT) Employees and the pay chart shown as Appendix A-
3 shall be for Information Systems (IS) Employees. An Employee shall be placed
within the Appendix A or A-1 pay chart, as applicable, within the same pay grade
and step that he/she had on April 4, 2026. An Employee cannot exceed the
maximum of their paygrade.

D. Effective April 5,2026, all eligible IT Employees will move to the next step within
their pay grade as reflected on Appendix A-2.

E. Effective April 5,2026, all eligible IS Employees will move to the next step within
their pay grade as reflected on Appendix A-3.

F. Effective April 5,2026, IT Employees on the top step of their respective pay grade
as of April 4, 2026, within Appendix A, and who are otherwise eligible for a step
increase shall receive a SPI.

G. Effective April 5, 2026, IS Employees on the top step of their respective pay grade
as of April 4, 2026, within Appendix A-1, and who are otherwise eligible for a step
increase shall receive a SPI.

H. Employees must have been employed by the City of Tulsa as a full-time or part-
time employee on or before July 1, 2025, to be eligible to receive the Step Pay
Increase. Employees who are serving a new-hire probationary period must
complete such probationary period on or before June 30, 2026, to be eligible to
receive the Step Pay Increase. For employees whose probationary period concludes
after April 5, 2026, but before June 30, 2026, the Step Pay Increase shall take effect
beginning the pay period immediately following completion of probation.

I. Confidential employees within the applicable IT and IS pay groups shall receive a
Step Pay Increase consistent with the provisions of this First Amendment.

The following Appendices (attached hereto) shall be added and become effective April 5,
2026:

Appendix A-2 INFORMATION TECHNOLOGY (IT) PAY SCHEDULE
Appendix A-3 INFORMATION SYSTEMS (IS) PAY SCHEDULE

Employer and Union further agree that the provisions of this First Amendment shall
constitute a one-time agreement and shall not be construed or interpreted as establishing



any type of past practice or precedent for any other situation or grievance. The parties
further agree that the terms of this First Amendment shall not give rise to or provide support
for any future grievance actions or disputes or otherwise prejudice the positions of the
parties.

IN WITNESS WHEREOF, the parties have executed this First Amendment.

AFSCME, Local 1180
Union
24/%*—

Michael Morrison, President

City of Tulsa, Oklahoma
Employer

’Wr——i MAR 25 202

Mayor Moxroe Nioﬂols, v Date

Approved:

Cldrk

Assistant City Attorney
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PENDIX A-3

O

INFORMATION SYSTEMS (IS)

ACE
ANNUAL® $67,374.82
BI-WEEKLY $2,741.56 $3,360.57
HOURLY $27.36 $34.27 $42.00
: TR MIO NGRS MAX SRR
ANNUAL® $62,020.37 $77.695.78 $95.238.52
BI-WEEKLY $2,385.40 $2,988.30 $3,663.02
HOURLY $29.82 $37.35 $45.79
TR MIDSE LIRS | ¢ SRR MAX RS ¢
ANNUAL® $68,222.58 $89,681.08 $113,362.34
BI-WEEKLY $2,623.95 $3,449.27 $4,360.09
HOURLY $32.80 $43.12 $54.50
TMINAL B ] T IMIDT e [ T RAMAR R
ANNUAL® $72,998.20 $95,958.83 $121,298.06
BI-WEEKLY $2,807.62 $3,690.72 $4,665.31
HOURLY $35.10 $46.13 $58.31
MIN .-~ o MRy [ rAMAX -
ANNUAL* $78,108.07 $105,747.43 $136,054.62
BI-WEEKLY $3,004.16 $4,067.21 52‘232.87
MIN L s s MAX ..
ANNUAL* $89.824.41 $122,113.97 $157.491.6
BI-WEEKLY $3,454.79 $4,696.69 $6,057.37
1S-52 _MIN SMIDS SUMAX -
ANNUAL® $96,111.91 $134,441.36 $176,226 18
BI-WEEKLY $3,696.61 $5,170.82 $6,777.93
1S-56 MIN MID** ' MAX
ANNUAL* $102,839.68 $143,852.08 $188,561.62
BI-WEEKLY $3,955.37 $5,532.77 $7,252.37
1S-80 MIN “MID™ MAX
ANNUAL* $112,095.32 $156,798.99 $205,532.60
BI-WEEKLY $4,311.36 $6,030.73 $7,905.10
1S-65 MIN MID* MAX
ANNUAL*® $128,909.43 $180,318.61 5236,361;.36
BI-WEEKLY $4,958.05 $6,935.33 $9,090.86
*Annual rates are provided for inf i only.

“*Midpolint is nol a step but a reference point only.



